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ᐃᓕᓴᕆᔭᐅᔪᑦ
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ᕼᐊᓪ ᑎᒧ, ᓄᓇᕗᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᑲᑐᑎᔾᔨᖃᑎᒌᖏᑦ

ᔮᑭ ᓴᓕᔅ, ᐃᓅᕕᐊᓗᐃᑦ ᑯᐊᐳᕇᓴᒃᑯᖏᑦ
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STRATEGY TO ENGAGE INUIT WOMEN IN ECONOMIC PARTICIPATION

2 PAUKTUUTIT INUIT WOMEN OF CANADA

Introduction

In 2015, Pauktuutit received funding through the federal Urban Aboriginal Strategy to undertake

a comprehensive assessment of the economic participation of Inuit women across Inuit Nunangat.

The goal of the project was to engage diverse stakeholders in each region of the North to explore

and categorize the barriers that Inuit women face in securing sustainable employment, through

entrepreneurship or in the workplace. In this way, Pauktuutit would be able to build partnerships

to collaboratively determine priorities and recommendations for action to increase the engagement

of Inuit women in the Arctic economy. The final result of this project is the Angiqatigik strategy. 

The strategy is a reference on the needs, challenges and goals of Inuit women as they build 

their futures, provide for their families and contribute to their communities. The information 

and recommendations presented have been collected from Inuvialuit, Nunavut, Nunavik and

Nunatsiavut regions, with input from more than 37 organizational stakeholders and 145 Inuit

women. It is Pauktuutit's intention that this strategy be used to raise awareness and to inform

governments, educational institutions, service providers and the private sector across the North

in planning to increase the engagement of Inuit women. It is only through the development of

policies, programs, training and services that address the unique responsibilities and barriers

faced by Inuit women that we will be able to support their equal participation in the social and

economic development of Inuit Nunangat.

Context

Inuit in Canada consistently experience lower economic participation levels than the Canadian

average. In 2012, the national average unemployment rate was approximately 7.3 per cent, while

for Inuit, the average unemployment rate was more than double at 16.5 per cent.1 Across Inuit

Nunangat, the Aboriginal People’s Survey shows that the average unemployment rate for Inuit

was 19.7 per cent. This suggests that Inuit in urban centres are more likely to be engaged with

the formal Canadian economy than Inuit across the North.

At first glance, Inuit women across the North appear to be more successful at securing employ-

ment than Inuit men. Despite fairly similar participation rates, the unemployment rate for Inuit

women in 2012 across Inuit Nunangat was 16.2 per cent, compared with a rate of 23.5 per cent

for Inuit men.2 This means that Inuit women and men are actively seeking employment and 

entrepreneurship at roughly the same rate, but Inuit women are more likely to be successful.

1    Statistics Canada. Table  578-0002 - Aboriginal peoples survey, educational attainment and labour force status, 
      by age group and sex, Inuit population aged 15 years and over, Canada and Inuit Nunangat, occasional 
      (persons unless otherwise noted), CANSIM (database).

2    Ibid.
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ᖃᓄᐃᑦᑑᓂᖏᓐᓂ ᓇᓗᓇᐃᖅᓯᓂᖅ

2015−ᖑᑎᓪᓗᒍ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᑮᓇᐅᔭᖅᑖᖅᑎᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂᑦ ᐃᓄᒋᐊᑦᑐᓃᑦᑐᓂᑦ ᓄᓇᖃᖅᑳᖅᓯᒪᔪᑦ
ᐸᕐᓇᐅᖅᑎᖏᑎᒍᑦ ᖃᐅᔨᓴᕐᓗᑎ ᑮᓇᐅᔭᓕᕆᓂᑦᑎᒍᑦ ᐃᓚᐅᖃᑕᐅᓂᖏᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐃᓄᐃᑦ ᓄᓇᖏᓐᓂᑦ, ᑐᕌᒐᕆ -
ᓚᐅᖅᑕᖓ ᐱᓕᕆᐊᒧᑦ ᐃᓚᐅᑎᑦᑎᓗᑎᑦ ᐊᔾᔨᒌᖏᑦᑐᑦ ᑎᒍᒥᐊᖅᑎᐅᖃᑕᐅᔪᑦ ᐊᑐᓂ ᐊᕕᑦᑐᖅᓯᒪᔪᓂ ᐅᑭᐅᖅᑕᖅᑐᒥ
ᕿᒥᕐᕈᓗᑎᑦ ᐊᒻᒪᓗ ᐊᕕᑦᑐᕐᓗᒋᑦ ᐋᖅᑭᓱᖅᑕᐅᓗᑎᑦ ᐊᐳᕈᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᐊᕐᓂᖏᓐᓂ,
ᓇᒻᒥᓂᖃᕐᓂᒃᑯᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂᑦ. ᑕᐃᒫᒃ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᐱᓕᕆᖃᑎᖃᕈᓐᓇᓕᕋᔭᖅᑐᑦ ᓇᓗᓇᐃᖅᓯᓗᑎᑦ
ᓯᕗᓪᓕᖅᐸᐅᑎᒋᐊᓕᓐᓂ ᐊᒻᒪᓗ ᐊᑐᓕᖁᔭᐅᔪᓂᑦ ᐃᓚᐅᑎᑦᑎᓂᖅᓴᐅᓗᓂ ᐃᓄᓐᓂᑦ ᐊᕐᓇᓂᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ ᑮᓇᐅᔭᓕᕆ -
ᓂᕐᒥᑦ. ᖃᓄᐃᓐᓂᕆᔭᖏᑦ ᑖᔅᓱᒧᖓ ᐱᓕᕆᐊᒧᑦ ᐊᖏᖃᑎᒌᒃ ᐸᕐᓇᐅᑎᖓ.

ᐸᕐᓇᐅᑎ ᖃᐅᔨᒋᐊᕐᕕᐅᓪᓗᓂ ᐋᖅᑭᑦᑕᐅᓯᒪᔪᑦ ᐊᑐᐃᓐᓇᐅᒋᐊᖃᖅᑐᓂᑦ, ᐊᔅᓱᕉᑕᐅᕙᑦᑐᓄᑦ ᑐᕌᒐᖏᓐᓄᓪᓗ ᐃᓄᓐᓄᑦ
ᐊᕐᓇᓄᑦ ᓯᕗᓂᔅᓴᓯᐅᑦᑎᓪᓗᒋᑦ, ᐃᓚᒥᓐᓄᑦ ᐃᑲᔪᕈᓐᓇᕐᓗᑎᑦ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂᑦ ᐃᑲᔪᕈᓐᓇᕐᓗᑎᑦ. ᑕᒪᒃᑯᐊ ᑐᑭᓯᒋᐊᕈᑏᑦ
ᐊᑐᓕᖁᔭᐃᓪᓗ ᓴᖅᑭᖅᑕᐅᓯᒪᔪᑦ ᐱᓕᕆᖃᑎᖃᓚᐅᖅᑐᑎᑦ ᐃᓅᕕᐊᓗᒻᒥᐅᑕᕐᓂᑦ, ᓄᓇᕗᒻᒥᐅᑕᕐᓂᑦ, ᓄᓇᕕᒃᒥᐅᑕᕐᓂᑦ ᐊᒻᒪᓗ
ᓄᓇᑦᓯᐊᕗᒻᒥᐅᑕᓂᑦ, ᑐᓴᖅᑐᑎᑦ ᐅᖓᑖᓄᑦ 37−ᓂᑦ ᑲᑐᔾᔨᖃᑎᒌᓐᓂᒃ ᐊᒻᒪᓗ 145−ᓂᒃ ᐃᓄᓐᓂᑦ ᐊᕐᓇᓂᑦ. ᐸᕐᓇᓯᒪᔪᑦ
ᐸᐅᑦᑑᑎᒃᑯᑦ ᐸᕐᓇᐅᑎᓂᑦ ᐊᑐᐃᓐᓇᖃᖅᑎᑦᑎᓗᑎᑦ ᐅᔾᔨᕈᓱᑦᑎᑦᑎᓇᓱᐊᖅᑐᑎᑦ ᐊᒻᒪᓗ ᑐᓴᐅᒪᑎᑦᑎᑲᓐᓂᕐᓗᑎᑦ ᒐᕙᒪᒃᑯᓐᓂ,
ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᓐᓂ, ᐱᔨᑦᑎᕋᖅᐸᑦᑐᓂᑦ ᐊᒻᒪᓗ ᓇᒻᒥᓂᖃᖅᑎᐅᔪᓂᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐸᕐᓇᐅᑎᓕᐅᓂᕐᒥᑦ ᐃᓚᐅᑎᑦᑎ -
ᓂᖅᓴᐅᓗᓂ  ᐃᓄᓐᓂᑦ ᐊᕐᓇᓂᑦ. ᐋᖅᑭᓱᖅᑕᐅᓂᒃᑯᑦ ᑭᓯᐊᓂ ᐊᑐᐊᒐᕐᓂᑦ, ᐱᓕᕆᐊᓂᑦ, ᐃᓕᓐᓂᐊᕈᑎᓂᑦ,  ᐱᔨᑦᑎᕋᐅᑎᓂᓪᓗ
ᐱᓕᕆᐊᕆᒋᐊᓖᑦ ᐱᓕᕆᐊᕆᓗᒋᑦ ᐊᒻᒪᓗ ᐊᐳᕈᑕᐅᖃᑦᑕᖅᑐᓂᑦ  ᐃᓄᓐᓂᑦ ᐊᕐᓇᓄᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑕᐅᔪᓐᓇᖅᑐᓂᑦ ᐊᔾᔨᒌᓂᑦ
ᐃᓚᐅᖃᑕᐅᓗᑎᑦ ᐃᓅᖃᑎᒌᓂᕐᒥᑦ ᐊᒻᒪ ᑮᓇᐅᔭᓕᕆᓂᕐᒥᑦᐃᓄᓐᓄᑦ ᓄᓇᖓᓐᓂ.

ᐃᓄᓂᖏᑦ

ᐃᓄᐃᑦ ᑲᓇᑕᒥ ᑕᐃᒪᓐᖓᓕᒫᖅ ᐊᑐᖃᑦᑕᕐᖓᑕ ᐊᑦᑎᓂᖅᓴᒥᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒥᑦ ᑲᓇᑕᒥᐅᓪᓕ ᑕᐃᒪᐃᓐᖏᑦᑎᐊᖅᑎᓪᓗᒋᑦ.
2012−ᒥ, ᑲᓇᑕᒥ ᐃᒪᐃᒐᔪᑦᑐᑦ ᐃᖅᑲᓇᐃᔭᓐᖏᑦᑐᑦ ᐊᒥᓲᓂ ᐱᒐᔪᑦᑕᖏᑦ 7.3%−ᖑᓪᓗᑎᑦ, ᐃᓄᐃᓪᓕ, ᐃᖅᑲᓇᐃᔭᓐᖏᒐᔪᑦᑐᑦ
ᐊᒥᓲᓂᖏᑦ ᒪᕐᕈᐊᖅᑎᓐᖑᐊᒻᒪᕆᑦᑐᖅ 16.5%−ᒥ.1 ᐃᓄᐃᑦ ᓄᓇᖏᓐᓂ, ᓄᓇᖃᖅᑳᖅᑐᒥᓂᕐᓂᑦ ᖃᐅᔨᓴᓚᐅᖅᓯᒪᓂᖏᓐᓂ
ᐃᖅᑲᓇᐃᔭᓐᖏᒐᔪᑦᑐᑦ ᐊᒥᓲᓂᖏᑦ ᐃᓄᐃᑦ 19.7%. ᑖᓐᓇ ᓇᓗᓇᐃᖅᓯᔪᖅ ᐃᓄᐃᑦ ᐃᓄᒋᐊᑦᑐᓃᖅᑐᑦ ᖃᓪᓗᓈᓂᑦ ᐃᓚᐅᖃ -
ᑕᐅᓂᖅᓴᐅᔪᑦ ᑲᓇᑕᒥ ᑮᓇᐅᔭᓕᕆᓂᕐᒥᑦ ᓴᓂᐊᓂ ᐃᓄᐃᑦ ᐅᑭᐅᑕᖅᑐᒥᐅᑕᓂᑦ.

ᓯᕗᓪᓕᖅᐹᒥ ᑕᑯᓐᖑᐊᖅᑐᒋᑦ, ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᖅᑲᓇᐃᔮᖅᑖᕐᓂᖅᓴᐅᔮᖅᐸᑦᑐᑦ ᓴᓂᐊᓂ ᐃᓄᓐᓂᑦ
ᐊᖑᑎᓂᑦ. ᐊᔾᔨᒌᑐᐃᓐᓇᐸᓘᒐᓗᐊᑦ ᐱᖃᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᒥᓲᓂᖏᑦ, ᐃᖅᑲᓇᐃᔭᓐᖏᑦᑐᑦ ᐊᕐᓇᐃᑦ ᐃᓄᐃᑦ ᐊᒥᓲᓂᖏᑦ
2012−ᒥ ᐃᓄᐃᑦ ᓄᓇᖓᓐᓂ 16.2%−ᖑᓪᓗᑎᑦ, ᑖᒃᑯᐊᓕ ᐊᒥᓲᓂᕆᓪᓗᓂᒋᑦ 23.5% ᐃᓄᐃᑦ ᐊᖑᑏᑦ.2 ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ
ᐊᒻᒪᓗ ᐊᖑᑏᑦ ᐃᖅᑲᓇᐃᔮᖅᓴᖅᓯᐅᖏᓐᓇᖅᑑᒐᓗᐊᑦ ᓇᒻᒥᓂᕆᔪᓐᓇᖅᑕᒥᓂᓪᓘᓐᓃᑦ ᐱᓇᓱᐊᕐᓂᖏᑦ ᐊᔾᔨᒌᑐᐃᓐᓇᐸᓘᓪᓗᑎᒃ
ᐊᒥᓲᓂᖏᑦ, ᑭᓯᐊᓂ ᐊᕐᓇᐃᑦ ᐃᓄᐃᑦ ᐱᔪᓐᓇᓂᖅᓴᐅᔮᖃᑦᑕᖅᑐᑦ.

1   Statistics Canada. Table  578-0002 - Aboriginal peoples survey, educational attainment and labour force status, 
      by age group and sex, Inuit population aged 15 years and over, Canada and Inuit Nunangat, occasional 
      (persons unless otherwise noted), CANSIM (database).

2    Ibid.
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The greater success of Inuit women in the labour market is likely due to higher educational

achievement. The Aboriginal People’s Survey shows that Inuit women are more likely to complete

secondary school or equivalent than Inuit men in Canada.3 This is important because for both

Inuit women and men, adults with only some secondary education experience the highest 

unemployment rates in Inuit Nunangat.4 Inuit women are also more likely to have a college

diploma or university degree than Inuit men.

While comparatively the data appears positive, there is serious cause for concern around the 

participation of Inuit women in the Canadian economy and their ability to build strong careers

and futures for themselves. The Aboriginal People’s Survey shows that only 46 per cent of 

Inuit women aged 18-44 years old had completed the requirements for a high school diploma or

equivalent in 2012.5 The primary reason for leaving school was pregnancy and/or the need 

to care for children. Furthermore, the labour market participation rate of Inuit women in Inuit

Nunangat is about 60 per cent. This means that approximately two out of every five Inuit women

are not working and not looking for work. 

The economy of Inuit Nunangat is far more concentrated than it is in southern Canada. The 

regional economies are reliant upon governments, resource development, transportation and a

small private sector for the vast majority of employment. The Canadian Northern Economic 

Development Agency (CanNor) indicates that the northern economy is predominantly driven by

the natural resources sector (exploration and development activities) and the public sector (public

administration, health care, social assistance and educational services).6 Employment in federal,

provincial/territorial and municipal governments remains the single largest source of jobs in the

region. As well, servicing the 53 Inuit communities across the North requires a vast transportation

network, providing a critical source of employment in each community in the region. Trends in

economic growth, and therefore job growth, are highly related to investments in natural resource

projects and fluctuations in commodity prices. 

Despite the strong opportunities in natural resource development and related activities, Inuit

women remain relatively excluded from this sector. The 2011 National Household Survey shows

that less than 2.5 per cent of employed Inuit women are in trades and related occupations and

about 0.3 per cent are in natural resources and related production.7 This is supported by the fact

3   Indigenous and Northern Affairs Canada. Aboriginal Peoples Survey 2012: Gender Difference in Inuit Education and 
      Employment. Retrieved from:https://www.aadnc-aandc.gc.ca/eng/1422283951935/1422284231303.

4    Statistics Canada. Table  578-0002 -  Aboriginal peoples survey, educational attainment and labour force status, 
      by age group and sex, Inuit population aged 15 years and over, Canada and Inuit Nunangat, occasional (persons 
      unless otherwise noted), CANSIM (database).

5    Indigenous and Northern Affairs Canada. Aboriginal Peoples Survey 2012: Gender Difference in Inuit Education 
      and Employment. Retrieved from:https://www.aadnc-aandc.gc.ca/eng/1422283951935/1422284231303.

6    Canadian Northern Economic Development Agency. (2016, March, 21). Building a stronger north together. 
     Retrieved from: http://www.cannor.gc.ca/eng/1458573988380/1458574067957.

7    Arriagada, Paula. (2016, February, 23). First Nations, Metis and Inuit Women. Retrieved from: 
     http://www.statcan.gc.ca/pub/89-503-x/2015001/article/14313-eng.htm. 
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ᐊᒥᓲᓂᖅᓴᐅᒐᔪᓲᑦ ᐊᕐᓇᐃᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᖏᑦ ᐱᔾᔪᑎᖃᖅᑐᑎᑦ ᖁᑦᑎᓂᖅᓴᐅᓲᖑᒻᒪᑕ ᐃᓕᓐᓂᐊᕐᓂᕆᓯᒪᔭᖏᑦ.
ᓄᓇᖃᖅᑳᖅᑐᒥᓂᕐᓄᑦ ᖃᐅᔨᓴᐅᑎᒥᓃᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᔪᑦ ᐃᓄᐃ ᐊᕐᓇᐃᑦ ᐃᓕᓐᓂᐊᑲᓐᓂᖅᓯᒪᓂᖅᓴᐅᓲᑦ ᐃᓄᓐᓂᑦ
ᐊᖑᑎᓂᑦ ᑲᓇᑕᒥ.3 ᑕᒪᓐᓇ ᐱᒻᒪᕆᐅᔪᖅ ᑕᒪᒃᑮᓐᓄᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᐊᖑᑎᓄᓪᓗ, ᐃᓐᓇᐃᑦ ᐃᓚᐃᓐᓇᖏᓐᓂᑦ
ᐃᓕᓐᓂᐊᑲᓐᓂᖅᓯᒪᔪᑦ ᖁᑦᑎᓂᖅᐹᕐᓂᑦ ᐃᖅᑲᓇᐃᔮᖃᖅᓯᒪᓐᖏᓂᖅᓴᐅᕙᑦᑐᑦ ᐃᓄᐃᑦ ᓄᓇᖓᓐᓂ.4 ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ
ᓯᓚᑦᑐᖅᓴᕐᕕᒻᒥ ᐃᓕᓐᓂᐊᖅᓯᒪᓂᖅᓴᐅᒐᔪᒻᒥᔪᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓯᓚᑦᑐᖅᓴᕐᕕᕐᔪᐊᒥ ᐃᓄᓐᓂᑦ ᐊᖑᑎᓂᑦ.

ᐊᔾᔨᒌᓐᖏᓐᓂᖏᑦ ᑕᒪᒃᑯᐊ ᐱᐅᔫᔮᖅᑑᒐᓗᐊᑦ, ᑭᓯᐊᓂᓕ ᐃᓱᒫᓗᓇᓪᓚᕆᑦᑐᑦ ᑕᒪᒃᑯᐊ ᐱᖃᑕᐅᖃᑦᑕᕐᓂᖏᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ
ᑲᓇᑕᒥ ᑮᓇᐅᔭᓕᕆᓂᕐᒥᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᖃᑦᑎᐊᕈᓐᓇᕐᓂᖏᓐᓄᑦ ᐊᒻᒪ ᓯᕗᓂᔅᓴᖃᑦᑎᐊᕐᓂᖏᓐᓄᑦ. ᓄᓇᖃᖅᑳᖅᑐᒥ -
ᓂᕐᓂᑦ ᖃᐅᔨᓴᐅᑎᒥᓃᑦ ᓇᓗᓇᐃᖅᓯᓯᒪᔪᑦ 46%−ᓂᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐅᑭᐅᓖᑦ 18-44 ᐊᑯᓐᓂᖏᓐᓂ ᐱᔭᕇᖅᓯᓯᒪᔪᑦ
ᐃᓕᓐᓂᐊᕕᐊᓗᒻᒥᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᔾᔨᐸᓗᖏᓐᓂᑦ 2012−ᒥ.5 ᐱᔾᔪᑎᖃᓗᐊᖅᑐᑦ ᓄᖅᑲᖃᑦᑕᕐᓂᖏᑦ ᓇᔾᔨᓕᕐᓂᖅᑲᑕ
ᐊᒻᒪᓘᓐᓃᑦ ᐱᓯᒪᑦᑎᔨᔅᓴᖃᓐᖏᑉᐸᑕ. ᐊᒻᒪᓗ, ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂᑦ ᐃᓚᐅᓂᖏᑦ ᐊᒥᓲᓂᖏᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᓄᓇᖏᓐᓂ
ᑕᒫᓃᑦᑐᖅ 60%. ᑕᐃᒪᓕ ᑕᒫᓂᖃᐃ ᒪᕐᕉᒃ ᑕᓪᓕᒪᐅᑉᐸᑕ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐃᖅᑲᓇᐃᔭᖏᑦᑐᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᔅᓴ -
ᓯᐅᖏᑦᑐᑦ. 

ᑮᓇᐅᔭᓕᕆᓂᖅ ᐃᓄᐃᑦ ᓄᓇᖓᓐᓂ ᖃᑦᑏᓐᓇᐅᓂᖅᓴᓪᓚᕆᐅᒻᒪᑕ ᖃᓪᓗᓈᓂ ᑲᓇᑕᒥ. ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᑮᓇᐅᔭᓕᕆᓂᐅᔪᑦ
ᑕᑎᖃᕐᓂᖅᓴᐅᓲᖑᒻᒪᑕ ᒐᕙᒪᒃᑯᓐᓂᑦ, ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ, ᐃᖏᕐᕋᔪᓕᕆᓂᕐᒧᓪᓗ ᐊᒻᒪ ᒥᑭᔫᑎᓄᑦ ᓇᒻᒥᓂᕆᔭᐅᔪᓄᑦ
ᐊᒥᓲᓂᖅᓴᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᓂᕐᒥᑦ. ᑲᓇᑕᒥ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᓇᓗᓇᐃᖅᓯᓚᐅᖅᓯᒪᔪᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ
ᑮᓇᐅᔭᓕᕆᓂᐅᔪᖅ ᐊᐅᓚᑕᐅᓂᖅᓴᐅᔪᖅ ᓄᓇᒦᓐᖔᖅᑐᓂᑦ (ᕿᒥᕐᕈᓂᒃᑯᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᒃᑯᓪᓗ) ᐊᒻᒪᓗ ᓇᒻᒥᓂᖃᖅ ᑎ -
ᐅᔪᓂᑦ (ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐊᓪᓚᕕᓕᕆᓂᕐᒥᑦ, ᐋᓐᓂᐊᖅᑕᐃᓕᒪᓂᕐᒥᑦ, ᐃᓄᓕᕆᔨᓂᑦ ᐃᑲᔫᓯᐊᕐᓂᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑐ -
ᓕᕆᔨᒃᑯᓐᓂ ᐱᔨᑦᑎᕋᐅᑎᓂᑦ).6 ᐃᖅᑲᓇᐃᔮᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ, ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᑲᓇᑕᒥ/ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂ
ᒐᕙᒪᐅᔪᓂᑦ ᑕᒪᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᒐᔪᓐᓂᖅᐹᑦ. ᐊᒻᒪᓗᑦᑕᐅ, ᐱᔨᑦᑎᕋᖅᑕᐅᔪᑦ 53 ᐃᓄᐃᑦ ᓄᓇᓕᖏᑦ ᐅᑭᐅᑦᖅᑕᖅᑐᒥ
ᐊᒥᓱᓂᑦ ᐃᖏᕋᔾᔪᑎᖃᕆᐊᖃᖅᑐᑦ, ᐱᒻᒪᐅᔪᓂᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᖃᖅᑎᑦᑎᔪᑦ ᐊᑐᓂ ᓄᓇᓕᓐᓂᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ, ᐊᓯᔾᔨᖃᑦ -
ᑕᖅᑐᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐱᕈᕐᓂᖓᓄᑦ, ᐊᒻᒪ ᑕᐃᒪᐃᓐᓂᖓᓄᑦ ᐃᖅᑲᓇᐃᔮᑦ ᐊᒥᓱᕈᖅᐸᓪᓕᐊᓂᖅᓴᐅᓪᓗᑎᑦ, ᐊᑦᑐᐊᓂᖃᖅ -
ᑐᑎᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᒃᑯᑦ ᓄᓇᒦᓐᖔᖅᓯᒪᔪᓂᑦ ᐱᓕᕆᐊᓂᑦ ᐊᒻᒪᓗ ᐊᓯᔾᔨᖃᑦᑕᕐᓂᖏᑦ ᑭᓱᑐᐃᓐᓇᐃᑦ ᐊᑭᖏᑦ. 

ᑕᒪᒃᑯᐊᖑᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᓄᓇᒦᓐᖔᕈᔪᑦᑐᓂᑦ ᐱᕙᓕᐊᑎᑦᑎᓂᕐᒥᑦ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂ ᐊᑦᑐᐊᓂᓖᑦ, ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᓱᓕ
ᐃᓚᓕᐅᑎᑕᐅᓯᒪᑦᑎᐊᓐᒻᖏᑦᑐᑦ ᓇᒻᒥᓂᖃᕐᕕᐅᔪᓂᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ. 2011-ᒥ ᑲᓇᑕᒥ ᐃᓪᓗᖃᑎᒌᓐᓂᒃ ᖃᐅᔨᓴᕐᓂᐅᔪᓂᑦ
ᑕᑯᔅᓴᐅᑎᑦᑎᔪᑦ ᖃᑦᑏᓐᓇᐅᓂᖅᓴᐅᔪᑦ 2.5-ᐅᓴᒥᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓂᑦ ᐃᓄᓐᓂᑦ ᐊᕐᓇᓂᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ ᐃᖅᑲᓇᐃᔭᖃ -
ᑕᐅᔪᓂᑦ ᐊᒻᒪᓗ ᑕᒫᓂ 0.3-ᐳᓴᓐᓂᑦ ᐊᑦᑐᐊᓪᓗᑎᑦ ᓄᓇᒦᓐᖔᖅᑐᓂᑦ ᐊᑦᑐᐊᓂᓖᓪᓗ.7  ᐃᑲᔪᖅᑐᖅᑕᐅᓪᓗᑎᑦ ᑕᒪᒃᑯᓂᖓ
ᖃᑦᑏᓐᓇᐅᓂᖅᓴᐅᓪᓗᑎᑦ 8-ᐳᓴᒥᑦ ᐊᕐᓇᐃᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔮᖃᖅᑐᑎᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᔭᒥᓂᑦ.8 ᐃᒪᐃᓪ -

3   Indigenous and Northern Affairs Canada. Aboriginal Peoples Survey 2012: Gender Difference in Inuit Education and 
      Employment. Retrieved from:https://www.aadnc-aandc.gc.ca/eng/1422283951935/1422284231303.

4    Statistics Canada. Table  578-0002 -  Aboriginal peoples survey, educational attainment and labour force status, 
      by age group and sex, Inuit population aged 15 years and over, Canada and Inuit Nunangat, occasional (persons 
      unless otherwise noted), CANSIM (database).

5    Indigenous and Northern Affairs Canada. Aboriginal Peoples Survey 2012: Gender Difference in Inuit Education 
      and Employment. Retrieved from:https://www.aadnc-aandc.gc.ca/eng/1422283951935/1422284231303.

6    Canadian Northern Economic Development Agency. (2016, March, 21). Building a stronger north together. 
     Retrieved from: http://www.cannor.gc.ca/eng/1458573988380/1458574067957.

7    Arriagada, Paula. (2016, February, 23). First Nations, Metis and Inuit Women. Retrieved from: 
     http://www.statcan.gc.ca/pub/89-503-x/2015001/article/14313-eng.htm. 

8    Statistics Canada. Table  578-0002 -  Aboriginal peoples survey, educational attainment and labour force status, 
      by age group and sex, Inuit population aged 15 years and over, Canada and Inuit Nunangat, occasional (persons 
      unless otherwise noted), CANSIM (database).
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that only eight per cent of adult Inuit women are educated in a trade.8 In contrast, more than 

35 per cent of employed Inuit men are in trades and related occupations.9 Where Inuit women

are employed in the natural resources sector, they tend to find themselves working in house-

keeping, food service and clerical roles. This means that they are likely to be paid less and have

lower status and less job security than men.10

The National Household Survey data shows that Inuit women are primarily working in (in order

of importance): 1) sales and service occupations; 2) education, law and social, community and

government services; and, 3) business, finance and administration occupations.11 In other words,

Inuit women are primarily working in the public sector. While the public sector is important across

Inuit Nunangat and generally offers job security, leadership opportunities and fair pay, Inuit

women appear to experience a significant gender pay gap. Less than six per cent of employed

Inuit women are in managerial positions. In the Government of Nunavut (GN), for example, 

Inuit women tend to occupy positions of low power and low pay. Despite making up nearly 

40 per cent of the GN’s workforce, they consistently earn the lowest average income compared

to Inuit men and non-indigenous women and men.12

Overall, this means that while Inuit women are well represented in the workforce, they tend to

earn less than Inuit men. In comparison to non-indigenous Canadians, Inuit women are extremely

disadvantaged. Both Inuit women with at least a high school education and Inuit women who

have not completed high school have lower median incomes than their male counterparts.13 The

composition of income is also different between genders, with Inuit women receiving a greater

percentage of their income from government transfer payments than Inuit men. Very few Inuit

women earn their income from self-employment. In Nunavut, only about 0.4 per cent of income

earned by Inuit women in 2010 was from self-employment.  

The data paints a picture of Inuit women facing multiple barriers to sustainable employment.

However, the majority of this data is based on projections from limited survey responses. 

8    Statistics Canada. Table  578-0002 -  Aboriginal peoples survey, educational attainment and labour force status, 
      by age group and sex, Inuit population aged 15 years and over, Canada and Inuit Nunangat, occasional (persons 
      unless otherwise noted), CANSIM (database).

9    Arriagada, Paula. (2016, February, 23). First Nations, Metis and Inuit Women. Retrieved from: 
     http://www.statcan.gc.ca/pub/89-503-x/2015001/article/14313-eng.htm. 

10 Canadian Research Institute for the Advancement of Women. (2106). Resource in development in northern 
      communities: Local women matter. Retrieved from: http://fnn.criaw icref.ca/images/userfiles/files/
     LWM1_IntroductionandOverview.pdf.

11 Arriagada, Paula. (2016, February, 23). First Nations, Metis and Inuit Women. Retrieved from: 
     http://www.statcan.gc.ca/pub/89-503-x/2015001/article/14313-eng.htm. 

12 Government of Nunavut. (2014, October, 2). 2014-2015 Public Service Annual Report. Retrieved from: 
     http://assembly.nu.ca/sites/default/files/TD%20170-4(3)%20EN%202014-2015%20Public%20Service%
     20Annual%20Report.pdf

13 Statistics Canada. (2013, November, 13). Nunavut (Code 62) (table). National Household Survey (NHS) Aboriginal 
      Population Profile. 2011 National Household Survey. Statistics Canada Catalogue no. 99-011-X2011007. Ottawa. 
     Retrieved from: http://www12.statcan.gc.ca/nhs-enm/2011/dp-pd/aprof/index.cfm?Lang=E (accessed July 26, 2016).
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ᓕᖓᓪᓗᑦ, ᐅᖓᑖᓂ 35% ᐃᖅᑲᓇᐃᔭᖅᑐᑦ ᐊᖑᑏᑦ ᐃᓄᐃᑦ ᐃᓕᓐᓂᓐᐊᖅᓯᒪᓪᓗᑎᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ.9 ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ
ᐃᖅᑲᓇᐃᔭᖅᑐᑎᑦ ᓄᓇᒦᓐᖔᖅᑐᓂᑦ, ᑭᓯᐊᓂᓕ ᓴᓗᒻᒪᖅᓴᐃᔨᐅᓪᓗᑎᑦ, ᓂᕿᓕᕆᔨᐅᓪᓗᑎᑦ ᐊᓪᓚᑦᑎᐅᓪᓗᑎᓪᓗ, ᑕᐃᒪᐃᓐ -
ᓂᖓᓐᓄᑦ ᐊᑭᑭᓐᓂᖅᓴᓂᑦ ᐊᑭᓕᖅᓱᖅᑕᐅᓪᓗᑎᑦ ᐊᒻᒪᓗ ᐊᑦᑎᓂᖅᐹᖑᖃᑕᐅᓪᓗᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᑭᓯᐊᓂᓕ ᐊᖑᑏᑦ
ᑕᐃᒪᐃᓐᓇᑎᑦ.10

ᑲᓇᑕᒥ ᐃᓪᓗᖃᑎᒌᑦ ᖃᐅᔨᓴᑕᖅᑕᐅᑎᓪᓗᒋᑦ ᑕᑯᓯᒪᔪᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᖅᓴᐅᓲᑦ (ᐱᒻᒪᕆᐅᓂᖏᓐᓂ
ᓯᕗᓪᓕᖅᐸᐅᑎᓪᓗᒋᑦ): 1) ᓂᐅᕕᖅᑏᑦ ᐱᔨᑦᑎᕋᖅᑏᓪᓗ, 2) ᐃᓕᓐᓂᐊᑎᑦᑎᓂᖅ, ᒪᓕᒐᓕᕆᓂᖅ ᐃᓄᓕᕆᓂᕐᓗ, ᓄᓇᓕᓐᓂᑦ
ᒐᕙᒪᒃᑯᓂᓪᓗ ᐱᔨᑦᑎᕋᕐᓂᖅ; ᐊᒻᒪᓗ 3) ᓇᒻᒥᓂᖃᕐᓂᖅ, ᑮᓇᐅᔭᓕᕆᓂᖅ ᐊᓪᓚᕕᓕᕆᓂᕐᓗ.11 ᐊᓯᐊᒍᑦ ᐅᖃᖅᑐᒋᑦ, ᐃᓄᐃᑦ
ᐊᕐᓇᐃᑦ ᐃᖅᑲᓇᐃᔭᕋᓱᓐᓂᖅᓴᐅᕗᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᑦ ᐱᔨᑦᑎᖅᑐᑎᑦ. ᑭᒃᑯᑐᐃᓐᓇᕐᓂᑦ ᐱᔨᑦᑎᓂᖅ ᐱᒻᒪᕆᐅᕗᖅ ᐃᓄᐃᑦ
ᓄᓇᖏᓐᓂ ᐊᒻᒪᓗ ᐱᓗᐊᖅᑐᒥᑦ ᐃᖅᑲᓇᐃᔮᖃᑯᑖᕈᓐᓇᓂᖅᓴᐅᓪᓗᑎᑦ ᓯᕗᒃᑲᖅᑕᐃᓪᓗᑎᑦ ᐊᒻᒪᓗ ᐊᑭᓕᖅᓱᖅᑕᐅᑦᑎᐊᕐᓂᖅᓴ -
ᐅᓪᓗᑎᑦ, ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᓇᒻᒥᓂᖅ ᐊᕐᓇᐅᒐᓗᐊᖅᑐᑎᑦ ᐃᓚᒋᔭᐅᑦᑎᐊᖅᑐᑎᑦ. ᖃᑦᑏᓐᓇᐅᓂᖅᓴᓂᑦ 6%-ᓂᑦ ᐊᕐᓇᐃᑦ
ᐃᓄᐃᑦ ᐊᖏᔪᖅᑲᐅᑎᕈᔪᓐᓂ ᐃᖅᑲᓇᐃᔮᖃᖅᑐᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂ, ᓲᕐᓗ, ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐃᖅᑲᓇᐃᔮᖃᓲᑦ
ᓴᓐᖐᓂᖅᓴᐅᔪᓂᑦ ᐊᒻᒪᓗ ᐊᑭᑭᓐᓂᖅᓴᓂᑦ ᑮᓇᐅᔾᔭᓴᓪᓗᑎᑦ. ᑕᒫᓂ 40%-ᒥᑦ ᐃᖅᑲᓇᐃᔮᖃᕐᓂᖅᓴᐅᒐᓗᐊᖅᑐᑎᑦ ᓄᓇᕗᑦ
ᒐᕙᒪᒃᑯᖏᓐᓂ, ᑭᓯᐊᓂᓕ ᖃᑦᑏᓐᓇᐅᓂᖅᓴᓂᑦ ᑮᓇᐅᔾᔭᔅᓴᖃᑦᑕᖅᑐᑎ ᑕᐃᒃᑯᓂᖓ ᐃᓄᓐᓂᑦ ᐊᖑᑎᓂᑦ ᐊᒻᒪᓗ ᓄᓇᖃᖅ -
ᑳᖅᑐᒥᐅᓂᓐᖏᑦᑐᓂᑦ ᐊᕐᓇᓂᑦ ᐊᑯᑎᓂᓪᓗ.12

ᑕᒪᓐᓇᐅᒐᓗᐊᖅᑎᓪᓗᒋ, ᑕᒪᓐᓇ ᑐᑭᖃᖅᑐᖅ ᐊᕐᓇᐃᑦ ᐃᓄᐃᑦ ᑭᒡᒐᖅᑐᖅᑕᐅᑦᑎᐊᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᓂᑦ,
ᑭᓯᐊᓂᓕ ᑮᓇᐅᔾᔭᔅᓴᖏᓐᓂᖅᓴᐅᕙᑦᑐᑦ ᐊᖑᑎᓂᑦ. ᐊᔾᔨᔾᒌᓐᖏᓂᖏᓐᓂ ᓄᓇᖃᖅᑳᖅᓯᒪᓐᖏᑦᑐᓂᑦ ᑲᓇᑕᒥᐅᑕᕐᓂᑦ, ᐃᓄᐃᑦ
ᐊᕐᓇᐃᑦ ᐱᓐᖏᓂᖅᓴᐅᖃᑦᑕᖅᐳᑦ. ᑕᒪᒃᑮᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐃᓕᓐᓂᐊᕕᔾᔪᐊᒥ ᐱᔭᕇᖅᓯᒪᔪᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐃᓕᓐ -
ᓂᐊᕕᔾᔪᐊᒥᑦ ᐱᔭᕇᖅᓯᒪᓐᖏᑦᑐᑦ ᑮᓇᐅᔾᔭᔅᓴᓐᖏᓂᖅᓴᐅᖃᑦᑕᖅᑐᑦ ᐊᖑᑎᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓂᑦ.13 ᑕᒪᒃᑯᐊᓗ ᑮᓇᐅᔾᔭᔅᓵᖏᑦ
ᐊᔾᔨᒌᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ ᐊᖑᑕᐅᓂᖏᓐᓄᑦ ᐊᕐᓇᐅᓂᖏᓐᓄᓪᓗ, ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐊᒥᓲᓂᖅᓴᐅᒐᓗ ᐊᖅᑎᓪᓗᒋᑦ ᐳᓴᓐ -
ᑎᖏᑎᒍᑦ ᑮᓇᐅᔭᓕᐊᒥᓐᓂ ᒐᕙᒪᒃᑯᓐᓂ ᐊᑭᓕᐅᑕᐅᔪᓂᑦ ᓴᓂᐊᓂ ᐊᖑᑎᓂᑦ. ᐊᒥᓲᓗᐊᓐᖏᑦᑐᑦ ᐊᕐᓇᐃᑦ ᐃᓄᐃᑦ ᑮᓇᐅᔾᔭᔅ -
ᓴᖃᑦᑕᖅᑐᑦ ᓇᒻᒥᓂᖁᑎᒥᓂᑦ. ᓄᓇᕗᒻᒥ, 0.4% ᑮᓇᐅᔭᓕᓕᐊᖑᓚᐅᖅᑐᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᓇᒻᒥᓂᖃᓂᕐᒧᑦ 2010-ᒥ.

ᑕᒪᒃᑯᐊ ᑐᑭᓯᒋᐊᕈᑏᑦ ᑕᑯᔅᓴᐅᔪᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐊᐳᖅᑕᕈᕈᕈᑎᖃᖃᑦᑕᕐᓂᖏᓐᓂ ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᐊᖅᑐᑎᑦ, ᑭᓯᐊᓂᓕ
ᐊᖏᓂᖅᐹᖏᑦ ᑎᑎᕋᖅᓯᒪᔪᑦ ᒪᓕᑦᑐᑦ ᖃᓄᖅ ᒥᔅᓴᐅᓴᑦᑕᐅᓯᒪᓂᖏᓐᓂ ᐃᓱᖃᕐᓂᖏᓐᓂ ᖃᔨᐅᓴᖅᑕᐅᓯᔪᓂᑦ. ᐅᖃᐅᓯᐅᓯᒪᔪᑦ. 

9   Arriagada, Paula. (2016, February, 23). First Nations, Metis and Inuit Women. Retrieved from: 
     http://www.statcan.gc.ca/pub/89-503-x/2015001/article/14313-eng.htm. 

10 Canadian Research Institute for the Advancement of Women. (2106). Resource in development in northern 
      communities: Local women matter. Retrieved from: http://fnn.criaw icref.ca/images/userfiles/files/
     LWM1_IntroductionandOverview.pdf.

11 Arriagada, Paula. (2016, February, 23). First Nations, Metis and Inuit Women. Retrieved from: 
     http://www.statcan.gc.ca/pub/89-503-x/2015001/article/14313-eng.htm. 

12 Government of Nunavut. (2014, October, 2). 2014-2015 Public Service Annual Report. Retrieved from: 
     http://assembly.nu.ca/sites/default/files/TD%20170-4(3)%20EN%202014-2015%20Public%20Service%
     20Annual%20Report.pdf

13 Statistics Canada. (2013, November, 13). Nunavut (Code 62) (table). National Household Survey (NHS) Aboriginal 
      Population Profile. 2011 National Household Survey. Statistics Canada Catalogue no. 99-011-X2011007. Ottawa. 
     Retrieved from: http://www12.statcan.gc.ca/nhs-enm/2011/dp-pd/aprof/index.cfm?Lang=E (accessed July 26, 2016).
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Anecdotal evidence suggests that the broad socio-economic context of Inuit Nunangat creates

many challenges for Inuit women as they look to participate in the economy and pursue secure

livelihoods. In turn, without sustainable and secure economic participation, Inuit women may

face poverty and broad social and health problems. In order to develop programs and services

targeted to support Inuit women, a greater and systematic understanding of these gendered

needs and challenges across the North is required. 

Objective

Pauktuutit developed the Angiqatigik strategy to reduce the barriers to participation in the 

economy for Inuit women. By undertaking a comprehensive consultation process, the strategy

aims to establish the needs and priorities for Inuit women’s economic participation, while building

the partnerships required to address these needs. With the strategy, Pauktuutit and its partners

have set recommendations targeted to increasing and improving the services, programs and 

supports available to Inuit women across Inuit Nunangat. It is Pauktuutit’s intention that this strategy

be used to promote a greater understanding of the specific priorities, needs and challenges faced

by Inuit women across the North to support collaborative action moving forward. 

Methodology

The objective of the engagement process was to consult with and gather feedback as broadly as

possible from Inuit women, service providers and other key stakeholders in each region of Inuit

Nunangat. The findings detailed in the strategy and the resulting recommendations are the out-

comes of community engagement sessions with stakeholders and local women across Inuit

Nunangat, complemented by an online survey and in-depth interviews as necessary. Throughout

the strategy development, Pauktuutit was guided by an advisory committee of regional experts

whose feedback on invitation lists, discussion themes and strategy priorities was invaluable. 

Stakeholder Engagement Sessions
Pauktuutit hosted four community engagement sessions across Inuit Nunangat. Larger regional

centres were selected to maximize the number of stakeholder organizations and Inuit women

consulted. The day-long sessions were held in Iqaluit, NU, Hopedale, NL, Inuvik, NT and Kuujjuaq, QC.

Recognizing that economic participation is related to diverse and compounded socio-economic

issues, Pauktuutit took a comprehensive and multi-sectoral approach to engaging organizations.

The stakeholders invited included businesses, Inuit organizations, governments, not-for-profits,

women’s shelters and educational institutions. This facilitated information sharing and partnership

building across sectors to maximize capacities and resources. In total, Pauktuutit consulted with

more than 65 stakeholders comprising 37 organizations across the North.  
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ᖃᐅᔨᔾᔪᑕᐅᔪᑦ ᓇᓗᓇᐃᖅᓯᔪᑦ ᐊᖏᔪᒥᑦ ᐃᓅᖃᑎᒌᓐᓂᒃᑯᑦ −ᑮᓇᐅᔭᓕᕆᓂᑦᑎᒍᑦ ᐃᓄᐃᑦ ᓄᓇᖏᓐᓂ ᓴᖅᑮᔪᖅ ᐊᒥᓱᓂᑦ
ᐊᔅᓱᕈᓐᓇᖅᑐᓂᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᐃᓚᐅᑎᓪᓗᒋᑦ ᒪᑭᒪᔾᔪᑎᔅᓴᓂᑦ ᐊᒻᒪᓗ ᐃᓅᓯᕆᓂ ᐊᖅᑕᒥᑦ ᐊᑐᕐᓂᐊᖅᑕᒥᓂᑦ. ᐊᒻᒪᓗ,
ᑕᒪᒃᑯᐊ ᐱᖃᑕᐅᒍᓐᓇᓂᓐᖏᑉᐸᑕ ᒪᑭᒪᔾᔪᑎᔅᓴᒃᑯᑦ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂ, ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐊᔪᖅᓴᕈᓐᓇᖅᑐᑦ ᐃᓅᓯᓕᕆᓂᖓᓗ
ᐱᐅᓗᐊᓐᖏᓪᓗᑎᑦ ᑎᒥᖏᑎᒍᓪᓗ ᐊᑲᐃᓪᓕᐅᕈᑎ ᖃᕐᓗᑎᑦ. ᑕᐃᒪᐃᑦᑐᓂᑦ ᐋᖅᑮᓇᓱᓐᓂᐊᕐᓗᓂ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᑦ ᐱᔨᑦᑎ -
ᕋᐅᑎᓂᓪᓗ ᐃᑲᔪᖅᑐᐃᓂᕐᒥᑦ ᐊᕐᓇᓂᑦ ᐃᓄᓐᓂᑦ, ᐊᖏᓂᖅᐹᖅᑎᒍᑦ ᐃᓕᖅᑯᓯᐅᓂᐊᖅᑐᓂᑦ ᑐᑭᓯᐅᒪᑦᑎᐊᕐᓗᑕ ᐊᕐᓇᐃᑦ
ᐊᖑᑏᓪᓗ ᐱᔭᕆᐊᓕᖏᓐᓂ ᐊᔾᔨᒌᖏᓐᓂᖏᓐᓂ ᐊᒻᒪᓗ ᐊᔅᓱᕉᑕᐅᖃᑦᑕᖅᑐᓂᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ ᑐᑭᓯᒋᐊᖃᕋᔭᖅᑐᒍᑦ. 

ᑐᕌᒐᖏᑦ
ᐸᐅᑦᑑᑎᒃᑯᑦ ᐋᖅᑮᓚᐅᖅᓯᒪᔪᑦ ᐊᖏᖃᑎᒌᒃ ᐸᕐᓇᐃᑎᒥᑦ ᐊᐳᕈᑕᐅᕙᑦᑐᓂᑦ ᓄᖅᑲᐹᓪᓕᑎᑦᑎᓇᓱᐊᖅᑐᑎᑦ ᐱᖃᑕᐅᖃᑦᑕ -
ᖁᓪᓗᒋᑦ ᒪᑭᒪᔾᔪᑎᔅᓴᐅᔪᓂᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ. ᑕᐃᒪᐃᑦᑐᓂᑦ ᐱᓕᕆᓪᓗᑎᑦ, ᐸᕐᓇᐅᑎ ᑐᕌᖓᔪᖅ ᐱᑕᖃᕆᐊᓕᓐᓂᑦ ᐊᒻᒪᓗ
ᓯᕗᓪᓕᖅᐸᐅᑎᒋᐊᓕᖏᓐᓂ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᒪᑭᒪᔾᔪᑎᔅᓴᓄᑦ ᐃᓚᐅᓗᑎᑦ ᐱᓕᕆᖃᑎᖃᖅᐸᓪᓕᐊᓪᓗᑎᑦ ᐱᔭᐅᒋᐊᓕᓐᓂᑦ,
ᐸᕐᓇᐅᑎᖃᕐᓗᑎᑦ ᐸᐅᑦᑑᑎᒃᑯᑦ ᐱᓕᕆᖃᑎᖏᓪᓗ ᐊᑐᓕᖁᔭᒥᓂᑦ ᓴᖅᑮᓗᑎᒃ ᐱᐅᓯᕚᓪᓕᑎᑦᑎᓇᓱᐊᕐᓗᑎᓪᓗ ᐱᔨᑦᑎᕋᐅ -
ᑎᖏᓐᓂ, ᐱᓕᕆᐊᔅᓴᓂᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᔅᓴᓂᓪᓗ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᐃᓄᐃᑦ ᓄᓇᖏᓐᓂ. ᐸᐅᑦᑑᑎᒃᑯᑦ ᐸᕐᓇᐅᑎᓕᐊᖏᓐᓂ
ᐊᑐᕈᒫᖅᑐᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᑲᓪᓕᕐᓗᑎᑦ ᑐᑭᓯᐅᒪᑦᑎᐊᒃᑲᓐᓂᕈᓐᓇᓂᕐᓂᑦ ᓯᕗᓪᓕᖅᐸᐅᔭᐅᒋᐊᓕᓐᓂᒃ, ᐱᔭᐅᒋᐊᓕᓐᓂᑦ
ᐊᔅᓱᕉᑕᐅᖃᑦᑕᖅᑐᓂᓪᓗ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᑲᔪᖅᑐᐃᖃᑦᑕᐅᑎᖃᑦᑕᕐᓗᑎᑦ ᓯᕗᒧᐊᖅᐸᓪᓕᐊᖁᓪᓗᒋᑦ. 

ᐃᓕᖅᑯᓯᖏᑦ
ᑐᕌᒐᖏᑦ ᒪᑭᒪᔾᔪᑎᖃᕋᓱᐊᕐᓂᕐᒧᑦ ᑲᑎᒪᖃᑎᖃᖃᑦᑕᕐᓗᑎᑦ ᓄᐊᑦᑎᓗᑎᓪᓗ ᐃᓄᓐᓂᑦ ᐊᕐᓇᓂᑦ, ᐱᔨᑦᑎᖃᑦᑕᖅᑐᓂᑦ ᐊᓯᖏᓐ -
ᓂᓪᓗ ᐱᓕᕆᖃᑎᖃᖃᑦᑕᖅᑐᓂᑦ ᐊᑐᓂ ᐃᓄᐃᑦ ᓄᓇᖏᓐᓂ. ᓇᓗᓇᐃᔭᖅᓯᒪᔪᑦ ᓇᓗᓇᐃᔭᖅᓯᒪᔪᑦ ᐸᕐᓇᐅᑎᓂᑦ ᐊᒻᒪᓗ
ᐊᑐᓕᖁᔭᐅᓯᒪᔪᓂᑦ ᓄᓇᓕᓐᓂ ᒪᑭᒪᔾᔪᑎᖃᕐᓂᕐᒧᑦ ᑲᑎᒪᑎᑦᑎᖃᑦᑕᕐᓂᖏᓐᓂ ᐊᒻᒪᓗ ᑎᒍᒥᐊᖅᑎᐅᔪᓂᑦ ᐊᕐᓇᐃᑦ ᐃᓄᐃᑦ
ᓄᓇᖏᓐᓂ, ᖃᕋᐅᔭᒃᑯᑦ ᐱᔭᐅᓯᒪᔪᑦ ᖃᐅᔨᓴᖅᑕᐅᔪᓂᑦ ᐊᒻᒪᓗ ᐊᐱᖅᓱᖃᑦᑕᓂᒃᑯᑦ. ᐸᕐᓇᐅᑎᓕᐅᕐᓗᑎᑦ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᐊᐅᓚ -
ᑎᑕᐅᓚᐅᖅᑐᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑎᓄᑦ ᑲᑎᒪᔨᕋᓛᕐᓄᑦ ᐊᕕᑦᑐᑦᓯᒪᓂᑦ ᐱᓕᕆᔨᒻᒪᕆᓐᓂ ᑎᑎᕋᖅᑐᑎᒃ ᑭᒃᑯᓐᓂ ᖃᐃᖁᔨᓂ -
ᐊᕐᒪᖔᑕ, ᖃᓄᐃᑦᑐᓂᑦ ᑲᑎᒪᔾᔪᑎᖃᕐᓂᐊᕐᒪᖔᑕ ᐊᒻᒪᓗ ᐸᕐᓇᐅᑎᓕᐊᖏᓐᓂ ᓯᕗᓪᓕᖅᐸᐅᑎᓕᐅᕐᓂᐊᕐᒪᖔᑕ ᐱᒻᒪᕆ -
ᐅᓚᐅᖅᑐᑦ. 

ᑎᒍᒥᐊᖅᑎᐅᖃᑕᐅᔪᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕈᑏᑦ
ᐸᐅᒃᑑᑎᒃᑯᑦ ᑲᑎᒪᑎᑦᑎᓚᐅᖅᓯᒪᔪᑦ ᑎᓴᒪᓂᑦ ᓄᓇᓕᓐᓂᑦ ᐃᓄᐃᑦ ᓄᓇᖓᓐᓂ, ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᐊᖏᓂᖅᓴᐃᑦ ᓄᓇᓖᑦ
ᓂᕈᐊᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᐊᒥᓲᓂᖅᓴᐅᓂᖏᓐᓄᑦ ᑎᒍᒥᐊᖅᑎᐅᖃᑕᐅᔪᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᖃᐅᔨᒃᑲᖅ -
ᑕᐅᓪᓗᑎᑦ. ᐅᓪᓗᒧᑦ ᐊᑕᐅᓯᕐᒧᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ ᐃᖃᓗᓐᓂ, ᓄᓇᕗᑦ. ᕼᐅᑉᑕᐃᔪ, ᓅᐸᓪᓛᑦ ᓛᐸᑐᐊ, ᐃᓅᕕᒃ, ᓄᓇᑦᑎᐊᖅ ᐊᒻᒪᓗ
ᑰᔾᔪᐊᕐᒥ, ᑯᐸᐃ ᑕᕐᕋᖓᓐᓂ. ᐃᓕᓴᕆᔭᐅᓪᓗᑎᑦ ᒪᑭᒪᔾᔪᑎᔅᓴᓄᑦ ᐱᖃᑕᐅᒋᐊᖃᕐᓂᖏᓐᓂ ᐊᑦᑐᐊᓪᓗᑎᑦ ᐊᔾᔨᐅᖏᑦᑐᑦ
ᐃᓅᓯᓕᕆᓂᕐᒧᓪᓗ ᒪᑭᒪᔾᔪᑎᔅᓴᓕᕆᓂᕐᒥᑦ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᐱᓕᕆᓪᓗᑎᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᐊᕕᑦᑐᖅᓯᒪᓪᓗᑎᑦ ᑲᑎᒪᑎᑦᑎᑎᓪ -
ᓗᑎᑦ ᒪᑭᒪᒐᓱᐊᖃᑕᐅᔪᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᓐᓄᑦ. ᑎᒍᒥᐊᖅᑎᐅᖃᑕᐅᔪᑦ ᖃᐃᖁᔭᐅᓪᓗᑎᑦ ᓇᒻᒥᓂᖃᖅᑎᐅᔪᓪᓗ, ᐃᓄᐃᑦ
ᑲᑐᔾᔨᖃᑎᒌᖏᑦ, ᒐᕙᒪᒃᑯᑦ, ᑮᓇᐅᔭᓕᐅᖅᑎᐅᒐᓱᐊᖃᑕᐅᓐᖏᑦᑐᑦ, ᐊᕐᓇᓐᓄᑦ ᕿᒫᕖᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ. ᑕᐃᒫᒃ
ᑐᑭᓯᕚᓪᓕᖅᑕᐅᑲᓐᓂᕐᓂᐊᕐᖓᑕ ᐱᓕᕆᕙᑦᑐᑦ ᖃᓄᐃᓘᓲᖑᓂᖏᓐᓂ ᐊᒻᒪᓗ ᐱᖃᑕᐅᔪᑦ ᑐᑭᓯᕚᓪᓕᖁᓪᓗᒋᑦ ᖃᓄᐃᑦᑐᓂᑦ
ᐊᑐᐃᓐᓇᖅᑕᖃᕐᒪᖔᖅ ᑭᓱᑐᐃᓐᓇᕐᓂᑦ. ᑲᑎᑦᑐᒋᑦ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᑲᑎᒪᖃᑎᖃᓚᐅᖅᓯᒪᔪᑦ 65-ᓂᑦ ᑎᒍᒥᐊᖅᑎᐅᖃᑕᐅᔪᓂᑦ
37-ᓂᒃ ᑲᑐᔾᔨᖃᑎᒌᓂᑦ ᓇᑭᑐᐃᓐᓈᖅᓯᒪᔪᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ.
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Under the guidance of the advisory committee, the session agendas included: a roundtable 

on existing supports, resources and programs available to support Inuit women’s economic 

participation; discussions of the broader challenges to securing employment and entrepreneurship;

a consensus building activity; and, ended with outlining targeted actions.   

Community Engagement Sessions 
To complement the stakeholder sessions, Pauktuutit held public consultations to collect 

first-hand perspectives from Inuit women on the barriers they face in engaging in economic 

participation. The public sessions included strong individual and community perspectives around

recommendations for programs and services targeted to support Inuit women. These sessions

provided Pauktuutit with a greater understanding of both the regionally-specific and nationally

common needs and challenges of Inuit women. It also allowed for comparison between the 

priorities of the organizational stakeholders and women themselves. 

Online Survey 
To include the perspectives of women unable to attend the engagement sessions, Pauktuutit

launched an online survey publically available to Inuit women across the country. The electronic

survey consisted of 19 questions and provided an opportunity for women to anonymously share

their experiences and specify their needs and priorities for support. The survey questions were

organized to begin with general socio-demographic questions and lead into more particular

questions on available resources and the supports that Inuit women would like to see in their

communities to better enable their economic participation.

The survey was actively disseminated online through Pauktuutit’s website and Facebook 

page, as well as other electronic communications with key stakeholders and online information

networks. In total, Pauktuutit received 125 completed online surveys. Survey respondents 

represented all regions, ages and levels of education. In consideration of the challenges 

across Inuit Nunangat with limited broadband infrastructure, poor computer literacy skills and 

inadequate access to computers and internet, the response rate is impressive and provides an

important examination of Inuit women’s needs across all four Inuit regions. 

Internet Feasibility Study
Given the infrastructure challenges of internet accessibility across Inuit Nunangat, Pauktuutit

conducted a feasibility study to examine the potential for delivering skills training and supports

through online mediums. Research for the feasibility study was completed through a literature

review of relevant documentation on the technical aspects of broadband connectivity across 

the North, as well as through in-depth interviews with key stakeholders. The results of the study

identify the current limitations around internet connectivity and broadband, informing the 

strategy by assessing technology as a process for engaging Inuit women in the economy. 
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ᑐᑭᒧᐊᖅᑕᐅᓪᓗᑎᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑏᑦ ᑲᑎᒪᔨᕋᓛᖏᓐᓂᑦ, ᑲᑎᒪᓂᕐᒧᑦ ᑲᑎᒪᔾᔪᑎᔅᓴᓃᖃᑕᐅᔪᑦ ᒫᓐᓇᐅᔪᒥᑦ ᐃᑲᔪᖅᑕᐅᓂᐅᔪᑦ,
ᑭᓱᓕᕆᔾᔪᑏᑦ ᐊᖃᒻᒪ ᐱᓕᕆᐊᑦ ᐃᑲᔪᖅᑐᐃᔪᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᒪᑭᒪᓇᓱᐊᓂᕐᒧᑦ ᐱᖃᑕᐅᓂᖏᓐᓄᑦ;  ᐅᖃᖃᑎᒌᓐᓂ -
ᐊᖅᑐᓄᑦ ᐊᔅᓱᕉᑎᒋᖃᑦᑕᖅᑕᖏᓐᓂ ᐊᑦᑕᓇᐃᖅᓯᓂᕐᒥᑦ ᐃᖅᑲᓇᐃᔮᒥᑦ ᐊᒻᒪ ᓇᒻᒥᓂᖃᓂᕐᒧᑦ;  ᐊᖏᖃᑎᒌᓕᓚᐅᖅᓯᒪᔪᑦ
ᐱᓕᕆᐊᖑᓂᐊᖅᑕᑐᓂ; ᐊᒻᒪᓗ, ᐃᓱᓕᑦᑐᑎᑦ ᓇᓗᓇᐃᖅᓯᓗᑎᑦ ᑐᕌᖅᑕᐅᔪᑦ ᖃᓄᐃᓕᒋᐊᖅᓯᔾᔪᑕᐅᓂᐊᖅᑐᑦ.   

ᓄᓇᓕᓐᓂᑦ ᐃᓚᐅᑎᑦᑎᓂᕐᒧᑦ ᑲᑎᒪᓂᐅᔪᑦ 
ᐃᓕᓐᓂᐊᑎᑦᑎᓂᖏᓐᓂ ᑎᒍᒥᐊᖅᑎᐅᖃᑕᐅᔪᑦ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᑦ ᑲᑎᒪᑎᑦᑎᓚᐅᖅᓯᒪᔪᑦ ᓄᐊᑦᑎᓪᓗᑎᑦ ᖃᓄᖅ
ᐃᓱᒪᒋᔭᖃᕐᒪᖔᑕ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐊᐳᕈᑕᐅᖃᑦᑕᖅᑐᓂ ᒪᑭᒪᔾᔪᑎᔅᓴᓂᑦ ᐃᓚᒋᔭ ᐅᑎᓪᓗᒋᑦ. ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᑲᑎᒪᑎᑕᐅ -
ᑎᓪᓗᒋᑦ ᓴᓐᖏᔪᐊᓗᓐᓂᑦ ᐃᒻᒥᒃᑰᖅᑐᑦ ᓄᓇᓖᓪᓗ ᐃᓯᓱᒪᒋᔭᖏᓐᓂ ᐊᑐᓕᖁᔭᒥᓂᑦ ᐅᓂᒃᑳᓚᐅᖅᑐᑦ ᐱᓕᕆᐊᔅᓴᐅᒐᔭᖅᑐᓂᑦ
ᖃᓄᐃᑦᑐᓂᑦ ᐱᔨᑦᑎᕋᐅᑎᐅᒐᔭᖅᑐᓂᓪᓗ ᐃᑲᔪᖅᑐᐃᔾ ᔪᑕᐅᒐᔭᖅᑐᓂᑦ ᐃᓄᓐᓂᑦ ᐊᕐᓇᓂᑦ. ᑕᒪᒃᑯᐊ ᑲᑎᒪᓂᐅᔪᑦ ᑐᑭᓯᕚᓪᓕᕈᑕ -
ᐅ ᓚᐅᖅᓯᒪᔪᑦ ᐸᐅᑦᑑᑎᒃ ᑯᓐᓄᑦ ᑕᒪᒃᑮᓐᓂᒃ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᐅᑭᐅᖅᖅᑐᒥ ᑲᓇᑕᒥᓗ ᐱᔭᐅᒋᐊᓕᓐᓂᑦ ᐊᔅᓱᕉᑕᐅᖃᑦᑕᖅᑐᓂᓪᓗ
ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ. ᐊᔾᔨᒌᓐᖏᓐᓂᖏᓐᓂᓪᓗ ᑕᑯᕚᓪᓕᓚᐅᖅᓯᒪᔪᑦ ᓯᕗᓪᓕᖅᐸᐅᔾᔭᐅᒋᐊᓕᓐᓂᑦ ᑲᑐᔾᔨᖃᑎ ᒌᓐᓂᒃ ᐊᒻᒪᓗ
ᐊᕐᓇᓄᑦ ᓇᒻᒥᓂᖅ. 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᐋᖅᑭᔅᓯᒪᑦᑕᐅᑎᒋᔪᒃᑯᑦ ᖃᐅᔨᓴᕐᓂᖅ 
ᐱᖃᓯᐅᑎᓗᒋᑦ ᐃᓱᒪᒋᔭᐅᔪᑦ ᐊᕐᓇᓂᑦ ᐱᖃᑕᐅᔪᓐᓇᓚᐅᓐᖏᑦᑐᓂᑦ ᑲᑎᒪᓂᐅᔪᓂᑦ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᓴᖅᑮᓚᐅᖅᓯᒪᔪᑦ
ᖃᕋᓴᐅᔭᒃᑯᑦ ᖃᐅᔨᓴᓂᕐᒥᑦ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐊᑐᐃᓐᓇᐅᓪᓗᑎᑦ ᐃᓄᐃᑦ ᐊᕐᓇᖏᓐᓄᑦ ᑲᓇᑕᒥ. ᖃᕋᓴᐅᔭᒃᑯᑦ ᖃᐅᔨᓴᐅᑏᑦ
19-ᓂᑦ ᐊᐱᖅᓲᑎᔅᓴᖃᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ ᐱᕕᖃᖅᑎᑕᐅᓪᓗᑎᑦ ᐊᕐᓇᐃᑦ ᐊᑎᖏᓐᓂ ᓇᓗᓇᐃᖅᓯᓐᖏᒍᓐᓇᖅᑐᑎᑦ ᐊᑐᖅᓯᒪ -
ᔭᖏᓐᓂ ᐅᓂᒃᑳᕈᒪᑉᐸᑕ ᐊᒻᒪᓗ ᓇᓗᓇᐃᔭᐃᖁᔭᐅᓪᓗᑎᑦ ᐱᑕᖃᕆᐊᓕᓐᓂᑦ ᓯᕗᓪᓕᖅᐸᐅᔾᔭᐅᒋᐊᓕᓐᓂᓪᓗ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᔅ -
ᓴᐅᒐᔭᖅᑐᓄᑦ. ᐊᐱᖅᓲᑏᑦ ᐋᖅᑭᓱᖅᑕᐅᓚᐅᖅᓯᒪᔪᑦ ᐱᒋᐊᕈᑎᖃᖅᑐᑎᑦ ᓇᑭᓐᖔᖅᓯᒪᓂᖏᓐᓂ ᐊᕐᓇᐃᑦ ᐊᒻᒪᓗ ᖃᓄᖅ
ᐊᐱᖅᑯᓯᖃᕆᓪᓗᑎᑦ ᑭᓱᑦ ᐊᑐᐃᓐᓇᐅᒻᒪᖔᑕ ᓇᓗᓇᐃᔭᖁᔭᐅᓪᓗᑎᑦ ᐊᒻᒪᓗ ᖃᓄᐃᑦᑐᓂᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᔅᓴᓂᑦ ᐱᑕᖃ -
ᕐᒪᖔᖅ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᑕᑯᔪᒪᒐᔭᖅᑕᖏᓐᓂᓪᓗ ᓄᓇᓕᖏᓐᓂ ᐱᐅᓯᕚᓪᓕᖁᓪᓗᒋᑦ ᑕᒪᒃᑯᐊ ᒪᑭᒪᔾᔪᑎᔅᓴᐅᒍᓐᓇᕋᔭᖅᑐᑦ.

ᖃᐅᔨᓴᐅᑎᐅᔪᖅ ᓇᒧᑐᐃᓐᓇᑦᑎᐊᖅ ᓴᖅᑭᖅᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐸᐅᒃᑑᑎᒃᑯᑦ ᑐᑭᓯᒋᐊᕐᕕᖓᓐᓂ ᕿᒥᕐᕈᔭᐅᒐᔪᑦ -
ᑐᓂᓪᓗ facebook-ᑯᑦ, ᐊᒻᒪᓗ ᐊᓯᖏᑎᒍᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᕿᒥᕐᕈᔭᐅᒐᔪᑦᑐᒃᑰᖅᑕᐅᓪᓗᑎᑦ ᑎᒍᒥᐊᖅᑎᐅᔪᓂᑦ ᐊᒻᒪᓗ ᑐᑭᓯ -
ᒋᐊᕐᕕᐅᓲᓂᑦ. ᑲᑎᑦᑐᒋᑦ, ᐸᐅᒃᑑᑎᒃᑯᑦ 125-ᓂᒃ ᑭᐅᔾᔪᓯᕐᓂᑦ ᖃᐅᔨᓴᐅᑎᒥᓂᕐᓂᑦ ᐱᓚᐅᖅᓯᒪᔪᑦ. ᑭᐅᔾᔪᓰᑦ ᓇᑭᑐᐃᓐᓈᖅ -
ᓯᒪᑦᑎᐊᖅᑐᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ, ᐅᑭᐅᖃᑎᒌᓐᖏᑦᑐᓂᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᓪᓗ ᐃᓕᓂᐊᖅᓯᒪᔪᓂᑦ. ᑕᒪᒃᑯᐊ
ᐃᓱᒪᒋᓪᓗᒋᑦ ᐊᔅᓱᕉᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᓄᐃᑦ ᓄᓇᖏᓐᓂ ᐊᑐᐃᓐᓇᖅᑕᖃᓗᐊᖅᑎᓐᓇᒍ ᖃᕋᓴᐅᔭᖃᕐᕕᒻᒥ, ᖃᕋᓴᐅᔭᓕᕆᔪᓐᓇᑦ -
ᑎᐊᖏᑦᑐᓂᑦ ᐊᒻᒪᓗ ᐊᑐᐃᓐᓇᖅᑕᖃᖏᓐᓂᖏᓐᓂ ᖃᕋᓴᐅᔭᕐᓂᑦ ᖃᕋᓴᐅᔭᒃᑰᕈᑎᓂᓪᓗ, ᑭᐅᔾᔪᓯᐅᔪᑦ ᐊᒥᓲᑦᑎᐊᖅᑐᐊᓘᓚ -
ᐅᖅᑐᑦ ᐊᒻᒪᓗ ᐱᒻᒪᕆᐅᔪᓂᑦ ᑐᑭᓯᕕᒋᔪᓐᓇᓚᐅᖅᑕᕗᑦ ᐃᓄᐃᑦ ᐊᕐᓇᖏᓐᓄᑦ ᐱᔭᐅᒋᐊᓕᓐᓂᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᐅᑭᐅᖅ -
ᑕᖅᑐᒥ ᑎᓴᒪᐅᔪᓂᑦ. 

ᖃᕋᓴᐅᔭᒃᑯᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᖏᑦ
ᑕᒪᒃᑯᐊ ᐊᔪᕐᓇᕈᔪᖃᑦᑕᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᖃᕋᓴᐅᔭᓂᑦ ᐊᑐᐃᓐᓇᖃᕐᓂᖏᓐᓂ ᐃᓄᐃᑦ ᓄᓇᖏᓐᓂ, ᐸᐅᒃᑑᑎᒃᑯᑦ ᖃᐅᔨᓴ -
ᓕᓚᐅᖅᓯᒪᒻᒥᔪᑦ ᖃᐅᔨᒐᓱᐊᖅᑐᑎᑦ ᖃᓄᖅ ᐱᓕᒻᒪᓴᖅᑎᑦᑎᓂᕐᒥᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᑲᓐᓂᕈᓐᓇᕋᔭᕐᒪᖔᑕ ᐃᑲᔪᖅᑐᐃ ᓗᑎᓪᓗ
ᖃᕋᓴᐅᔭᒃᑰᕈᓐᓇᐅᑎᓂᑦ. ᖃᐅᔨᓴᕐᓂᖏᓐᓂ ᐱᔭᕇᖅᑐᑎᑦ ᑎᑎᖅᑲᑎᒍᑦ ᕿᒥᕐᕈᓪᓗᑎᑦ ᑕᒪᒃᑯᓂᖓ ᖃᕋᓴᐅᔭᒃ ᑰᕈᓐᓇᐅᑏᑦ
ᒥᔅᓵᓄᑦ ᖃᓄᑎᒋ ᐊᑐᐃᓐᓇᐅᑎᒋᒻᒪᖔᖅ ᐅᑭᐅᖅᑕᖅᑐᒥ, ᐊᒻᒪᓗ ᐊᐱᖅᓱᖅᑐᑎᑦ ᑎᒍᒥᐊᖅᑎᐅᖃᑕᐅᔪᓂᑦ. ᖃᐅᔨ ᓴᕇ ᓯᒪᔭᖏᓐᓂ
ᖃᐅᔨᓚᐅᖅᑐᑦ ᒫᓐᓇ ᐊᑐᐃᓐᓇᖅᑕᖃᖃᑦᑕᖏᓗᐊᕐᓂᖏᓐᓂ ᖃᕋᓴᐅᔭᒃᑰᕈᓐᓇᐅᑎᓂᑦ ᐊᓯᖏᓐᓂ ᑐᑭᓯᒋᐊᕈᓐᓇᕐᓂᖏᓐᓂ,
ᖃᐅᔨᓪᓗᑎᑦ ᖃᕋᓴᐅᔭᒃᑰᕈᓐᓇᐅᑎᓂᑦ ᐱᑕᖃᕆᐊᖃᓪᓚᕆᑦᑐᖅ ᐊᑐᐃᓐᓇᖃᕐᔫᒥᓗᑎᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᒪᑭᒪᖃᑕᐅᖃᑦ -
ᑕᕐᓂᐊᖅᑲᑕ. 



Findings

Many of the themes that surfaced in each of the regional consultation sessions and the survey

were common across the regions of Inuit Nunangat. Clear commonalities were identified with

respect to the challenges that Inuit women encounter in seeking to gain employment or start a

small business, including: awareness and accessibility of programs and services; financial literacy;

work-life time constraints and childcare; regulations and government bureaucracy; and, limited

self-esteem. 

Additionally, there were notable similarities across the regions in how key services and programs

are delivered. For example, the Aboriginal Skills and Employment Training Strategy (ASETS) is a

federal basket of services and programs for Aboriginal peoples available in each Inuit region.

ASETS offers support with small business development, as well as finding and preparing for 

employment. ASETS holder organizations in Inuit Nunangat have the flexibility to adjust supports

to local employment opportunities and conditions. Similarly, post-secondary institutions across

the regions are responsible for adult education, vocational training and other post-secondary 

education opportunities. While there can be significant differences in how each institution 

delivers its programming, overall the types of programs and supports offered are comparable. 

Challenges for Economic Participation: Overall
Childcare 
One of the most pressing challenges that impedes the ability of Inuit women to pursue training,

find employment, or start a business is the absence of available, affordable and reliable childcare. In

the online survey, childcare was identified as the most significant barrier to economic participation.

Without a safe and reliable place to leave children, Inuit women are unable to attend training 

programs, search for and retain employment or devote the necessary time to establishing a 

business. Where childcare is available, there are often long waitlists and fees that are too 

expensive for many families. When looking for multiple spaces to accommodate young and 

growing families, the fees often prove insurmountable, forcing women to rearrange their 

schedules around childcare availability. Inflexible working hours also add a strain to balancing

work-life requirements. This is particularly pressing as women form the vast majority of single-

parent households in Inuit Nunangat.

Education
Educational attainment was repeatedly described as a critical barrier to economic participation

across the regional engagement sessions. Inuit women without secondary education are entering

the local workforce with limited levels of education and skill, and are therefore struggling to find

employment for which they are qualified. When they do secure employment, it is often entry-

level positions at a low pay grade, with limited opportunities for promotion. For women who

STRATEGY TO ENGAGE INUIT WOMEN IN ECONOMIC PARTICIPATION

12 PAUKTUUTIT INUIT WOMEN OF CANADA

Organizations 

should aim to work

collaboratively in 

a centralized 

fashion through

strengthening 

organizational links

The absence of 

available and 

affordable childcare

is a barrier to female

entrepreneurship



X3Ns5 wMscbslt5 wkw5 x3Nw5 vNbu mrmst0Jti5 

Xs4©t5 wkw5 x3Nw5 vNbu 13

ᖃᐅᔨᔭᖏᑦ

ᐊᒥᓱᓂᑦ ᐊᔾᔨᒌᖏᑦᑐᑦ ᓴᖅᑭᓚᐅᖅᓯᒪᔪᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ ᑲᑎᒪᑎᑦᑎᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᖃᐅᔨᓴᐅᑎᒥᓃᑦ
ᐃᓄᐃᑦ ᓄᓇᖓᓐᓂ. ᓇᓗᓇᓚᐅᖏᑦᑐᖅ ᐃᒪᐃᑦᑐᓂᑦ ᐅᖃᐅᓯᖃᑦᑕᓚᐅᖅᓯᒪᔪᑦ ᐊᔅᓱᕉᑕ ᐅᖃᑦᑕᖅᑐᓂᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ
ᒪᑯᓂᖓ ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᐊᕐᓂᕐᒥᑦ ᐅᕝᕙᓘᓐᓃᑦ ᓇᒻᒥᓂᖅᑖᕆᓂᐊᖅᑕᒥᓂᒃ ᐱᒋᐊᖅᑎᑦᑎᒐᓱᓐᓂᕐᒥᑦ, ᐱᖃᓯᐅᔾᔨᓪᓗᑎᓪᓗ
ᐃᒪᐃᑦᑐᓂᑦ: ᐅᔾᔨᕈᓱᓐᓂᖅ ᐱᔪᓐᓇᕐᓂᖅ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᓪᓗ; ᑮᓇᐅᔭᓕᕆᓂᑦᑎᒍᑦ; ᐃᖅᑲᓇᐃᔭᕐᓂᑦᑎᒍᑦ
ᐸᐃᕆᕕᖃᑦᑎᐊᖏᓐᓂᒃᑯᓪᓗ; ᒪᓕᑦᑕᐅᔭᕆᐊᓖᑦ ᒐᕙᒪᒃᑯᓪᓗ; ᐊᒻᒪᓗ ᐃᒻᒥᓂᒃ ᐅᑉᐱᕆᔨᖃᑦᑎᐊᖏᓐᓂᕐᒥᑦ ᑕᒪᒃᑯᐊᖑᓚᐅᖅᑐᑦ. 

ᐊᒻᒪᓗ ᓇᓗᓇᓚᐅᖏᑦᑐᖅ ᐊᔾᔨᒌᐸᓗᓐᓂ ᐅᑭᐅᖅᑕᖅᑐᒥᑦ ᐅᔾᔨᕐᓇᖅᑐᖃᖅᑐᓂ ᐱᓗᐊᖅᑐᖅ ᖃᓄᖅ ᐱᔨᑦᑎᕋᐅᑏᑦ ᐃᓕᓐᓂ -
ᐊᕈᑎᔅᓴᐃᓪᓗ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᖃᑦᑕᕐᓂᖏᓐᓂ. ᓲᕐᓗ, ᓄᓇᖃᖅᑳᖅᑐᒥᓂᕐᓂᑦ ᐱᓕᒻᒪᓴᕐᓂᖅ ᐃᖅᑲᓇᐃᔮᓄᓪᓗ ᐃᓕᓐᓂᐊᑎᑦ -
ᑎᓂᕐᒥᑦ ᐸᕐᓇᐅᑎ ᒐᕙᒪᑐᖃᒃᑯᓐᓃᓐᖔᖅᑐᖅ ᐱᔨᑦᑎᕋᐅᑎᐅᓪᓗᑎᑦ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᐅᓪᓗᑎᓪᓗ ᓄᓇᖃᖅᑳᖅᑐᒥᓂᕐᓄᑦ
ᐊᑐᐃᓐᓇᐅᖃᑦᑕᖅᑐᑦ ᐊᑐᓂ ᐊᕕᑦᑐᖅᓯᒪᔪᓄᑦ ᐃᓄᓐᓄᑦ. ᐸᕐᓇᐅᑎ ᒐᕙᒪᑐᖃᒃᑯᓐᓃᓐᖔᖅᑐᖅ ᐊᑐᐃᓐᓇᐅᑎᑦᑎᖃᑦᑕᖅᑐᑦ
ᐃᑲᔪᖅᑐᐃᔾᔪᑎᔅᓴᓂᑦ ᓇᒻᒥᓂᕋᓛᖅᑖᕈᒪᔪᓂᑦ, ᐊᒻᒪᓗ ᖃᓄᖅ ᐸᕐᓇᒋᐊᖃᕐᒪᖔᑕ ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᐊᖅᑎᓪᓗᒋᑦ. ᒐᕙᒪᑐᖃᒃᑯᓐ -
ᓃᓐᖔᖅᑐᑦ ᐸᕐᓇᐅᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐃᓄᐃᑦ ᓄᓇᖓᓐᓂ ᐋᖅᑮᒋᐊᕆᔪᓐᓇᖅᑐᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᔅᓴᓂᑦ ᓄᓇᓕᓐᓄᑦ
ᐃᖅᑲᓇᐃᔮᓂᑦ ᒪᓂᒪᔾᔪᑎᖃᕐᓗᑎᑦ ᒪᓕᒋᐊᓕᖏᓐᓂᓪᓗ. ᐊᔾᔨᑐᐃᓐᓇᐸᓗᖓᑦᑕᐅ, ᐃᓕᓐᓂᐊᑲᓐᓂᕕᔅᓴᐅᔪᓄᑦ ᐅᑭᐅᖅᑕᖅᑐᒥᑦ
ᑕᐃᒫᒃ ᐱᓕᕆᐊᖃᕐᒥᒻᒪᑕ ᐃᓐᓇᕐᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒥᑦ, ᐃᖅᑲᓇᐃᔮᔅᓴᓄᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒥᑦ ᐊᓯᖏᓐᓂᓪᓗ
ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᒥᑦ ᐊᑐᐃᓐᓇᖃᕆᐊᖃᕐᓂᖏᓐᓂ. ᐊᔾᔨᒌᖏᒍᓐᓇᑐᖅᐹᓘᓪᓗᑎᑦ ᖃᓄᖅ ᓴᖅᑭᖅᑕᐅᖃᑦᑕᕐᒪᖔᑕ ᐃᓕᓐᓂᐊ -
ᕈᑎᔅᓴᐃᑦ, ᐊᔾᔨᒌᖏᓐᓂᖏᓐᓂᓪᓗ ᐊᒻᒪᓗ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᔅᓴᐃᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᐃᓐᓇᐅᒻᒥᔪᑦ ᖃᓄᖅ ᓴᖅᑭᖅᑕᐅᖃᑦᑕᕐᒪᖔᑕ. 

ᐊᔅᓱᕉᑕᐅᔪᑦ ᒪᑭᒪᔾᔪᑕᐅᒐᓱᑐᓄᑦ ᐃᓚᒋᔭᐅᔪᓂᑦ: ᐃᓗᓕᓕᒫᖏᑦ
ᐸᐃᕆᕕᓕᕆᓂᖅ 
ᐊᔅᓱᕈᓐᓇᓂᖅᐹᖑᒻᒥᔪᑦ ᓄᖅᑲᖓᒍᑕᐅᒐᔪᑦᑐᑎᑦ ᐱᔪᓐᓇᕐᓂᖏᓐᓂ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐃᓕᓐᓂᐊᕈᒪᔪᓄᑦ, ᐃᖅᑲᓇᐃᔮᔅᓴᖅ -
ᓯᐅᖅᑐᓄᑦ, ᐅᕝᕙᓘᓐᓃᑦ ᓇᒻᒥᓂᕆᔪᒪᔭᒥᓂᑦ ᐱᒋᐊᖅᑎᑦᑎᓂᕐᒥᑦ ᐊᑐᐃᓐᓇᐅᖏᓐᓂᖏᓐᓄᑦ ᐊᑭᑐᓗᐊᕐᓂᖏᓐᓄᑦ ᐸᐃᕆᕕᖃᑦ -
ᑎᐊᖏᓗᐊᕐᓂᖏᓐᓄᓪᓗ. ᖃᕋᓴᐅᔭᒃᑯᑦ ᖃᐅᔨᓴᐅᑎᓐᓂ, ᐸᐃᕆᕕᖃᑦᑎ ᐊᓐ ᖏᓐᓂᖅ ᐊᐳᕈᑕᐅᓂᖅᐹᖑᓯᒪᔪᖅ ᒪᑭᒪᒐᓱᐊᕋᓗᐊᖅ -
ᑎᓪᓗᒋᑦ. ᐊᑦᑕᓇᐃᖅᓯᒪᔪᒥᑦ ᑕᑎᒋᔭᔅᓴᓂᓪᓗ ᐱᑕᖃᖅ ᑎᓐᓇᒍ ᐸᐃᕈᕕᓐᓂᑦ, ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐃᓕᓐᓂᐊᖃᑕᐅᒍᓐᓇᖏᒻᒪᑕ,
ᐃᖅᑲᓇᐃᔮᔅᓴᖅᓯᐅᕈᓐᓇᕐᓇᑎᓪᓗ ᐅᕝᕙᓘᓐᓃᑦ ᐊᓯᖏᓐᓂ ᐱᒋᐊᕋᓱᐊᕐᓗᑎᑦ. ᐸᐃᕆᕕᑕᖃᕋᓗᐊᖅᑲᑦ ᐊᒥᓱᐊᓗᓐᓂᑦ ᐅᑕᖅᑭ -
ᔪᖅ ᑕᖃᓲᖑᒻᒪᑦ ᐊᑎᓕᐅᖅᓯᒪᔫ ᒐᓗᐊᕐᓂᑦ ᐊᑭᑐᓗᐊᖅᑐᑎᓪᓗ ᐊᒥᓱᓄᑦ ᐃᓚᒌᓐᓄᑦ. ᕿᓂᖅᑐᑎᑦ ᐃᓂᔅᓴᓂᑦ ᐃᓚᖏᓐᓄᑦ
ᐱᕈᖅᐸᓪᓕᐊᔪᓄᑦ ᐃᓚᒌᓐᓄᑦ, ᐊᑭᖏᑦ ᓲᕐᓗ ᑲᒪᒋᔭᔅᓴᐅᑦᑎᐊᓐᖏᒻᒪᕆᑦᑐᑦ, ᑕᐃᒪᐃᓐᓂᖓᓐᓄᑦ ᐊᓯᖔᖏᓐᓂ ᐊᑐᐃᓐᓇᐅᔪᓂᑦ
ᐸᐃᕆᔪᓐᓇᖅᑐᑎᑦ ᕿᓂᖃᑦᑕᓕᖅᑯᑦ. ᐃᑲᕐᕋᖏᓪᓗ ᐊᓯᔾᔨᕆᐊᖃᓕᖅᑐᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖏᓐᓂ ᐸᐃᔨᖏᑦ ᒪᓕᑦᑐᒋᑦ. ᑕᐃᒪᐃᓐ -
ᓂᖓᓐᓄᑦ ᐊᕐᓇᓄᑦ ᐊᔅᓱᕉᑕᐅᓂᖅᐹᖑᕙᑉᐳᖅ ᐱᓗᐊᖅᑐᑦ ᐃᓄᑑᓪᓗᑎᑦ ᐱᕈᔅᓴᐃᔪᓂᑦ ᐃᓄᐃᑦ ᓄᓇᖏᓐᓂ.

ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᖅ
ᐃᓕᓐᓂᐊᖅᓯᒪᑦᑎᐊᖏᓐᓂᖅ ᐅᖃᐅᓯᐅᓕᖅᑭᑦᑖᖅᓯᒪᔪᖅ ᐊᐳᕈᑕᐅᖃᑦᑕᕐᓂᖓᓐᓄᑦ ᒪᑭᒪᓇᓱᐊᕐᓂᐊᕐᓗᓂ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ
ᐅᑭᐅᖅᑕᖅᑐᒥᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ. ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐃᓕᓐᓂᐊᑲᓐᓂᖅᓯᒪᖏᑦᑐᑦ ᐃᖅᑲᓇᐃᔭᓕᕋᐃᒻᒪᑕ ᐃᓕᓐᓂᐊᖅᓯᒪᑦ ᑎ -
ᐊᓐᖏᓐᓂᖏᓐᓄᑦ ᐱᓕᒻᒪᔅᓯᒪᑦᑎᐊᖏᓐᓂᖏᓐᓂᓪᓗ, ᐊᔅᓱᕈᓕᖃᑦᑕᖅᑐᑦ ᐃᖅᑲᓇᐃᔮᑦᑎᐊᕙᔅᓯᐅᕋᓱᐊᖅᑐᑎᑦ ᐱᔪᓐᓇᕐᓂᖏᓐᓂ
ᒪᓕᑦᑐᑎᑦ. ᐃᖅᑲᓇᐃᔮᖅᑖᕋᐃᒻᒪᑕ, ᐊᒥᓱᑦ ᐊᑭᑭᓐᓂᖅᐹᖏᓐᓂ ᑮᓇᐅᔾᔭᔅᓵᖏᓐᓂ ᐱᒋᐊᖅᑎᑕᐅᕙᑦᑐᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ
ᖁᑦᑎᓂᖅᓴᒨᖅᑕᐅᒐᔪᖃᑦᑕᕐᓇᑎᑦ. ᐊᕐᓇᐃᑦ ᐊᒥᓱᑦ ᐃᓕᓐᓂᐊᕇᒃᑲᓂᖅᓯᒪᔪᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ, ᐱᔪᓐᓇᕐᓂᖏᑦ ᐃᓕᓐᓂᐊᕈ -
ᑎᔅᓴᐃᓪᓗ ᐊᔅᓱᕉᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᔾᔨᒋᖏᑕᖏᓐᓂ ᖃᓪᓗᓈᑎᑐᑦ ᑎᑎᕋᕈᓐᓇᕐᓂᖏᑦ ᓈᓴᐅᓯᕆᔪᓐᓇᕐᓂ ᖏᓐᓂᓪᓗ ᐊᑉᐸᓯᓐᓂᖅ -

ᑲᑐᔾᔨᖃᑎᒌᑦ
ᐱᓕᕆᖃᑎᒌᒃᑲᓐᓂᕆᐊᓕᐅ
ᒐᓗᐊᑦ ᑲᒪᓗᑎᑦ
ᓴᓐᖓᑎᑦᑎᓇᓱᐊᕐᓗᑎᑦ
ᑕᐃᒪᐃᑦᑐᓂᑦ

ᐊᑐᐃᓐᓇᖅᑕᖃᓐᖏᓗ-
ᐊᕐᓂᖏᓐᓂ ᐊᑭᑭᑦᑐᓂᓪᓗ
ᐸᐃᕆᕕᓐᓂ ᓄᖅᑲᖓᔾᔪ-
ᑕᐅᓲᖑᒻᒪᑕ ᐊᕐᓇᓄᑦ
ᓇᒻᒥᓂᖅᑖᕋᓱᐊᖅᑐᓄᑦ
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complete secondary education across the North, quality and curriculum challenges mean they

often do not have the same levels of literacy and numeracy as southern graduates. This skill difference

then leads to difficulties with post-secondary education, as well as with entrepreneurship. For

example, many Inuit women explained that their numeracy skills are not sufficient to take on

basic bookkeeping and financial management for a business. 

The primary reasons identified for choosing not to complete secondary school were pregnancy

and the need to look after children (linked with the lack of available childcare), limited supports

and lack of engagement with schools and their curriculums. Many Inuit women without secondary

education are interested in upgrading, but are not able to access the necessary programs and

services to complete their GED in their own community and on their own time.

Programs and Services 
Despite the availability of numerous programs and services to assist Inuit in gaining training, 

finding employment and starting a business, there are significant numbers of people who are

not accessing these supports and may not even be aware of their existence. While much of the

discussion with stakeholders centred on identifying the many resources currently available for

Inuit women seeking to participate in the Canadian economy, there were serious concerns around

the underutilization of these services. Consultations with Inuit women indicate that the reason for

this may be a lack of public awareness of existing programs. Specifically, the client base may be

unclear about how to access resources and/or which organization should be approached for a

specific service. The survey and engagement sessions suggested that limited access to internet-

based resources and low self-confidence may also be keeping communities from readily 

accessing programs. Among programs requested, the need for mentorship was repeated in every

region, both for employment and entrepreneurship.

Housing 
Overcrowding and poor housing conditions were identified as impacting Inuit women’s abilities

to pursue employment and training opportunities. The health impacts, as well as the lack of a

quiet, peaceful place undermines studying and homework habits for students. In terms of 

entrepreneurship, housing policies can limit or prohibit the operation of home-based businesses.

This can be a severe barrier given the lack of business space available in Inuit communities, with

women often unable to find a place to produce or sell their product. Furthermore, social housing

policies can make starting a business or finding a job counter-productive for some as their income

support payments or subsidized rents may adjusted to take into account new sources of revenue.

The online survey identified housing and homelessness as one of the most serious issues in Inuit

communities.

Graduating high

school with good

work ethic and 

confidence is very

important and

should be instilled

from an early age

There are programs

and services 

available, many 

people do not know

what programs 

are available and

where and how 

to access them



X3Ns5 wMscbslt5 wkw5 x3Nw5 vNbu mrmst0Jti5 

Xs4©t5 wkw5 x3Nw5 vNbu 15

ᓴᐅᓪᓗᑎᑦ ᖃᓪᓗᓈᓂ ᐃᓕᓐᓂᐊᖅᓯᒪᔪᓂᑦ. ᐱᔪᓐᓇᕐᓂᖏᑦ ᐊᔾᔨᒌᖏᑦᑐᑦ ᐊᔅᓱᕉᑕᐅᓕᖅ ᐸᑦ ᑐᑎᑦ ᐃᓕᓐᓂᐊᑲᓐᓂᖅᓯᒪᔪᓄᑦ,
ᐊᒻᒪᓗ ᓇᒻᒥᓂᖃᕋᓱᐊᓂᕐᒧᑦ. ᓲᕐᓗ, ᐊᒥᓱᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᓈᓴᐅᓯᕆᔾ ᔪᓯᖏᑦ ᓈᒻᒪᖏᒻᒪᑕ ᑮᓇᐅᔭᓕᕆᔪᓐᓇᑦᑎᐊᕈᓐᓃᖅᑐᑎᑦ
ᑕᐃᒪᐃᑦᑐᓂᑦ ᓇᒻᒥᓂᖃᕋᓱᐊᕐᓗᓂ ᐊᐅᓚᑦᑎᒍᓐᓇᑦ ᑎᐊᕈᓐᓃᖅᑐᑎᑦ. 

ᐱᔾᔪᑕᐅᓗᐊᖅᑐᑦ ᐅᖃᐅᓯᐅᓯᒪᔪᖅ ᐃᓕᓐᓂᐊᕆᐊᒃᑲᓐᓂᖃᑦᑕᖏᔾᔪᑕᐅᕙᑦᑐᖅ ᓇᔾᔨᓕᕐᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐸᐃᕆᕕᔅᓴᓂᑦ
ᕿᓂᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓄᑦ (ᐊᑦᑐᐊᔪᖅ ᐸᐃᕆᕕᖃᖏᓗᐊᕐᓂᖏᓄᑦ), ᐃᑲᔪᖅᑐᖅᑕᐅᖏᓗᐊᕐ ᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ ᒪᑭᒪᔾᔪᑎᔅᓴᓂᑦ
ᐱᑕᖃᖏᓗᐊᕐᓂᖅ ᐃᓕᓐᓂᐊᕕᓐᓂᑦ ᐃᓕᓐᓂᐊᕈᑎᒋᔪᒪᔭᖏᓐᓄᓪᓗ. ᐊᒥᓱᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐃᓕᓐᓂᐊᑲᓐᓂᖅᓯᒪᖏᑦᑐᑦ
ᐱᒋᐊᒃᑲᓐᓂᕈᒪᔫᒐᓗᐊᑦ ᐃᓕᓐᓂᐊᕕᔾᔪᐊᕐᒥ ᑲᔪᓯᒃᑲᓐᓂᕈᒪᓪᓗᑎᑦ, ᑭᓯᐊᓂᓕ ᑲᔪᓯᒍᓐᓇᖏᑦᑐᑦ ᐃᓕᓐᓂᐊᕈᑎᑕᖃᖏᓐᓂᖓᓐᓄᑦ
ᐱᔨᑦᑎᕋᐅᑎᓂᓪᓗ ᐃᓕᓐᓂᐊᖅᑕᒥᓂᕐᒥᓂᑦ ᐱᔭᕇᕈᒪᓪᓗᑎᑦ ᓄᓇᖓᓐᓂ ᐊᒻᒪᓗ ᐱᕕᖃᖏᓗᐊᕐᖓᑕ.

ᐱᓕᕆᐊᔅᓴᐃᑦ ᐱᔨᑦᑎᕋᐅᑏᓪᓗ
ᐊᑐᐃᓐᓇᖅᑕᓕᐊᓘᒐᓗᐊᖅᑎᓪᓗᒍ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᓪᓗ ᐃᓄᓐᓄᑦ ᐃᓕᓐᓂᐊᑲᓐᓂᕈᒪᔪᓄᑦ, ᐃᖅᑲᓇᐃᔮᔅᓴᖅ -
ᓯᐅᕐᓂᖅ ᓇᒻᒥᓂᖅᑖᕋᓱᓐᓂᕐᓗ, ᐱᔾᔪᑕᐅᓗᐊᖅᑐᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᓂᑦ ᐊᑐᐃᓐᓇᖅᑕᖃᖏᓐᓂᖏᓐᓄᑦ ᐊᒻᒪᓘᓐᓃᑦ ᖃᐅᔨᒪᖏ -
ᑐᐃᓐᓇᖅᑐᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ ᐃᑲᔫᑎᑕᖃᕐᖓᑦ. ᐅᖃᖃᑎᖃᕐᓂᖅ ᑎᒍᒥᐊᖅᑎᐅᔪᓄᑦ ᓇᓗᓇᐃᖅᓯᓪᓗᑎᑦ ᐊᒥᓱᓂᑦ ᐃᑲᔫᑎᔅᓴ -
ᐅᔪᓂᑦ ᐊᑐᐃᓐᓇᐅᔪᓂᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᕿᓂᖅᑐᓄᑦ ᑲᓇᑕᒥ ᒪᑭᒪᔾᔪᑎᔅᓴᐅᔪᓄᑦ, ᐃᓱᒫᓘᑎᑕ ᖃᓪᓚᕆᒻᒪᑦ ᐊᑐᖅᑕᐅᑎᐊ -
ᖏᓐ ᓂᖏᓐᓄᑦ ᐱᔨᑦᑎᕋᐅᑏᑦ. ᑲᑎᒪᑎᑦᑎᑎᓪᓗᓂ ᐃᓄᓐᓂᑦ ᐊᕐᓇᓂᑦ ᓇᓗᓇᐃᖅᓯ ᓚᐅᖅᓯᒪᔪᑦ ᐱᔾᔪᑕᐅᓗᐊᖅᑐᕉᖅ ᑕᒪᒃᑯᓂᖓ
ᐅᔾᔨᕈᓱᑦᑎᑦᑎᕚᓪᓕᖃᑦᑕᖏᓐᓂᖏᓐᓄᑦ ᐃᓕᓐᓂᐊᕈᑎᐅᒌᖅᑐᓂᑦ. ᐱᓗᐊᖅᑐᒥᑦ, ᐱᓇᓱᐊᖅᑐᑦ ᓇᓗᖃᑦᑕᕐᖓᑕ ᖃᓄᖅ
ᑐᑭᓯᒋᐊᕈᑎᓂᑦ ᐱᔪᓐᓇᕐᒪᖔᑕ ᐊᒻᒪᓘᓐᓃᑦ ᓇᓪᓕᐊᓐᓅᕆ ᐊᖃᕐᒪᖔᑕ ᑲᑐᔾᔨᖃᑎᒌᓐᓄᑦ ᐱᔨᑦᑎᕈᑎᓂᑦ ᕿᓂᕐᓗᑎᑦ. ᖃᐅᔨᓴ -
ᐅᑎᓂ ᐅᖃᖅᓯᒪᓚᐅᖅᑐᑦ ᑲᑎᒪᓪᓗᑎᓪᓗ ᖃᕋᓴᐅᔭᒃᑰᕈᑎᓂᑦ ᐊᑐᐃᓐᓇᖅᑕᖃᖏᓗᐊᕐᖓᑦ ᐊᒻᒪᓗ ᐃᒻᒥᓂᒃ ᐅᑉᐱᕆᓐᖏᓗ -
ᐊᕐᓂᖏᓐᓂ ᑕᐃᒪᐃᓐᓂᖓᓐᓄᑦ ᓄᓇᓕᓐᓂ ᐃᓕᓐᓂᐊᕈᑎᓂᑦ ᐱᔪᓐᓇᓚᐅᖏᑦᑐᑦ. ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᑦ ᑐᔅᓯᕋᕋᓗᐊᖅᑎᓪᓗᒋᑦ,
ᐊᑕᐅᓯᐅᖃᑦᑕᕐᓗᑎᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅ ᖃᑦᑕᕈᒪᒻᒥᔪᑦ ᐊᕕᑦᑐᖅᓯᒪᔪᓕᒫᓂᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ, ᑕᒪᒃᑮᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᓕᒻᒪᔅᓯ -
ᒪᓂᕐᒧᑦ ᐊᒻᒪᓗ ᓇᒻᒥᓂᖃᕋᓱᐊᕐᓂᕐᒧ.

ᐃᓪᓗᓕᕆᓂᖅ
ᐃᓄᒋᐊᓗᐊᖃᑦᑕᕐᓂᖏᑦ ᐊᒻᒪᓗ ᐃᓪᓗᐃᑦ ᐱᑐᖃᐅᓗᐊᕐᓂᖏᓪᓗ ᐅᖃᐅᓯᐅᓚᐅᖅᓯᒪᒻᒥᔪᑦ ᐊᑦᑐᐃᓂᖃᖅᑐᑎᑦ ᐊᕐᓇᓂᑦ
ᐃᓄᓐᓂᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᕈᒪᔪᓄᑦ ᐃᓕᓐᓂᐊᕈᒪᔪᓄᓪᓘᓐᓃᑦ. ᑎᒥᖓᑎᒍᓪᓗ ᐊᑦᑐᐃᓂᖃᖅᑐᑎᑦ, ᓂᐱᑭᑦᑐᒦᒍᓐᓇᕐᓇᑎᑦ,
ᓴᐃᓕᕕᔅᓴᖅᑕᖃᕐᓇᓂ ᐃᓕᓐᓂᐊᕈᑎᒥᓂᑦ ᑲᒪᓂᐊᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐊᖏᕐᕋᐅᔾᔨᓯᒪᔭᒥᓂᑦ ᑲᒪᖃᑦᑕᕈᓐᓇᕐᓂᖏᓐᓂ ᐃᓕᓐᓂ -
ᐊᖅᑎ ᐅᑎᓪᓗᒋᑦ. ᓇᒻᒥᓂᖃᕐᓂᒧᓪᓕ ᐃᓪᓗᐃᑦ ᐱᖁᔭᖏᓐᓄᑦ ᐊᐳᖅᑕᕈᑕᖃᕈᓐᓇᕐᖓᑕ ᐅᕝᕙᓘᓐᓃᑦ ᐊᐅᓚᑦᑎᒋᐊᖃᖏᑦᑐᑦ
ᐊᖏᕐᕋᒥᓂᑦ ᓇᒻᒥᓂᕆᔪᒪᔭᒥᓂᑦ. ᑕᒪᓐᓇ ᐊᐳᖅᑕᕈᑕᓪᓚᕆᐅᒻᒪᑦ ᓇᒻᒥᓂᖃᐅᖏᑦᑐᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ ᐊᑐᐃᓐᓇᖅᑕᖃᖏᓐ -
ᓂᖏᓐᓂ ᐃᓄᐃᑦ ᓄᓇᓕᖏᓐᓂ, ᐊᕐᓇᐃᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᒋᔪᓐᓇᕋᔭᖅᑕᖏᓐᓂ ᐃᓂᔅᓴᒥᑦ ᐱᑕᖃᖏᒻᒪᑕ ᓂᐅᕐᕈᑎᒋᓂ ᐊᖅᑕ -
ᒥᓄᓪᓘᓐᓃᑦ ᐱᑕᖃᖏᒻᒪᑦ, ᑕᐃᒪᐃᒃᑲᓗᐊᖅᑎᓪᓗᒍ, ᐃᓄᐃᑦ ᐃᓪᓗᖁᑎᖏᑦ ᐃᓪᓗᓕᕆᔨᒃᑯᑦ ᐱᖁᔭᖏᓪᓗ ᓇᒻᒥᓂᖅᑖᕋᓱ -
ᐊᖅᑐᓱᓂᑦ ᐃᒻᒥᓂᓪᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔮᖃᕋᓱᐊᖅᑐᑎᑦ ᑮᓇᐅᔭᓕᐅᕈᑎᒋᓂᐊᖅᑕᒥᓂᑦ ᐊᑭᓕᖅᓱᕆᐊᓕᖏᑦ ᐊᖏᔪᐊᓘᕙᒻᒪᑕ
ᐊᒻᒪᓗ ᐃᑲᔫᑎᔅᓴᓂᑦ ᐊᑐᖅᑐᐊᕐᓂᖓᓐᓄᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᒋᐊᖃᖅᑐᑎᑦ ᑮᓇᐅᔭᓕᐅᕈᑎᖏᓐᓄᑦ ᒪᓕᑦᑐᑎᑦ. ᖃᕋᓴᐅᔭᒃᑯᑦ
ᖃᐅᔨᓴᐅᑎᖏᓐᓂ ᓇᓗᓇᕈᓐᓃᓚᐅᕐᒥᔪᖅ ᐃᓪᓗᓕᕆᓂᖅ ᐊᖏᕐᕋᖃᓐᖏᓂᕐᓗ ᐃᓱᒫᓗᓇᓪᓚᕆᒻᒪᑦᑕᐅ ᐃᓄᐃᑦ ᓄᓇᓕᖏᓐᓂ.

ᐃᓕᓐᓂᐊᕕᔾᔪᐊᒥ ᐱᔭᕇᖅ -
ᑎᓪᓗᒋᑦ ᐅᑉᐱᕆᔭᖃᑦᑎ -
ᐊᑎᓪᓗᒋᑦ ᓱᓇᑐᐃᓐᓇᕐᓂᑦ
ᐱᒻᒪᕆᐅᕗᖅ ᐊᒻᒪᓗ
ᑕᒪᑐᒥᖓ ᐅᑉᐱᕆᔭᖃᖅ -
ᑎᓪᓗᒋᑦ ᐃᓅᓱᑦᑑᑎᓪᓗᒋᑦ
ᐱᐅᓂᖅᓴᐅᕗᖅ

ᐃᓕᓐᓂᐊᕈᑎᔅᓴᖅᑕᖃᖅᑐᖅ
ᐱᔨᑦᑐᕈᑎᓂᓪᓗ, ᐊᒥᓱᑦ
ᐃᓄᐃᑦ ᖃᓄᐃᑦᑐᓂᑦ
ᐊᑐᐃᓐᓇᖅᑕᖃᕐᒪᖔᑦ
ᖃᐅᔨᒪᓐᖏᒻᒪᑕ ᐊᒻᒪᓗ
ᓇᒧᓐᖓᕆᐊᖃᕐᒪᖔᑕ
ᖃᓄᕐᓗ ᐱᔭᔅᓴᐅᒻᒪᖔᑕ
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Social Issues
Family violence, substance abuse and mental health issues are all universally underserviced areas

of need across Inuit Nunangat. These and other social issues severely undermine attempts to 

improve one’s employment situation, as without a safe and secure personal life women do not

have the energy, time, strength or finances to pursue training, employment or entrepreneurship.

It is only by addressing and providing supports for these foundational challenges that women will

be capable of exerting the energy and effort required to seek out new economic opportunities

and improve their lives. 

Self-confidence
An important issue that was raised in nearly all of the consultation sessions and the online survey

was the fact that many Inuit women face challenges related to self-confidence and self-esteem.

The underlying causes of these challenges are complex and vary somewhat across the regions.

They can, however, be associated with a number of social problems that are common to all Inuit

communities, including: the legacy of the residential school system; cultural and language 

disconnects; the lack of employment opportunities; and, a poorly functioning education system.

Limited self-confidence presents a major barrier for seeking employment and accessing funds 

to start a business. Furthermore, without strong self-esteem, Inuit women are not taking on 

leadership or political roles in their communities. This often means gendered issues are not at

the forefront of decision-making. 

Survey Example: What are the most serious issues for women in your community?

0 20% 40% 60% 80% 100%

(Top �ve responses based on 129 answers)

      

      

             
      

       

   

    

     

     

             
     

Housing and homelessness  (62.02%)

Drug and alcohol abuse (addiction)  (58.91%)

Unemployment  (58.14%)

Education  (54.26%)

Family  (51.94%)

     

   

    

      

    

Lack of confidence

and fear of failure

hold women back

from becoming 

entrepreneurs or 

entering the 

workforce
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ᐃᓄᓕᕆᓂᖅ
ᐃᓚᒌᑦ ᓂᓐᖓᖃᑦᑕᐅᑎᓂᖏᑦ, ᐋᖓᔮᕐᓇᖅᑐᑦ ᐃᓱᒪᒥᑎᒍᓪᓗ ᐊᑲᐃᓪᓕᐅᕈᑎᓖᑦ ᓇᒥᑐᐃᓐᓇᑦᑎᐊᖅ ᑕᐃᒪᐃᖃᑦᑕᓲᖑᒻᒪᑕ
ᐱᔨᑦᑎᖅᑕᐅᖏᓗᐊᖅᑐᐃᓐᓇᐅᓪᓗᑎᓪᓗ ᑕᐃᒪᐃᑦᑑᒻᒥᔪᖅ ᐃᓄᐃᑦ ᓄᓇᖏᓐᓂ. ᑕᒪᒃᑯᐊ ᐊᒻᒪᓗ ᐊᓯᖏᑦ ᐃᓄᓕᕆᓂᕐᒨᖓᔪᑦ
ᐱᐅᓯᕚᓪᓕᕆᐊᖃᓪᓚᕆᒻᒪᑕ ᑭᓇᑐᐃᓐᓇᖅ ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᓐᓂᐊᕐᓂᖅᑲᑦ, ᐊᑦᑕᓇᐃᖅᓯᒪᔪᒥᑦ ᓇᒻᒥᓂᖅ ᐱᔪᓐᓇᓂᖅᓴᐅᒍᓐ -
ᓇᕐᖓᑦ ᐊᕐᓇᖅ ᑭᓯᐊᓂᓕ ᑕᐃᒪᐃᖏᑉᐸᑦ ᑕᖃᓯᒪᐃᓐᓇᕐᓗᓂ, ᐱᕕᖃᖏᓪᓗᓂ, ᓄᑭᖃᑦᑎᐊᖏᓪᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ ᑮᓇᐅᔭᓕ -
ᐅᕋᓱᐊᕐᓗᓂ ᐃᓕᓐᓂᐊᓂᒃᑯᑦ ᐱᔪᓐᓇᑦᑎᐊᕈᓐᓇᕋᔭᖏᒻᒪᑦ, ᐃᖅᑲᓇᐃᔮᔅᓴᖅᓯᐅᕋᓱᒃᑲᓗᐊᖅᑲᓪᓘᓐᓃᑦ ᓇᒻᒥᓂᖃᕋᓱᓐᓂᒥᓪᓘᓐᓃᑦ.
ᑕᒪᒃᑯᐊ ᑭᓯᐊᓂ ᑲᒪᒋᓇᓱᑐᐊᕐᓗᒋᑦ ᐃᑲᔪᖅᑐᐃᒍᓐᓇᓂᖅᓴᐅᒐᔭᖅᑐᑦ ᑐᓐᖓᕕᐅᕙᑦᑐᑦ ᐊᔅᓱᕉᑕᐃᑦ ᐊᕐᓇᓄᑦ ᑲᔪᓯᒍᑕᐅᒍᓐᓇ -
ᓕᕋᔭᖅᑐᑦ ᐆᒻᒪᕆᓐᓂᖅᓴᐅᓕᕐᓗᑎᑦ ᐱᔪᒪᓂᖅᓴᐅᓕᕐᓗᑎᓪᓗ ᒪᑭᒪᔾᔪᑎᔅᓴᐅᔪᓂᑦ ᐊᒻᒪᓗ ᐃᓅᓯᖏᑦ ᐱᐅᓯᕚᓪᓕᑲᓐᓂᕐᓗᑎᑦ. 

ᓇᒻᒥᓂᖅ ᐅᑉᐱᕆᔭᖃᕐᓂᖅ
ᐱᒻᒪᕆᐅᔪᖅ ᐅᖃᐅᓯᐅᓚᐅᖅᓯᒪᔪᖅ ᐊᑕᖏᐸᓗᑦᑐᓂᑦ ᑲᑎᒪᑎᑦᑎᓂᐅᔪᓂᑦ ᐊᒻᒪᓗ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐱᖅᓲᑎᒥ ᓂᕐᓂᑦ ᐊᒥᓱᒡᒎ
ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐊᔅᓱᕉᑎᖃᖃᑦᑕᕐᖓᑕ ᓇᒻᒥᓂᖅ ᐃᑉᐱᒍᓱᓐᓂᖅ ᐊᒻᒪᓗ ᓇᒻᒥᓂᖅ ᐅᑉᐱᕆᔭᖃᑦᑎᐊᖏᓐᓂᕐᒥᑦ. ᐱᔾᔪᑕᐅᓗ -
ᐊᖅᑐᑦ ᐱᔭᕆᐊᑐᓪᓗᓂ ᐊᔾᔨᒌᖃᑦᑕᖏᑦᑐᓂᓪᓗ ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ ᑕᐃᒪᐃᑦᑐᑦ. ᐃᒪᐃᒍᓐᓇᕆᓪᓗᑎᑦ, ᑭᓯᐊᓂᓕ,
ᐊᑦᑐᐊᔪᓄᑦ ᑭᓱᑐᐃᓐᓇᕐᓄᑦ ᐃᓅᓯᕐᒥᓂᑦ ᐊᔅᓱᕉᑎ ᖃᕈᓐᓇᖅᑐᑦ ᓇᒥᑐᐃᓐᓇᑦᑎᐊᖅ ᐃᓄᐃᑦ ᓄᓇᓕᖏᓐᓂ ᐱᖃᓯᐅᔾᔨᓪᓗᒋᑦ
ᐃᓕᓐᓂᐊᕆᐊᖅᑎᑕᐅᓚᐅᖅᓯᒪᔪᒥᓃᑦ; ᐱᖅᑯᓯᖏᑦ ᐅᖃᐅᓯᖏᓪᓗ ᐊᑦᑐᐊᖃᑦᑕᐅᑎᖏᓗᐊᕐᖓᑕ; ᐃᖅᑲᓇᐃᔮᔅᓴᖅᑕᖃᖏᓗ -
ᐊᕐᓂᖏᓐᓂ; ᐊᒻᒪᓗ; ᐃᓕᓐᓂᐊᕈᑎᐅᒐ ᓱᑦᑑᒐᓗᐊᑦ ᐊᐅᓚᑦᑎᐊᖏᓗᐊᕐᓂᖏᓐᓂ. ᓇᒻᒥᓂᖅ ᐅᑉᐱᕆᔭᖃᖏᓗᐊᕐᓂᖅ ᐊᐳᕈᑕᓪᓚ -
ᕆᐅᕙᒻᒥᒻᒪᑦ ᐃᖅᑲᓇᐃᔮᖅᓴᖅᓯ ᐅᖅᑐᓄᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖅᑐᓄᑦ ᓇᒻᒥᓂᖅᑖᕆᓂᐊᖅᑕᒥᓄᑦ. ᐊᒻᒪᓗ, ᓴᓐᖏᓗᐊᖏᑉᐸᑕ
ᓇᒻᒥᓂᖅ ᐅᑉᐱᕆᔭᖃᖏᓗ ᐊᖅᑐᑦ, ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᓯᕗᒃᑲᑕᕈᓐᓇᖏᒻᒪᑕ ᐅᕝᕙᓘᓐᓃᑦ ᑲᑎᒪᔨᕈᕋᓱᐊᖃᑦᑕᖏᒻᒪᑕ ᓄᓇᖏᓐᓂ,
ᑕᐃᒪᐃᓐᓂᖓᓐᓄᑦ ᑕᒪᓐᓇ ᐊᕐᓇᐅᓂᖓᓄᑦ ᐱᔾᔪᑕᐅᑐᐃᓐᓇᕆᐊᖃᕐᒥᔪᖅ ᐃᓱᒪᓕᐅᖅᑎᐅᖃᑕᐅᓇᑎᓪᓗ. 

ᖃᐅᔨᓴᓂᕐᒧᑦ ᐆᑦᑐᕋᐅᑦ: ᑭᓱᑦ ᐱᒻᒪᕆᐅᓛᖑᕙᑦ ᐊᕐᓇᓅᖓᔪᑦ ᐃᕝᕕᑦ ᓄᓇᓕᖓᓂ?
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ᐃᓪᓗᓕᕆᓂᖅ ᐊᒻᒪ ᐊᖏᕋᖃᖏᑦᑐᓕᕆᓂ  (62.02%)

ᐋᖓᔮᓇᖅᑐᓄᑦ ᐃᒥᐊᓗᓐᓄᓪᓗ (ᐊᔪᓕᕈᑎᖃᖅᑐᑦ)  (58.91%)

ᐃᖅᑲᓇᐃᔮᖃᖏᓐᓂᖅ  (58.14%)

ᐃᓕᓐᓂᐊᕐᓂᓕᕆᓂᖅ  (54.26%)

ᐃᓚᒌᑦ  (51.94%)

    

   

    

      

    

ᓇᒻᒥᓂᖅ ᐅᑉᐱᕆᔭᖃᑦᑎ -
ᐊᖏᓗᐊᕐᖓᑕ ᐊᒻᒪᓗ
ᑲᔪᓯᒍᓐᓇᕐᓂᐊᖅᑐᒋᓐᓇᑎᑦ
ᐱᒋᐊᖃᑦᑕᓲᖑᓐᖏᑦᑐᑦ
ᓇᒻᒥᓂᖁᑎᔅᓴᒥᓂᑦ
ᐅᕝᕙᓘᓐᓃᑦ
ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓄᑦ
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Geographical Isolation 
Perhaps one of the most difficult challenges for Inuit women is simply the lack of jobs and 

business opportunities that exist, particularly in the smaller and more remote communities. With

the fastest growing population in Canada, Inuit communities may not have the employment 

generating capacity to employ all of their residents. In addition, business opportunities can be

equally difficult to identify and develop. Geographical isolation means that the cost of doing 

business is much higher across Inuit Nunangat than in southern Canada. These high costs can be

an insurmountable barrier for businesses at both the start-up and expansion phases. 

Internet Connectivity 
Lack of affordable, adequate and reliable internet continues to impede not only the development

of the northern economy, but also the ability of Inuit women to start businesses or search for 

employment and training opportunities. The high rates for basic internet and the punitive rate

for overage fees prevent many Inuit families from accessing the internet. Lack of access to 

computers and limited computer skills place Inuit women at a great disadvantage in terms of 

developing competitive businesses or climbing the career ladder. 

Challenges for Economic Participation: Employment
The consultation sessions identified a range of challenges specifically impacting Inuit women’s

access to employment.

Sexism 
Discrimination against women and harassment in the workplace were challenges identified in

several sessions. Women may not consider themselves to be valid candidates in certain professions

due to social pressures and expectations around job options. These social pressures can be carried

into the workplace, making women feel uncomfortable or even unsafe in non-traditional 

employment environments, such as truck driving, heavy equipment operation or mining related

occupations. As well, Inuit women are often paid less than men for doing the same or similar

work and may face discrimination based on gendered issues, including pregnancy. These factors

tend to dampen the interest and enthusiasm Inuit women have for entering non-traditional 

employment areas. 

Culture 
Cultural differences in the workplace also impact Inuit women’s employment opportunities. A

lack of sufficient cross-cultural training in the workplace available for all parties can often mean

workplaces are not comfortable environments for Inuit women. Inuit women also tend to be over-

represented in lower power, skill and salary positions. In male dominated sectors, such as mining,

this is particularly apparent and while progress has been made in some companies, further effort

is required. 

Entrepreneurship

can sometimes 

serve as the only 

opportunity for 

job creation

Women need to be

publically recognized

for their hard work

and leadership
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ᓄᓇᐃᑦ ᐅᖓᓯᑦᑐᒦᓐᓂᖏᑦ
ᐊᔅᓱᕉᑕᓪᓚᕆᐅᒻᒥᔪᖅ ᐃᓄᐃᑦ ᐊᕐᓇᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᖅᑕᖃᖏᓐᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ ᓇᒻᒥᓂᕆᒪᔭᒥᑦ ᑲᔪᓯᑎᑦᑎᒍᒪᑎᓪᓗᒋᑦ,
ᐱᓗᐊᖅᑐᒥᑦ ᓄᓇᓕᕋᓛᖑᓂᖅᓴᐅᔪᓂᑦ. ᓱᒃᑲᓕᓂᖅᐹᒥᑦ ᐱᕈᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ ᑲᓇᑕᓕᒫᒥ, ᐃᓄᐃᑦ ᓄᓇᖏᓐᓂ ᐃᖅᑲᓇᐃᔮᖅ -
ᑖᖅᐸᓪᓕᐊᖏᓂᖅᐹᖑᒻᒪᑕ ᐊᖏᕋᒥᓂᑦ. ᐊᒻᒪᓗ ᓇᒻᒥᓂᕆᓂᐊᖅᑕᒥᓂᑦ ᓴᖅᑮᓇᓱᐊᖅᑐᑦ ᐱᔭᕆᐊᑐᔅᓴᕐᒥᔪᖅᑕᐅ. ᓄᓇᓪᓗ
ᐅᖓᓯᓐᓂᖓᓐᓄᑦ ᐊᑭᑐᔪᐊᓘᓂᖏᓐᓄᑦ ᓄᖅᑲᖓᔾᔪᑕᐅᔪᔅᓴᐅᒥᒻᒪᑦ ᐃᓄᐃᑦ ᓄᓇᖓᓐᓂ ᑲᓇᑕᐅᓪᓕ ᖃᓪᓗᓈᓂ ᑕᐃᒪᐃᑦᑑ -
ᖏᒻᒪᑦ. ᑕᒪᒃᑯᐊ ᐊᑭᑐᔫᑎᐅᑎᓪᓗᒋᑦ ᐊᐅᓚᒐᕐᓂᖏᒻᒪᑕ ᐊᐳᖅᑕᕈᑕᐅᕙᑦᑐᑦ ᓇᒻᒥᓂᖅᑖᕋᓱᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ ᐱᒋᐊᖅᑎᑦᑎᓇ -
ᓱᑦᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᐊᖏᓪᓕᕚᓪᓕᖅᑎᑦᑎᓇᓱᐊᖅᑎᓪᓗᒋᑦ ᓇᒻᒥᓂᕆᔭᖏᓐᓂ. 

ᖃᕋᓴᐅᔭᒃᑰᕈᓐᓇᐅᑎᖏᑦ
ᐊᑭᑐᓗᐊᕐᓂᖏᓐᓄᑦ, ᓈᒻᒪᖏᓐᓂᖏᓐᓄᑦ ᑕᑎᒋᔭᔅᓴᐅᓗᐊᕋᑎᓪᓗ ᖃᕋᓴᐅᔭᒃᑰᕈᑎᓂᑦ ᓄᖅᑲᖓᔾᔪᑕᐅᕙᑦᑐᑦ ᐅᑭᐅᖅᑕᖅᑐᒥ
ᒪᑭᒪᔾᔪᑎᓄᑦ, ᑭᓯᐊᓂᓕ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᓇᒻᒥᓂᖅᑖᕋᓱᒃᑲᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᓯᐅᖅᑎᓪᓗᒋᓪᓘᓐᓃᑦ ᐃᓕᓐᓂᐊᕈᒪᑎᓪ -
ᓗᒋᓪᓘᓐᓃᑦ ᐱᔭᕆᐊᑐᔪᐊᓘᕙᑉᐳᖅ. ᐊᑭᑐᔪᐊᓘᑎᓪᓗᒋᑦ ᖃᕋᓴᐅᔭᒃᑰᕈᓐᓇᐅᑏᑦ ᐊᒻᒪᓗ ᐊᑭᑦᑐᕆᐊᓲᖑᓪᓗᑎᓪᓗ ᐊᑭᓕᖅ -
ᓱᕐᓇᒋᑦ ᑕᐃᒫᒃ ᐊᒥᓱᑦ ᐃᓄᐃᑦ ᐃᓚᒌᑦ ᖃᕋᓴᐅᔭᒃᑰᕈᓐᓇᐅᑎᖃᕈᓐᓇᖏᑦᑐᑦ. ᖃᕋᓴᐅᔭᓂᓪᓘᓐᓃᑦ ᐊᑐᐃᓐᓇᖅᑕᖃᖏᓗ ᐊᕐ -
ᓂᖓᓄᑦ ᐱᓕᒻᒪᔅᓯᒪᒍᓐᓇᖏᑦᑐᑦ ᖃᕋᓴᐅᔭᓕᕆᓂᕐᒥᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᑕᒪᓐᓇᑦᑕᐅ ᐱᕙᓪᓕᐊᒍᓐᓇᕐᓂᖏᓐᓄᑦ ᓄᖅᑲᖓᔾᔪ -
ᑕᐅᕙᑦᑐᑦ ᓇᒻᒥᓂᖅᑖᕋᓱᐊᖅᑐᓄᑦ ᖁᕝᕙᓯᕙᓪᓕᐊᒍᒪᔪᓄᓪᓘᓐᓃᑦ ᓇᒻᒥᓂᕆᔭᖏᓐᓂ. 

ᐊᔅᓱᕉᑕᐅᔪᑦ ᒪᑭᒪᔾᔪᑕᐅᒐᓱᑦᑐᓄᑦ ᐃᓚᒋᔭᐅᔪᓂᑦ: ᐃᖅᑲᓇᐃᔮᓂᑦ
ᑲᑎᒪᑎᑦᑎᑎᓪᓗᒋᑦ ᖃᐅᔨᓚᐅᕐᒥᔪᑦ ᐊᔾᔨᒌᖏᑦᑐᓂᑦ ᐊᔅᓱᕉᑎᖃᖃᑦᑕᕐᖓᑕ ᐱᓗᐊᖅᑐᒥᑦ ᐊᑦᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ
ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᐊᖅᑎᓪᓗᒋᑦ.

ᐊᖑᑕᐅᓂᖏᑦ ᐊᕐᓇᐅᓂᖏᓪᓗ
ᑕᐃᒪᐃᓪᓗᐊᖅᑎᑕᐅᖏᓐᓂᖏᑦ ᐊᕐᓇᐃᑦ ᐸᕝᕕᓴᑦᑕᐅᖃᑦᑕᑎᓪᓗᒋᓪᓗ ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ ᐊᔅᓱᕉᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᒥᓱᓂᑦ
ᑲᑎᒪᓂᐅᔪᓂᑦ ᐅᖃᐅᓯᐅᖃᑦᑕᖅᓯᒪᔪᑦ. ᐊᕐᓇᐃᑦ ᐃᒻᒥᓂᒃ ᐃᓱᒪᖃᑦᑕᓲᖑᖏᒻᒪᑕ ᐃᓚᖏᑦ ᓇᒻᒥᓂᖅ ᐱᔪᓐᓇᑦᑎᐊᖏᓐᓂᖏᓐᓂ
ᐊᒻᒪᓗ ᓂᕆᐅᒋᔭᐅᒋᐊᖃᕐᓂᖏᓐᓂ ᐃᖅᑲᓇᐃᔮᒥᑦ ᐱᔪᓐᓇᑦᑎᐊᖅᑐᒋᔭᑎᑦ. ᑕᒪᒃᑯᐊ ᐃᓄᓐᓄᑦ ᐃᑉᐱᒋᔭᖏᑦ ᐊᔅᓱᕉᑕᐅᔪᓐ -
ᓇᕐᖓᑕ ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂᑦ, ᐊᕐᓇᓄᑦ ᐊᑲᐅᒍᓐᓃᕈᑕᐅᔪᓐᓇᖅᑐᑎᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑦᑕᓇᐃᖅᓯᒪᑦᑎ ᐊᕋᑎᑦ ᐱᖅᑯᓯᐅᖏᑦᑐᒃᑯᑦ
ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ, ᓲᕐᓗ ᐊᖁᑎᐅᓪᓗᑎᑦ ᓄᓇᓯᐅᑎᐊᓗᓐᓂᑦ, ᐅᖁᒪᐃᑦᑐᖅᓯᐅᑎᓂᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐅᔭᕋᕐᓂᐊᕐᕕᓐᓂᑦ. ᐊᒻᒪᓗ,
ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐊᑭᑭᓐᓂᖅᓴᓂᑦ ᐊᑭᓕᖅᓱᖅᑕᐅᕙᑦᑐᑎᑦ ᐊᖑᑎᓂᑦ ᑕᐃᒪᐃᑦᑐᓴᐃᓐᓇᕐᓂᑦ ᐃᖅᑲᓇᐃᔮᖃᕋᓗᐊᖅᑐᑎᑦ
ᐊᔾᔨᐸᓗᖏᓐᓂᓪᓘᓐᓃᑦ ᐊᒻᒪᓗ ᑕᐃᒪᐃᓪᓗᐊᖅᑎᑕᐅᖏᑐᐃᓐᓇᕆᐊᖃᖅᑐᑎᑦ ᐊᕐᓇᐅᓂᖏᓐᓄᑦ, ᓇᔾᔨᓂᖏᓐᓄᓪᓘᓐᓃᑦ.
ᑕᐃᒪᐃᑦᑐᓂᑦ ᐱᑕᖃᖅᑎᓪᓗᒍ ᐱᔪᒪᑦᑎᐊᕈᓐᓃᓲᖑᒻᒪᑕ ᐃᖅᑲᓇᐃᔭᕈᒪᒍᓐᓃᖅᑐᑎᓪᓗ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐱᖅᑯᓯᕆᖏᑕᒥᓂᑦ
ᐱᓇᓱᐊᖅᑎᓪᓗᒋᑦ. 

ᐱᖅᑯᓯᓕᕆᓂᖅ
ᐱᖅᑯᓯᖃᑎᒌᓐᖏᑦᑐᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᒻᒥ ᐊᑦᑐᐃᓂᖃᕈᓐᓇᕐᒥᔪᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᐃᖅᑲᓇᐃᔮᓂᑦ ᒪᓂᒪᔾᔪ ᑎᔅᓴᐅᔪᓂᑦ.
ᐱᖅᑯᓯᕆᖏᑕᒥᓂᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᑦᑎᐊᑎᓐᓇᒋᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂᑦ ᐊᒻᒪᓗ ᐊᓯᖏᑦ ᐃᖅᑲᓇᐃᔭᕐ ᕕᒻᒦᑦᑐᑦ ᐊᑲᐅᖏᓕᐅᕈᑎ -
ᖃᓕᖅᑐᑎᑦ ᐃᓄᓐᓂᑦ ᐊᕐᓇᓂᑦ. ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐊᑦᑎᓂᖅᓴᐅᔮ ᓕᖅᑐᑎᑦ, ᐱᓕᒻᒪᔅ ᓯᒪᖏᓂᖅᓴᐅᓪᓗᑎᑦ ᑮᓇᐅᔭᔅᓵᖏᓪᓗ
ᖃᑦᑏᓇᐅᓂᖅᓴᐅᓪᓗᑎᑦ. ᐊᖑᑏᑦ ᓲᖑᓂᖅᓴᐅᔮᓕᖅ ᑐᑎᑦ, ᓲᕐᓗ ᐅᔭᕋᕐᓂ ᐊᕐᕕᓐᓂᑦ, ᐱᓗᐊᖅᑐᒥᑦ ᑕᑯᔅᓴᐅᖃᑦᑕᑎᓪᓗᒋᑦ ᑕᐃᒫᒃ
ᐊᒻᒪᓗ ᑕᐃᒫᓪᓗ ᐃᓕᖅᑯᓯᖃᖅᑐᑎᑦ ᐃᓚᖏᓐᓂ ᐅᔭᕋᕐᓂᐊᕕᓐᓂ, ᑕᒪᓐᓇ ᐋᖅᑭᑦᑎᐊᒃᑲᓐᓂᕆᐊᖃᖅᑐᖅ. 

ᐃᓛᓐᓂᒃᑯᑦ
ᐃᖅᑲᓇᐃᔮᑦᑎᐊᖃᕈᒪᑐᐊᖅ
ᑲᑕ ᓇᒻᒥᓂᕆᓂᐊᖅᑕᒥᓂᑦ
ᑭᓯᐊᓂ ᐱᒋᐊᖅᑎᑦᑎ -
ᖃᑦᑕᕐᓗᑎᑦ

ᑭᒃᑯᑐᐃᓐᓇᕐᓄ
ᐃᓕᓴᕆᔭᐅᖃᑦᑕᕆᐊᓕᐅᒐ
ᓗᐊᑦ ᐊᕐᓇᐃᑦ
ᐊᔅᓱᕈᕐᓂᖏᓐᓄᑦ
ᓯᕗᓕᖅᑎᐅᓂᖏᓐᓂᓪᓗ
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Travel 
Training programs, including specific employment skills and post-secondary education, often re-

quire individuals to leave their communities for extended periods to live in larger regional centres.

This is not the preferred means of accessing training for many Inuit women, particularly those

with children and those concerned with housing issues. Training programs requiring women to

leave their community are generally less attended and have lower success rates than those held

locally.

Job Searching 
Inuit women may not be aware of different methods of job searching. The consultation sessions

revealed that many women rely heavily on community bulletin boards or word-of-mouth to find

out about employment opportunities. This is important to note as many large-scale employers,

such as mining companies, use a broad array of methods to attract potential employees, often

relying on internet-based advertising and application systems. Women also noted that when they

find an employment opportunity, the application forms and related information are often complex,

intimidating and extremely time consuming. For women with limited literacy skills and experience

with employment, these application forms can be a barrier to accessing opportunities. 

            

      

(Top �ve responses based on 127 answers)

      

Survey Example: What services and resources would you like to have in your 
community to help women find a job?

0 20% 40% 60% 80% 100%

Resume and cover letter writing support  (66.14%)

Childcare options  (61.42%)

Interview preparation support  (56.69%)

On-the-job training and apprenticeship  (55.91%)

Opportunities to upgrade education  (52.76%)
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ᐊᐅᓚᖃᑦᑕᕐᓂᖅ
ᐃᓕᓐᓂᐊᕈᑎᔅᓴᐃᑦ, ᐱᖃᓯᐅᑎᓪᓗᒋᑦ ᓇᓗᓇᐃᔭᖅᓯᒪᔪᑦ ᐃᖅᑲᓇᐃᔮᒥ ᐱᓕᒻᒪᔅᓴᕐᓂᖅ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᑲᓐ ᓂᖅᓯᒪᓂᖅ,
ᐊᓯᐊᓄᑦ ᐊᐅᓪᓚᖃᑦᑕᕆᐊᖃᓲᖑᒻᒪᑕ ᐊᑯᓂᑲᓪᓚᒃ ᐊᖏᓂᖅᓴᓂᑦ ᓄᓇᓕᓐᓂᒥᐅᑕᐅᓕᖅᑐᑎ. ᑕᐃᒫᓪᓕ ᐸᕐᓇᓯᒪᓐ ᖏᑦᑐᑦ
ᐃᓕᓐᓂᐊᕆᐊᒥᑦ ᐊᒥᓱᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ, ᐱᓗᐊᖅᑐᑦ ᕿᑐᕐᖓᓖᑦ ᐃᓱᒫᓗᖃᑦᑕᕐᖓᑕ ᐃᓪᓗᔅᓴᖏᓐᓂᓪᓗ. ᐃᓕᓐᓂᐊᕐᓂᕐᒥᑦ
ᐊᕐᓇᐃᑦ ᐊᐅᓪᓚᖃᑦᑕᕆᐊᖃᓲᑦ ᐅᐸᓐᖏᓂᖅᓴᐅᓕᖅᐸᑦᑐᑎᑦ ᑲᔪᓯᓐᖏᓂᖅᓴᐅᓕᖃᑦᑕᖅᑐᑎᓪᓗ ᓄᓇᖓᓐᓃ ᖔᖅᑲᑕᓕ ᑕᐃᒪ -
ᐃᓐ ᖏᓂᖅᓴᐅᒐᔭᖅᑐᑎᑦ.

ᐃᖅᑲᓇᐃᔮᖅᓴᖅᓯᐅᕐᓂᖅ
ᐊᕐᓇᐃᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᖏᑐᐃᓐᓇᕆᐊᓖᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᖃᓄᖅ ᕿᓂᕈᓐᓇᕐᒪᖔᑕ ᐃᖅᑲᓇᐃᔮᓂᑦ. ᑲᑎᒪᑎᑦᑎᑎᓪᓗᒋᑦ
ᖃᐅᔨᓚᐅᖅᑐᑦ ᐊᒥᓱᑦ ᐊᕐᓇᐃᑦ ᑕᑎᖃᖃᑦᑕᕐᖓᑕ ᑎᑎᕋᖅᓯᒪᔪᓂᑦ ᐊᑭᓐᓇᕐᒦᑦᑐᓂᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓄᓐᓂᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᖅ -
ᓯᐅᖅᑐᑎᑦ. ᑕᒪᓐᓇ ᖃᐅᔨᒪᔭᐅᒋᐊᓕᒃ ᐃᖅᑲᓇᐃᔮᔅᓴᓕᓐᓄᑦ, ᓲᕐᓗ ᐅᔭᕋᕐᓂᐊᖅᑎᓄᑦ, ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᓴᖅᑭᔮᖅᑎᑦᑎᖃᑦ -
ᑕᕆᐊᓖᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᓂᑦ ᖃᕋᓴᐅᔭᒃᑯᓪᓗ ᕿᒥᕐᕈᓲᖑᒻᒪᑕ ᑕᑯᔅᓴᐅᑎᑕᐅᔪᓂᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᖅᑖᕈᑎᐅᓇᓱᐊᖅᑐᓂᑦ.
ᐊᕐᓇᐃᑦᑕᐅᖅ ᐅᖃᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔮᔅᓴᒥᑦ ᓇᓂᓯᒐᐃᒻᒪᑕ, ᑕᑕᑎᕆᐊᓖᑦ ᐊᒻᒪᓗ ᑐᑭᓯᒋᐊᕈᑏᑦ ᐱᒡᒐᓇᓗᐊᕐᖓᑕᒎᖅ,
ᐃᓕᕋᓱᓕᖅᑐᑎᑦ ᐱᔭᕆᐊᑐᓗᐊᕆᓕᖅᑐᓂᒋᓪᓗ ᐊᑯᓂᐅᓗᐊᖅᑐᑎᓪᓗ ᐱᓇᓱᐊᖅᑐᒋᑦ. ᐊᕐᓇᓄᑦ ᐅᖃᓕᒫᕈᓐᓇᑦᑎᐊᖏᑦᑐᓄᑦ
ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᓯᒪᔪᓄᑦ, ᑕᒪᒃᑯᐊ ᑕᑕᑎᕆᐊᓖᑦ ᓄᖅᑲᖓᔾᔪᑕᐅᓲᖑᒻᒥᔪᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᐊᖅᑐᑎᑦ. 

      

ᖃᐅᔨᓴᓂᕐᒧᑦ ᐆᑦᑐᕋᐅᑦ: ᑭᓱᓂᑦ ᐱᔨᑦᑎᕋᐅᑎᓂᑦ ᐊᒻᒪ ᑭᓱᓕᕆᔾᔪᑎᓂᑦ ᐱᑕᖃᖁᔨᕕᑦ 
ᐃᕝᕕᑦ ᓄᓇᓕᖓᓂᖅ ᐊᕐᓇᓂᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᕈᓐᓇᑎᑦᑎᓂᐊᖅᑐᓂᑦ?
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ᐃᖅᑲᓇᐃᔮᕆᖃᑦᑕᖅᓯᒪᔭᖏᑦ ᐊᒻᒪ ᑎᑎᖅᑲᖓ ᐃᑲᔪᖅᑐᐃᔪᖅ  (66.14%)

ᐸᐃᕆᕕᒻᒧᑦ ᓇᓖᕌᕋᔅᓴᐃᑦ  (61.42%)

ᐊᐱᖅᓱᖅᑕᐅᓂᐊᓂᕐᒧᑦ ᐃᑲᔪᖅᑕᐅᓂᖅ  (56.69%)

ᐃᖅᑲᓇᐃᔭᖅᓯᓈᖅᑐᑦ ᐃᓕᓐᓂᐊᖅᑐᑎ ᐊᒻᒪ ᓴᓇᔨᕈᕆᐅᖅᓴᔪᑦ (55.91%)

ᐃᓕᓐᓂᐊᑲᓐᓂᕈᓐᓇᓂᕐᒧᑦ  (52.76%)
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Transportation 
Transportation remains an ongoing challenge for many Inuit women. Unable to afford their own

vehicle, women are often dependent on family members, friends or taxis (if even available) to access

and retain employment. This puts women in a precarious position, particularly in the winter, and they

may be unable to work certain hours or keep their job.

Criminal Record 
Inuit women with criminal records often face serious difficulties in securing employment. 

Many employers conduct criminal records checks as a matter of policy. Applying for pardons can

be an incredibly complex and expensive process, leaving many Inuit women at a permanent 

disadvantage in regards to securing future employment. 

Challenges for Economic Participation: Entrepreneurship
A number of challenges specifically impact the ability of Inuit women to participate as entrepreneurs

in the Canadian economy.

Entrepreneurship as an Option
One of the main challenges identified is the fact that Inuit women do not recognize starting their

own business as a viable option for employment. Although there are a substantial number of

businesses owned and operated by Inuit women, widespread awareness of these successful Inuit

women entrepreneurs is lacking. Related to this the limited awareness of the programs and 

services available to support the start-up of Inuit-owned businesses, including numerous grants

and loans that Inuit women are eligible to apply for. Many Inuit women are currently producing

arts and crafts for sale or informally providing services without considering themselves to be in

business and without the knowledge of how to formalize and expand.

            

      

      

(Top �ve responses based on 127 answers)

             
      

       

   

    

     

     

Survey Example: What supports and services would you like to have in your 
community to help women start businesses?
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Bookkeeping training and services  (73.23%)

Accounting services  (70.08%)

Money management training  (66.14%)

Business grants and loans programs  (66.14%)

Business planning support  (64.57%)
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ᐃᖏᕐᕋᔪᓕᕆᓂᖅ 
ᐃᖏᕋᔪᓕᕆᓂᖅ ᐊᔅᓱᕉᑕᐅᖏᓐᓇᓕᒫᖅᑐᖅ ᐊᒥᓱᓄᑦ ᐊᕐᓇᓄᑦ ᐃᓄᓐᓄᑦ, ᓇᒻᒥᓂᖅ ᓄᓇᓯᐅᑎᑖᕈᓐᓇᕋᑎᑦ, ᐊᕐᓇᐃᑦ ᐊᓯᖏᓐᓂ
ᐃᓚᒥᓄᑦ ᐊᐱᕆᓕᖅᑐᑎᑦ, ᐱᖃᑎᒥᓄᑦ ᑖᒃᓯᓄᓪᓘᓐᓃᑦ ᐅᐸᒋᐊᖃᕋᐃᒐᒥ (ᐊᑐᐃᓐᓇᖅ ᑕᖃᑳᓪᓚᓂᖅᑲᑦ) ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓗ -
ᐊᖅᑎᓪᓗᒋᑦ. ᑕᐃᒪᐃᓐᓂᖓᓐᓄᑦ ᐃᓚᖓᑎᒍᑦ ᐅᓗᕆᐊᓇᖅᑐᒦᓕᖅᑐᑎᑦ, ᐱᓗᐊᖅᑐᒥᑦ ᐅᑭᐅᒃᑯᑦ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᕈᓐ -
ᓇᐃᓕᑦᑕᖅᑯᑦ ᐃᑲᕐᕋᖏᑦ ᒪᓕᑦᑐᒋᑦ ᐃᖅᑲᓇᐃᔭᐃᓐᓇᕋ ᓱᒃᑲ ᓗᐊᖅᑎᓪᓗᒋᓪᓘᓐᓃᑦ.

ᐃᖅᑲᖅᑐᖅᑕᐅᔾᔪᑎᒋᖃᑦᑕᖅᓯᒪᔭᖏᑦ 
ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐃᖅᑲᖅᑐᖅᑕᐅᔾᔪᑎᖃᖃᑦᑕᖅᓯᒪᔪᑦ ᐊᔅᓱᕈᓐᓂᖅᓴᐅᖃᑦᑕᖅᑐᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᐊᖅᑐᑎᑦ, ᐊᒥᓱᑦ ᐃᖅᑲᓇ -
ᐃᔭᕐᕖᑦ ᐃᖅᑲᖅᑐᖅᑕᐅᔾᔪᑎᖃᖅᓯᒪᒻᒪᖔᑕ ᖃᐅᔨᖅᑳᕆᐊᖃᓲᖑᒻᒪᑕ ᑕᐃᒫᒃ ᐱᖁᔭᖃᕐᖓᑕ. ᑐᔅᓯᕋᕋᓱᐊᕐᓗᓂ ᖁᔭᓈᖅᑕᐅᔾ -
ᔪᑎᔅᓴᖏᓐᓂ ᐱᑕᖃᕈᓐᓃᖅᑎᒐᓱᐊᕐᓗᒋᑦ ᐃᖅᑲᖅᑐᖅᑕᐅᔾᔪᑎᒥᓂᑦ ᐱᔭᕆᐊᑐᓗᐊᕐᖓᑕ ᐊᒻᒪᓗ ᐊᑭᑐᓪᓗᑎᑦ, ᐊᒥᓱᑦ ᐊᕐᓇᐃᑦ
ᐃᓄᐃᑦ ᑕᐃᒪᐃᓐᓂᖏᓐᓄᑦ ᐃᖅᑲᓇᐃᔮᖅᑖᕈᓐᓇᐃᓕᖃᑦᑕᓲᑦ. 

ᐊᔅᓱᕉᑕᐅᔪᑦ ᒪᑭᒪᔾᔪᑕᐅᒐᓱᑐᓄᑦ ᐃᓚᒋᔭᐅᔪᓂᑦ: ᓇᒻᒥᓂᖃᕐᓂᖅ
ᐊᒥᓱᓂᑦ ᐊᔅᓱᕉᑎᖃᖃᑦᑕᖅᑐᑦ ᐱᓗᐊᖅᑐᒥᑦ ᐱᔪᓐᓇᐃᓕᓪᓗᑎᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᓇᒻᒥᓂᖅᑖᕋᓱᐊᕐᓗᑎᑦ ᑲᓇᑕᒥ ᒪᑭᒪᔾᔪᑕ -
ᐅᔪᓂᑦ ᐃᓚᒋᔭᐅᓇᓱᓐᓂᕐᒧᑦ.

ᓇᒻᒥᓂᖃᕈᓐᓇᕐᓂᖏᓐᓄᑦ ᓇᓖᕌᕈᑎᔅᓴᖅ
ᐃᓚᖓᓐᓂ ᐊᔅᓱᕉᑕᐅᔪᓂᑦ ᐅᖃᖅᑐᖃᓚᐅᕐᒥᔪᖅ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᓇᒻᒥᓂᖅ ᑕᑯᓐᓇᓐᖑᐊᕈᓐᓇᖃᑦᑕᓲᖑᖏᑦᑐᑦ ᐃᖅᑲᓇ -
ᐃᔮᖃᕐᓗᑎᑦ. ᐊᒥᓱᑦ ᓇᒻᒥᓂᖃᐅᖅᑑᒐᓗᐊᑦ ᐊᒻᒪᓗ ᐊᐅᓚᑕᐅᓪᓗᑎᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ, ᐅᔾᔨᕆᔭᐅᓐᖏᓗᐊᕐᖓᑕ ᑕᒪᒃᑯᐊ
ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᓇᒻᒥᓂᖃᐅᖅᑐᐃᑦ. ᐊᑦᑐᐊᔪᖅ ᑕᒪᓐᓇ ᐅᔾᔨᕆᔭᐅᖏᓗᐊᕐᓂᖏᑦ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᐃᑦ ᐱᔨᑦᑎᕈᑏᓪᓗ
ᐊᑐᐃᓐᓇᐅᔪᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᔅᓴᐃᑦ ᐱᒋᐊᕈᒪᔪᓄᑦ ᓇᒻᒥᓂᕆᔭᒥᓂᑦ, ᐱᖃᓯᐅᑎᓪᓗᒋᑦ ᑐᓂᕐᕈᑏᑦ ᑮᓇᐅᔭᐃᑦ ᐊᑐᐃᓐᓇᐅᓪᓗᑎᑦ
ᐊᒻᒪᓗ ᐊᑐᖅᑐᐊᕐᕕᔅᓴᐅᒋᓪᓗᓂ ᐊᕐᓇᐃᑦ ᐃᓄᐃᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ ᑐᔅᓯᕋᕈᓐᓇᖅᑐᑦ. ᐊᒥᓱᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᒫᓐᓇ ᓴᓇᖃᑦ -
ᑕᖅᑐᑦ ᓂᐅᕐᕈᑎᔅᓴᒥᓂᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓱᒪᖃᑦᑕᖏᒻᒥᔪᑦ ᓇᒻᒥᓂᖅ ᐊᐅᓚᑦᑎᒻᒪᑕ ᓇᒻᒥᕆᔭᒥᓂᑦ ᒥᑭᔫᒐᓗᐊᖅᑎᓪᓗᒍ ᐊᒻᒪᓗ
ᐅᔾᔨᕆᓇᑎᑦ ᖃᓄᖅ ᑕᐃᒫᒃ ᐸᐃᑉᐹᑎᒍᑦ ᐱᔪᓐᓇᕋᓗᐊᕐᖓᑕ ᐊᖏᓪᓕᒋᐊᕈᓐᓇᖅᑐᓂᐅᓪᓗ ᓇᒻᒥᓂᕆᔭᖓ.
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ᖃᐅᔨᓴᓂᕐᒧᑦ ᐆᑦᑐᕋᐅᑦ: ᑭᓱᓂᑦ ᐃᑲᔪᕈᑎᐅᔪᓂᑦ ᐊᒻᒪ ᐱᔨᑦᑎᖅᑕᐅᔪᓂᑦ ᐱᑕᖃᖁᔨᕕᑦ ᐃᕝᕕᑦ 
ᓄᓇᓕᖓᓂᑦ ᐃᑲᔪᖅᓯᓂᐊᖅᑐᓂᑦ ᐊᕐᓇᓂᑦ ᓇᒻᒥᓂᖓᓂ ᐱᒋᐊᖅᑎᑦᑎᓗᑎ?
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ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᓂᖅ ᐱᔨᑦᑎᓂᕐᓗ  (73.23%)

ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᑎᖅᑕᐅᔪᑦ  (70.08%)

ᑮᓇᐅᔭᓂᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᕐᓂᖅ  (66.14%)

ᓇᒻᒥᓂᕆᔭᐅᔪᓄᑦ ᑐᓂᔭᐅᔪᓂᑦ ᐊᒻᒪ ᐊᑐᖅᑐᐊᓂᕐᒧᑦ ᐱᓕᕆᐊᑦ  (66.14%)

ᓇᒻᒥᓂᕆᔭᐅᔪᒥᑦ ᐸᕐᓇᐃᓂᕐᒧᑦ ᐃᑲᔪᖅᑕᐅᓂᖅ  (64.57%)
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Financial Management Skills
Many Inuit women do not have the requisite skills, namely literacy and numeracy, to feel 

comfortable starting and operating a small business. Running a business, including applying for

grants and loans, frequently involves a whole new vocabulary and skill set from what Inuit women

are used to. In particular, many women lack the fundamental business skills associated with finance

and administration, including: bookkeeping; invoicing/ billing; cash flow planning; pricing; credit

management; and, managing relationships with financial institutions and accountants. These

skills were identified in the online survey as an important need for training in communities to

help women start businesses.

Furthermore, potential entrepreneurs can be intimidated and put off by the complex and lengthy

processes involved in obtaining grants and loans as initial capital, complying with licensing and

regulatory requirements and dealing with financial institutions. For an individual with limited

business experience, the paperwork required and terminology used in applications can act as a

barrier to entrepreneurship. 

Cost of Business
Businesses owned by Inuit women are not immune to the high cost of doing business across Inuit

Nunangat. High costs associated with operating a business in the region include: small markets;

high utility costs; high transportation costs; high telecommunication costs; shortage of available and

affordable business spaces; insurance costs; and, labour costs. Raising sufficient capital to survive

the start-up phase and establish the business long enough to gain sufficient cash-flow remains

a major challenge for all small businesses. This, however, is a major impediment for Inuit women who

do not have access to the skills, experience and resources available to people in southern Canada.  

One of the greatest potential costs of starting a business is the risk that the business will not succeed.

Risk of failure and the resulting financial loss is of particular concern for Inuit women who often

bear primary responsibility for the welfare of their family as single parents. This responsibility can

preclude adopting strategies associated with risk, as failure can have a profound family impact. 

After-care Support
While many existing programs and services target business start-up, both stakeholders and Inuit

women identified a need for ongoing support once a business is up and running. A lack of 

“incubation” and after-care supports for starting a business are a primary reason why some 

nascent businesses falter and fail. This is particularly true in regards to the first few years of a 

business’s operation when cash flow can be limited, the learning curve is sharp and access to 

additional capital is challenging. For Inuit women with limited entrepreneurship experience, 

having a supportive network or mentor for ongoing after-care support can be the difference 

between successful growth and failure. Business mentorship was suggested as a program to 

provide continuous guidance and support to new Inuit entrepreneurs and has been successful

in other regions of the country.

The cost of childcare

can often time 

be more than 

people’s income

Inuit women are

lacking appropriate

support and mentor-

ship even when they

are eager and willing

to learn and grow in

their career field
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ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᓂᕐᒧᑦ ᐱᓕᒻᒪᔅᓴᓂᖏᑦ
ᐊᒥᓱᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐱᓕᒻᒪᔅᓯᒪᓐᖏᒻᒪᑕ ᐃᓚᖏᓐᓂ, ᐱᓗᐊᖅᑐᒥᑦ ᐅᖃᓕᒫᕈᓐᓇᕐᓂᖅ ᓈᓴᐅᓯᕆᔪᓐᓇᓂᕐᒥᓪᓗ, ᓇᒻᒥᓂᖅ
ᐃᓱᒫᓗᒋᖏᓪᓗᓂ ᐊᐅᓚᑦᑎᒍᓐᓇᕐᓗᓂᓗ ᓇᒻᒥᓂᕆᔭᒥᓂᑦ ᐃᓱᒪᓗᐊᓐᖏᒻᒪᑕ. ᓇᒻᒥᓂᕐᒥᓂᑦ ᐊᐅᓚᑦᑎᒐᓱᐊᕐᓂᖅ, ᐱᖃᓯᐅ -
ᑎᓪᓗᒋᑦ ᑐᔅᓯᕋᕐᓂᖅ ᑮᓇᐅᔭᓂᑦ ᑐᓂᕐᕈᑎᓂᑦ ᐊᑐᖅᑐᐊᕋᔅᓴᓂᓪᓘᓐᓃᑦ ᐱᓗᐊᖅᑐᒥᑦ ᓄᑖᕐᓂᑦ ᐅᖃᐅᓯᕐᓂᑦ ᐊᑐᖅᑎᓪᓗᒋᑦ
ᐊᒻᒪᓗ ᐱᓕᒻᒪᔅᓯᒪᒋᐊᖃᕐᖓᑕ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᑕᐃᒪᐃᑦᑐᓕᕆᓂᐊᕈᑎ. ᐱᓗᐊᖅᑐᒥᑦ, ᐊᒥᓱᑦ ᐊᕐᓇᐃᑦ ᓇᒻᒥᓂᖃᕐᓂᕐᒥᑦ
ᐃᓕᓐᓂᐊᖅᓯᒪᓐᖏᒻᒪᑕ ᒪᑯᓂᖓ ᑮᓇᐅᔭᓕᕆᔾᔪᑎᓂᑦ ᐊᒻᒪᓗ ᐸᐃᑉᐹᓕᕆᓂᕐᒥᑦ, ᑮᓇᐅᔭᓂᓪᓗ ᑎᑎᕋᖃᑦᑕᕆᐊᖃᕐᓂᖏᓐᓂ,
ᓇᓕᖅᑲᓕᐅᕐᓂᒥᓪᓗ, ᑳᓯᓕᕆᓂᕐᒥᑦ; ᐊᑭᓕᔅᓴᓂᔾᔪᑎᓂᓪᓗ ᐊᒻᒪᓗ, ᐊᐅᓚᑦᑎᓂᕐᒥᑦ ᑮᓇᐅᔭᓕᕆᓂᐅᔪᓂᑦ ᐊᓯᖏᓐᓂ. ᑕᒪᒃᑯᐊ
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ ᖃᐅᔨᓴᐅᑎᐅᓚᐅᖅᑐᓂᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑕᒪᒃᑯ ᓂᖓ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒃᑲᓐᓂᕆᐊᓕᐅᒐᓗᐊᑦ ᓄᓇᓕᓐᓂᑦ
ᐊᕐᓇᐃᑦ ᐃᑲᔪᕐᓗᒋᑦ ᓄᓇᓕᖏᓐᓂ ᐱᒋᐊᖅᑎᒐᓱᐊᕐᓗᒋᑦ.

ᐊᒻᒪᑦᑕᐅ, ᓇᒻᒥᓂᖅᑖᕋᓱᐊᕐᓗᓂ ᐃᓕᕋᓇᕈᓐᓇᒥᒻᒪᑦ ᐅᖓᕙᕆᐊᕆᑐᐃᓐᓇᑦᑕᓕᖅᑯᑦ ᐱᔭᕆᐊᑐᓂᖓᓄᑦ ᐊᒻᒪᓗ ᐊᑯᓂᐅᖃᑦ -
ᑕᖅᑐᑎᑦ ᑐᔅᓯᕋᐅᑕᐅᓯᒪᔪᑦ ᑮᓇᐅᔭᐃᑦ ᑐᓂᕐᕈᑏᑦ ᐊᑐᖅᑐᐊᕈᑎᔅᓴᐃᓪᓗ ᐊᑭᑐᔫᑎᓅᖓᓂᐊᖅᑐᑦ, ᒪᓕᒋᐊᓖᓪᓗ ᓚᐃᓴᔅᓯᓂᑦ
ᐊᒻᒪᓗ ᐊᑐᐊᒐᕐᓂᑦ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂ ᑮᓇᐅᔭᓕᕆᕕᓂᑦ ᑲᒪᒋᐊᖃᖅᑐᑎᑦ. ᐃᓄᑐᐃᓐᓇᕐᒧ ᑕᒪᓐᓇ ᓇᒻᒥᓂᖅᑖᕋᓱᐊᖅᑐᓂ,
ᐸᐃᑉᐹᓕᕆᓇᓱᐊᖅᑐᓂᓗ ᐅᖃᐅᓯᖅᑕᖏᓐᓂᓪᓗ ᑐᔅᓯᕋᐅᑎᓂᑦ ᐊᐳᖅᑕᕈᑎᖃᖃᑦᑕᓕᕐᖓᑕ ᓇᒻᒥᓂᖅᑖᕋᓱᑦᑑᒐᓗᐊᓄᑦ. 

ᐊᑭᖏᑦ ᐱᓕᕆᐊᖏᓐᓂ
ᓇᒻᒥᓂᖁᑎᐅᔪᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᐊᐅᓚᑕᐅᔪᑦ ᐋᖅᑭᔅᓯᒪᖏᒻᒪᑕᓕ ᐊᑭᑦᑐᕆᐊᖅᑐᐊᓘᕙᑦᑐᓄᑦ ᐃᓄᐃᑦ ᓄᓇᖏᓐᓂ.
ᐊᑭᑐᔫᑏᑦ ᐊᐅᓚᑦᑎᓇᓱᐊᖅᑐᓂᑦ ᓇᒻᒥᓂᕆᔭᒻᒥᓂᑦ ᒪᑯᐊᖑᕙᒻᒪᑕ: ᓴᖅᑭᔮᖅᑎᑦᑎᓂᕐᒧᑦ ᐊᑭᖏᑦ;  ᖃᐅᒪᓯᐅᑏᑦ ᐊᑭᑐᔪᐊᓗᐃᑦ;
ᐃᖏᕐᕋᔾᔪᑏᑦ ᐊᑭᑐᔪᐊᓗᐃᑦ; ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᓂᕐᒧᑦ ᐊᑭᑐᔪᐊᓗᐃᑦ; ᑐᖅᑯᐃ ᕕᑦ ᑕᖃᕐᓂᖅᑲᑦ ᐊᑭᑐᒋᓪᓗᑎᑦ, ᓇᓪᓕᐅᒃᑯᒫᖏᑦ
ᐊᑭᑐᔪᐊᓗᐃᑦ; ᐊᒻᒪᓗ, ᐃᖅᑲᓇᐃᔭᕋᓱᐊᕐᓂᕐᒧᑦ. ᐊᑭᒋᓂᐊᖅ ᑕᖏᓐᓂ ᐊᑭᑐᔫᑎᓄᑦ ᐱᒋᐊᕈᑎᐅᓂᐊᖅᑐᓄᑦ ᐊᒻᒪᓗ ᓇᒻᒥᓂᖅᑖ -
ᕆᓇᓱᐊᖅᑕᒥᓂᑦ ᐃᖏᕐᕋᔾᔪᑎᔅ ᓴᖏᑦ ᑮᓯᖃ ᓕᖁᓪᓗᒋᑦ ᐊᔅᓱᕉᑕᐅᓂᖅᐹᖑᕙᑦᑐᑦ ᓇᒻᒥᓂᖅᑖᕋᓱᑦᑐᓕᒫᓄᑦ. ᑕᒪᓐᓇ, ᑭᓯᐊᓂ,
ᓴᓐᖐᔾᔪᑕᐅᕙᑦᑐᑦ ᐊᕐᓇᓄᑦ ᐃᓄᓐᓄᑦ ᐱᓕᒻᒪᔅᓯᒪᖏᑦᑐᓄᑦ, ᑕᒪᐃᑦᑐᓂᑦ ᐊᑐᖃᑦᑕᖏᑦᑐᓄᑦ ᐊᒻᒪᓗ ᐊᑐᐃᓐᓇᖅᑕᖃᖏ -
ᓗᐊᕐᓂᖏᓐᓂ ᑕᐃᒪ ᐃᑦᑐᓂᑦ ᖃᓪᓗᓈᓃᑦᑐᓂᑦ ᑲᓇᑕᒥ.  

ᐊᖏᓂᖅᐹᖅ ᐊᑭᒋᖓᔭᖅᑕᖓ ᐱᒋᐊᖅᐸᓪᓕᐊᑎᓪᓗᒋᑦ ᓇᒻᒥᓂᕆᔭᒥᓂᑦ ᐅᓗᕆᐊᓇᖅᑐᒦᒍᓐᓇᕐᖓᑦ ᓇᒻᒥᓂᕆ ᔭᖓ ᑲᔪᓯᓐᖏᔾ -
ᔪᑕᐅᕙᑦᑐᑦ. ᑲᔪᓯᓐᖏᓐᓂᖏᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓂᑦ ᔭᒐᐃᓪᓗᑎᑦ ᐃᓱᒫᓗᓇᓐᓂᖅᐹᖑᒻᒪᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ
ᑕᑯᔪᒪᓐᖏᒻᒪᑕ ᐃᓚᖏᑦ ᐊᑦᑐᖅᑕᓪᓚᕆᐊᓘᒐᓗᕐᖓᑕ ᐱᓗᐊᖅᑐᒥᑦ ᐊᐃᑉᐸᖃᓐᖏᑦᑐᑦ ᐃᓄᑑᔾᔨᔪᑦ ᕿᑐᕐᖓᖏᓐᓂ. ᑕᒪᓐᓇ
ᐅᓗᕆᐊᕆᔭᐅᓪᓗᓂ ᑲᔪᓯᓐᖏᖃᑦᑕᖅᓯᒪᒻᒪᑕ ᐊᕐᓇᐃᑦ, ᑲᔪᓯᓐᓂᖏᑉᐸᑦ ᐃᓚᒋᔭᓕᒫᖏᑦ ᐊᑦᑐᖅᑕᐅᒐᔭᕐᖓᑕ ᑕᒪᑐᒧᖓ. 

ᑭᖑᓂᖓᓂ ᐃᑲᔪᖅᑐᐃᔾᔪᑏᑦ
ᐊᒥᓱᑦ ᐱᑕᖃᕇᖅᑐᑦ ᐃᑲᔫᑎᔅᓴᐃᑦ ᐱᔨᑦᑎᕋᐅᑏᓪᓗ ᐱᒋᐊᕐᓂᐊᕐᓗᓂ ᓇᒻᒥᓂᔅᓴᒥᓂᑦ, ᑕᒪᒃᑮᒃ ᑎᒍᒥᐊᖅᑎᐅᔪᑦ ᐃᓄᐃᓪᓗ
ᐊᕐᓇᐃᑦ ᐅᖃᓚᐅᖅᓯᒪᔪᑦ ᑲᑎᒪᑎᓪᓗᒋᑦ ᐃᑲᔪᖅᑐᖅᑕᐅᖏᓐᓇᕆᐊᖃᕋᓗᐊᕐᖓᑕ ᐱᒋᐊᕐᖓᓐᓂ ᑑᓐᖏᑦᑐᑦ ᓇᒻᒥᓂᕆᔭᒥᓂᑦ.
ᐱᑕᖃᖏᓗᐊᕐᖓᑦ ᐊᑦᑕᓇᐃᖅᓯᒪᔾᔪᑎᓂᑦ ᐃᑲᔪᖅᑐᐃᖏᓐᓇᕈᓐᓇᖅᑐᓂᓪᓗ ᐱᒋᐊᖅᓯᒪᓕᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᓇᒻᒥᓂᕆᔭᖏᑦ
ᑕᒪᒃᑯᐊ ᐱᔾᔪᑕᐅᒻᒥᔪᑦ ᓇᒻᒥᓂᖅᑖᕋᓱᐊᖅᑐᓄᑦ ᐊᕐᓇᓄᑦ ᐱᔾᔪᑕᐅᓕᓲᖑᒻᒥᔪᑦ ᑲᔪᓯᓐᖏᑦᑐᒥᓂᕐᓄᑦ ᓇᒻᒥᓂᕆᔭᐅᔪᓄᑦ. ᑕᒪᓐᓇ
ᐱᓗᐊᖅᑐᖅ ᓯᕗᓪᓕᖅᐹᖏᓐᓂ ᐊᕐᕌᒍᓂᑦ ᐃᖏᕐᕋᓕᖅᑎᓪᓗᒍ ᑳᓰᑦ ᐃᓱᖃᕈᓐᓇᕐᒥᒻᒪᑕ ᖃᓄᖅᑑᕋᓱᐊᕈᓐᓇᕆᐊᖃᕐᖓᑦ ᐊᑭᑐ -
ᔫᑏᓪᓗ ᐃᓚᕙᑦᑐᑎᑦ ᐊᔅᓱᕉᑕᐅᒃᑲᓐᓂᓕᖅᑐᑎᑦ ᑕᒪᒃᑯᐊ. ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐊᑐᓕᒻᒪᔅᓯᒪᓐᖏᑦᑐᑦ ᓇᒻᒥᓂᖁᑎᒥᑦ ᐃᑲᔪᖅᑐ -
ᐃᔾᔪᑎᓂᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᓂᖏᓐᓂ ᐃᑲᔪᖅᑐᖅᑕᐅᖃᑦᑕᕐᓗᑎᑦ ᑲᔪᓯᑦᑎᐊᕋᓱᐊᕐᓗᑎᑦ
ᐊᒻᒪᓗ ᑲᔪᓯᑦᑎᐊᕐᓂᖏᑉᐸᑕ ᐃᑲᔪᖅᑐᐃᔪᓐᓇᖅᑐᓂᑦ ᐊᑐᐃᓐᓇᖅᑕᖃᖏᓗᐊᕐᖓᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ. ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᓗᑎᑦ
ᐃᓄᑑᓗᑎᑦ ᐊᑕᐅᓯᐊᑐᐃᓐᓇᐅᖏᑦᑐᖅ ᐃᑲᔪᖅᑐᖅᑕᐅᖃᑦᑕᕐᓗᑎᑦ ᓄᑖᑦ ᓇᒻᒥᓂᖃᖅᑎᐅᔪᑦ ᐊᒻᒪᓗ ᑲᔪᓯᑦᑎᐊᖏᓐᓇᖁᓪᓗᒋᑦ
ᐊᓯᖏᓐᓂᓪᓗ ᑲᓇᑕᒥ ᐊᓯᐊᓃᒃᑲᓗᐊᕈᑎᑦ.

ᐊᑭᖏᑦ ᓱᕈᓯᕐᓄᑦ 
ᐸᐃᕆᕖᑦ ᐊᑭᑐᔪᐊᓘᒻᒪᑕ
ᐊᓪᓛᑦ ᐊᑭᑐᓂᖅᓴᐅᓲᑦ
ᑮᓇᐅᔾᔭᔅᓵᖏᓐᓂ

ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐃᑲᔪᖅ -
ᑐᖅᑕᐅᓗᐊᖅᐸᖏᒻᒪᑕ
ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑎᑕ -
ᐅᖃᑦᑕᕐᓂᖏᓐᓂ ᐱᔪᒪᑦᑎ -
ᐊᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ
ᐃᓕᒍᒪᑦᑎᐊᑎᓪᓗᒋᑦ ᓴᓐᖓ -
ᑎᑉᐸᓪᓕᐊᒐᓱᑦᑎᓪᓗᒋᑦ
ᐃᖅᑲᓇᐃᔮᕆᔪᒪᔭᒥᓂᑦ
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Priorities

Given the findings from the consultations sessions and online survey, the following priorities for

action were identified.

        1.      Holistic supports and programs

        2.      Childcare

        3.      Organizational collaboration

        4.      Communications and outreach

        5.      Empowerment and self-esteem

        6.      Targeted business and employment training

        7.      Mentorship

        8.      Youth engagement and education

Recommendations

1.    All programs and services must take into consideration the context of Inuit women’s lives.

        •        The availability and accessibility of programs and services for single parent families 

                headed by women should be reviewed and increased as necessary.

        •        Employment and entrepreneurship supports must address the social and health 

                challenges of women to be successful in the long-term, including family violence, 

                mental health, substance abuse, food insecurity, overcrowded housing and 

                homelessness.

        •        Education and training programs must provide holistic supports and funding to 

                reduce the barriers to academic upgrading and post-secondary opportunities, 

                including supports for housing, culture and childcare. 

2.     The accessibility and availability of childcare that is affordable, reliable, safe and culturally 

        relevant must be increased.

        •        Home-based childcare should be examined and promoted as a business opportunity 

                for Inuit women that addresses community needs.

        •        Public investment in infrastructure is needed to expand and/or build new childcare 

                centres.

        •        Childcare centres should consider flexible hours to allow women to pursue diverse 

                opportunities.
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ᓯᕗᓪᓕᖅᐸᐅᔾᔭᐅᒋᐊᓖᑦ

ᑐᑭᓯᓪᓗᒋᑦ ᑲᑎᒪᑎᑦᑎᓚᐅᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᖃᕋᓴᐅᔭᒃᑯᑦ ᐊᐱᖅᓲᑎᐅᓚᐅᖅᑎᓪᓗᒋᑦ, ᐅᑯᐊ ᓯᕗᓪᓕᖅᐸᐅᔾᔭᐅᒋᐊᖃᖅᓯᒪᔪᑦ
ᓇᓗᓇᐃᖅᑕᐅᓯᒪᔪᑦ.

        1.   ᐃᑲᔪᖅᑐᖅᑕᐅᑦᑎᐊᖃᑦᑕᕐᓗᑎᑦ ᐱᓕᕆᐊᔅᓴᓂᓪᓗ
        2.   ᐸᐃᕆᕕᖃᕐᓗᑎᑦ
    3.   ᑲᑐᔾᔨᖃᑎᒌᑦ ᐱᓕᕆᖃᑎᖃᖃᑦᑕᕐᓗᑎᑦ
    4.   ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓕᕆᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓗᑎᓪᓗ
    5.   ᑎᒍᒥᐊᕈᓐᓇᓂᖅᓴᐅᓗᑎᑦ ᓇᒻᒥᓂᕐᓗ ᐅᑉᐱᕆᑦᑎᐊᕐᓗᑎᑦ
    6.   ᑐᕌᒐᕆᓗᒋᑦ ᓇᒻᒥᓂᖃᖅᑎᐅᔪᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᕐᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᓗᑎᑦ
    7.   ᐃᒻᒥᒃᑰᖅᑐᑦ ᐊᑐᓂ ᐃᓕᓐᐊᓂᖅᑎᑕᐅᖃᑦᑕᕐᓗᑎᑦ
    8.   ᐃᓅᓱᑦᑐᐃᑦ ᒪᑭᒪᔾᔪᑎᔅᓴᓂᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᓗᑎᑦ ᐊᓯᖏᓐᓂᓪᓗ

ᐊᑐᓕᖁᔭᐅᓯᒪᔪᑦ

1.   ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓕᒫᑦ ᐱᔨᑦᑎᕋᐅᑏᓪᓗ ᐃᓱᒪᖅᓴᖅᓯᐅᕈᑕᐅᒋᐊᓖᑦ ᐃᓗᐊᓂ ᐊᕐᓇᐃᑦ ᐃᓄᐃᑦ ᐃᓅᓯᖏᓐᓂ.

        •        ᐊᑐᐃᓐᓇᐅᑎᑕᐅᖃᑦᑕᕐᓗᑎᑦ ᑎᒍᔭᕐᓂᓪᓗᑎᓪᓗ ᐃᓕᓐᓂᐊᕈᑏᑦ ᐱᔨᑦᑎᕋᐅᑎᓪᓗ ᐱᕈᖅᓴᐃᔪᑐᐊᕐᓄᑦ 
        ᐊᖏᔪᖅᑳᕆᔭᐅᔪᓄᑦ ᐊᕐᓇᓄᑦ ᕿᒥᕐᕈᔭᐅᑦᑎᐊᕐᓗᑎᑦ ᐊᒻᒪᓗ ᐊᖏᓪᓕᕚᓪᓕᖅᑎᑕᐅᓗᑎᑦ ᑕᐃᒪᐃᒋᐊᖃᕈᑎᑦ.

        •        ᐃᖅᑲᓇᐃᔭᕐᓂᖅ ᓇᒻᒥᓂᖃᕐᓂᒧᓪᓗ ᐃᑲᔪᖅᑐᖅᑕᐅᖃᑦᑕᕐᓗᑎᑦ ᐃᓅᓯᓕᕆᓂᒃᑯᑦ ᐋᓐᓂᐊᖅᑕᐃᓕᒪᓂᕐᒧᓪᓗ 
        ᐊᔅᓱᕉᑕᐅᑲᑦᑕᖅᑐᓂᑦ ᐊᕐᓇᓄᑦ ᐊᑯᓂᐅᔪᒧᑦ, ᐱᖃᓯᐅᑎᓗᒋᑦ ᐃᓚᒌᓐᓂᒃ ᓂᖓᖅᑕᐅᖃᑦᑕᕐᓂᖏᑦ, ᐃᓱᒪᓕᕆᓂᖅ, 
        ᐋᖓᔮᕐᓇᖅᑐᓕᕆᓂᖅ, ᓂᕿᖃᑦᑎᐊᖏᓐᓂᖅ, ᐃᓄᒋᐊᓗᐊᕐᓂᖏᑦ ᐃᓪᓗᓂᑦ ᐊᒻᒪᓗ ᐊᖏᕐᕋᖃᓐᖏᓐᓂᖅ.

        •        ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᖅ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᕐᓗ ᐃᓗᐃᑦᑑᓇᓱᐊᕐᔫᒥᓗᒋᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᖃᕐᓗᑎᑦ ᐊᒻᒪᓗ 
        ᑮᓇᐅᔭᓂᑦ ᐊᐳᖅᑕᕈᑕᐅᖃᑦᑕᖅᑐᓂᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᓗᑎᑦ ᑭᖑᓂᖓᓐᓂᓪᓗ ᒪᑭᒪᔾᔪᑎᔅᓴᐃᑦ 
        ᓴᖅᑭᓚᐅᖅᑎᓪᓗᒋᑦ, ᐱᖃᓯᐅᑎᓗᒋᑦ ᐃᑲᔪᖅᑐᐃᓂᖅ ᐃᓪᓗᖏᓐᓂ, ᐱᖅᑯᓯᖏᓐᓂ ᕿᑐᕐᖏᕆᓐᓂᒥᓪᓗ. 

2.   ᑎᒍᔭᐅᔪᓐᓇᕐᓗᑎᓪᓗ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᓗᑎᓪᓗ ᐸᐃᕆᕕᓕᕆᓂᖅ ᐊᑭᑐᓗᐊᓐᖏᓪᓗᑎᑦ, ᑕᑎᒋᔭᐅᔪᓐᓇᕐᓗᑎᑦ, 
    ᐊᑦᑕᓇᐃᖅᓯᒪᓗᑎᑦ ᐱᖅᑯᓯᖏᓐᓂᓪᓗ ᐊᑐᕐᓗᑎᑦ ᐊᖏᓪᓕᒋᐊᖅᑕᐅᓗᑎᓪᓗ.

        •        ᐊᖏᕐᕋᒥ ᐸᐃᕆᕕᓕᕆᓂᖅ ᕿᒥᕐᕈᔭᐅᓗᑎᑦ ᓴᖅᑭᔮᖅᑎᑕᐅᓗᑎᓪᓗ ᓇᒻᒥᓂᖃᕐᕕᐅᔪᓐᓇᕐᓗᑎᑦ 
        ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᒪᓕᓪᓗᑎᑦ ᓄᓇᓖᑦ ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓂ.

        •        ᑭᒃᑯᑐᐃᓐᓇᕐᓂᑦ ᐊᑐᕈᓐᓇᕐᓗᑎᑦ ᐃᓪᓗᕐᔪᐊᓂᑦ ᐊᖏᓪᓕᒋᐊᕆᔪᒪᓐᓂᕈᑎᑦ ᐊᒻᒪᓘᓐᓃᑦ ᓄᑖᕐᓂᑦ 
        ᐸᐃᕆᕕᓕᐅᕐᓗᑎᑦ.

        •        ᓱᕈᓯᒃᑯᕕᑦᑕᖃᕐᓗᓂ ᐃᑲᕐᕋᖏᓐᓂ ᐃᖅᑲᓇᐃᔭᖅᑑᑉ ᒪᓕᓪᓗᑎᑦ ᒪᑭᒪᓇᓱᐊᖅᑎᓪᓗᒍ ᐊᕐᓇᖅ.
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3.     Service providers and stakeholder organizations must build or strengthen partnerships 

        to share expertise, resources and knowledge around the needs of Inuit women.

        •        Regional stakeholders should enhance communication and collaboration to eliminate 

                gaps in the delivery of programs and services. 

        •        Regular opportunities for pan-regional sharing of best practices in relation to training, 

                employment and business programming should be encouraged.

4.     Service providers must be innovative in their communications strategies to engage 

        Inuit women locally, regionally and nationally.

        •        Organizations should seek to provide clear and consistent messaging to increase 

                awareness of available services, resources and contact people.

        •        Communications should use a variety of mediums tailored to different audiences, 

                including in-person, media, social media and online resources.

5.     Opportunities to build Inuit women’s leadership capacity and empowerment must 

        be developed and promoted.

        •        Leadership training to build self-esteem, identity and confidence should be included 

                in programming for women and youth.

        •        Inuit women must be directly involved in the decision-making and development 

                of policies that will affect them.

6.     Targeted public investment in infrastructure is required to reduce the costs of business 

        and seeking employment.

        •        Investment should be made in internet connectivity to ensure that Inuit women have 

                access to affordable and reliable internet service.

        •        Public access to computers for the purposes of job searching and resume and cover 

                letter writing should be made available.

        •        Commercial real estate development is required to support the growth of Inuit 

                businesses through access to appropriate and affordable business space.

7.     Entrepreneurship services and programs must aim to provide a continuum of support 

        to Inuit women, from pre-start up to after-care.

        •        Education curriculums should incorporate business skills education and increase 

                awareness of entrepreneurship as a career option.

        •        Pre-start up training and planning programs for women should be established 

                to build basic entrepreneurial skills and reduce financial risk.

        •        Business service providers should consider working with appropriate government 

                agencies to reduce barriers to home-based businesses.
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3.   ᐱᔨᑦᑎᕋᖅᑏᑦ ᑎᒍᒥᐊᖅᑏᓪᓗ ᑲᑐᔾᔨᖃᑎᒌᑦ ᓴᓐᖏᑎᑉᐸᓪᓕᐊᓗᒋᑦ ᐱᓕᕆᖃᑎᖃᕈᓐᓇᕐᓗᑎᑦ ᐱᓕᕆᔨᒻᒪᕆᓐᓂᑦ, 
    ᐊᑐᐃᓐᓇᐅᑎᑦᑎᖃᑦᑕᕐᓗᑎᑦ ᖃᐅᔨᒪᓂᖃᕐᓗᑎᑦ ᐱᔭᕆᐊᓕᖏᓐᓂ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ.

        •        ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᑎᒍᒥᐊᖅᑐᑦ ᑐᓴᐅᒪᑎᑦᑎᑦᑎᐊᓂᖅᓴᐅᖃᑦᑕᕐᓗᑎᑦ ᐱᓕᕆᖃᑎᖃᖃᑦᑕᕐᓗᑎᓪᓗ ᐊᓯᖏᓐᓂ 
        ᐊᑐᐃᓐᓇᐅᖁᓪᓗᒋᑦ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᐃᑦ ᐱᔨᑦᑎᕋᐅᑏᓪᓗ. 

        •        ᒪᑭᒪᔾᔪᑎᔅᓴᐃᑦ ᕿᒥᕐᕈᔭᐅᖏᓐᓇᖃᑦᑕᕐᓗᑎ ᐊᓯᖏᓐᓄᓪᓗ ᐅᖃᐅᓯᐅᖃᑦᑕᕐᓗᑎᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᔾᔪᑎᔅᓴᐃᑦ, 
        ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᐊᕐᓂᕐᒧᑦ ᐊᒻᒪᓗ ᓇᒻᒥᓂᖃᕐᓂᕐᒧᑦ ᐱᓇᓱᐊᖁᓗᒋᑦ.

4.   ᐱᔨᑦᑎᕋᖅᑏᑦ ᑐᓴᐅᒪᑎᑦᑎᖃᑦᑕᑦᑎᐊᕐᓂᕐᒥᑦ ᐸᕐᓇᐅᑎᖃᕐᓗᑎᑦ ᑐᕌᖓᔪᓄᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᓄᓇᓕᖏᓐᓂ, 
    ᐊᕕᑦᑐᖅᓯᒪᔪᓂᓪᓗ ᐅᑭᐅᖅᑕᖅᑐᒥ ᑲᓇᑕᓕᒫᒥᓪᓗ.

        •        ᑲᑐᔾᔨᖃᑎᒌᑦ ᕿᒥᕐᕈᓗᑎᑦ ᓇᓗᓇᖏᑦᑎᐊᖅᑐᒧᑦ ᒪᓕᑦᑎᐊᖅᑐᓂᓪᓗ ᑐᓴᖅᑎᑦᑎᖃᑦᑕᓂᕐᒥᑦ 
        ᐅᔾᔨᕈᓱᑦᑎᑦᑎᖃᑦᑕᓂᕐᒥᓪᓗ ᐱᔨᑦᑎᕋᐅᑎᓂᑦ, ᑐᑭᓯᒋᐊᕈᑎᓂᑦ ᖃᐅᔨᒋᐊᕐᕕᐅᔪᓐᓇᖅᑐᓂᓪᓗ.

        •        ᑐᓴᐅᒪᖃᑦᑕᐅᑎᓂᖅ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᑦ ᐊᑐᖃᑦᑕᕐᓗᑎᒃ ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᑐᕌᖓᓗᑎᑦ, ᐱᖃᓯᐅᑎᓗᒋᑦ ᐃᓄᐃᑦ, 
        ᐱᕙᓪᓕᐊᔪᓕᕆᔩᑦ, ᐃᓄᓐᓄᑦ ᖃᐅᔨᒋᐊᕐᕕᐅᖃᑦᑕᖅᑐᑦ ᖃᕋᓴᐅᔭᒃᑯᓪᓗ.

5.   ᒪᓂᒪᔾᔪᑎᔅᓴᓂᑦ ᐊᖏᓪᓕᕚᓪᓕᑎᑦᑎᓗᑎᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᓯᕗᓕᖅᑎᐅᔪᓐᓇᖅᑐᓂᑦ ᓴᓐᖏᓂᖃᕈᓐᓇᖅᑐᓂᓪᓗ 
    ᓴᖅᑭᔮᖅᑎᑦᑎᖃᑦᑕᕐᓗᑎᑦ.

        •        ᓯᕗᓕᖅᑎᔅᓴᐅᓂᕐᒥᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᖅ ᓴᓐᖓᑎᑉᐸᓪᓕᐊᓗᒋᑦ ᓇᒻᒥᓂᖅ ᐅᑉᐱᕆᔭᖃᕐᓂᕐᒥᑦ, ᓇᓗᓇᐃᔭᕐᓗᒋᑦ 
        ᐅᑉᐱᕆᔭᖃᕈᓐᓇᕐᓗᑎᑦ ᑕᒪᒃᑯᓂᖓ ᐃᓕᓐᓂᐊᑎᑦᑎᒍᓐᓇᕐᓗᑎᑦ ᐊᕐᓇᓂᑦ ᐃᓅᓱᑦᑐᓂᓪᓗ.

        •        ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐱᖃᑕᐅᓪᓚᕆᓪᓗᑎᑦ ᐃᓱᒪᓕᐅᕆᓂᕐᒥᑦ ᐱᖁᔭᓕᐅᕐᓂᒥᓪᓗ ᑕᒪᑯᓂᖓ 
        ᐊᑦᑐᖅᑕᐅᔾᔪᑎᒋᓂᐊᖅᑕᖏᓐᓂ.

6.   ᑐᕌᒐᒋᓪᓗᒋᑦ ᑭᒃᑯᑐᐃᓐᓇᐃᑦ ᐃᓪᓗᖁᑎᓂᓪᓗ ᐱᔭᕆᐊᖃᖅᑲᑕ ᐊᑭᑐᓗᐊᕋᓱᖁᓇᒋᑦ ᓇᒻᒥᓂᑲᕐᕕᔅᓴᖏᑦ 
    ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᔅᓴᖅᓯᐅᖅᑐᓄᑦ.

        •        ᐱᔪᓐᓇᕐᓗᑎᑦ ᖃᕋᓴᐅᔭᒃᑯᑦ ᑲᓱᖅᓯᒪᓗᑎᑦ ᑕᐃᒫᒃ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐊᑐᕈᓐᓇᕐᓂᐊᕐᖓᑕ ᐊᑭᑐᓗᐊᓐᖏᑦᑐᓄᑦ 
        ᑕᑎᒋᔭᔅᓴᓂᓪᓗ ᖃᕋᓴᐅᔭᒃᑰᕈᓐᓇᐅᑎᓂᑦ.

        •        ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᕐᓗᑎᑦ ᖃᕋᓴᐅᔭᐃᑦ ᐃᖅᑲᓇᐃᔮᖅᓴᖅᓯᐅᓂᕐᒧᑦ ᐊᑐᖅᑕᐅᔪᓐᓇᕐᓗᑎᑦ 
        ᐃᖅᑲᓇᐃᔮᒥᓂᖏᓐᓂᓪᓗ ᓇᕿᑦᑕᕈᓐᓇᕐᓗᑎᑦ ᐊᒻᒪᓗ ᑎᑎᖅᑲᓕᐅᕈᓐᓇᕐᓗᑎᑦ ᑕᒪᒃᑯᐊ ᐊᑐᐃᓐᓇᐅᑎᑕᐅᓗᑎᑦ.

        •        ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᖃᕐᓗᑎᑦ ᐃᓪᓗᕐᔪᐊᒥᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᐅᒐᔭᖅᑐᓂᑦ ᐱᕈᖅᐸᓪᓕᐊᒐᓱᐊᕐᓂᖏᓐᓂ ᐃᓄᐃᑦ 
        ᓇᒻᒥᓂᕆᔭᖏᑦ ᓈᒻᒪᑦᑐᒃᑯᑦ ᐊᑭᑐᓗᐊᓐᖏᑦᑐᓂᓪᓗ ᐊᑐᕈᓐᓇᖁᓪᓗᒋᑦ.

7.   ᓇᒻᒥᓂᖃᕐᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᐅᑏᑦ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᐃᓪᓗ ᑐᕌᖓᓗᑎᑦ ᑲᔪᓰᓐᓇᕐᓗᑎᓪᓗ ᐃᑲᔪᖅᑐᐃᔾᔪᑏᑦ 
    ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ, ᐱᒋᐊᓐᖓᕐᓂᖓᓂ ᐃᓱᐊᓄᓪᓗ.

        •        ᐃᓕᓐᓂᐊᕈᑎᔅᓴᐃᑦ ᓈᒻᒪᓪᓗᑎᑦ ᓇᒻᒥᓂᖃᕈᒪᔪᓄᑦ ᐱᓕᒻᒪᔅᓴᐅᑎᓂᑦ ᐊᒻᒪᓗ ᐅᔾᔨᕈᓱᑦᑎᑦᑎᕚᓪᓕᕐᓗᑎᑦ 
        ᓇᒻᒥᓂᖃᕈᓐᓇᕐᓂᖏᓐᓂ ᑲᔪᓯᒍᓐᓇᕐᖓᑕ.

        •        ᐱᒋᐊᖓᕐᓂᖓᓂ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕐᓗᑎᑦ ᐸᕐᓇᐅᑎᓂᓪᓗ ᐃᓕᓐᓂᐊᕈᑎᓂᑦ ᐊᕐᓇᓄᑦ ᓴᖅᑮᓗᑎᑦ 
        ᓇᒻᒥᓂᖃᕐᓂᕐᒥᑦ ᐱᓕᒻᒪᔅᓯᒪᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᖅᑎᒍ ᐅᓗᕆᐊᓇᓗᐊᖅᑐᒦᓐᓂᐊᖏᒻᒪᑕ.

        •        ᓇᒻᒥᓂᖃᕐᓂᕐᒧᑦ ᐱᔨᑦᑎᕋᖅᑏᑦ ᐃᓱᒪᖅᓴᖅᓯᐅᕐᓗᑎᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᖃᑦᑕᕈᓐᓇᕐᒪᖓᑕ ᒐᕙᒪᒃᑯᓐᓂ 
        ᐊᐳᕈᑕᐅᕙᑦᑐᑦ ᐱᑕᖃᕈᓐᓃᕐᓗᑎᑦ ᐊᖏᕐᕋᒥ ᓇᒻᒥᓂᖃᖅᑎᐅᒍᓐᓇᕐᓗᑎᑦ.

        •        ᐱᓕᕆᓗᑎᑦ ᓇᒻᒥᓂᖃᕐᓂᐅᔪᒥᑦ ᐃᓕᖅᑯᓯᐅᖃᑦᑕᖅᑐᓂᑦ ᕿᒥᕐᕈᔭᐅᖃᑦᑕᕐᓗᑎᑦ ᐱᔭᐅᒋᐊᓖᑦ 
        ᓇᒻᒥᓂᖃᕈᓐᓇᖅᑐᓄᑦ ᐊᕐᓇᓄᑦ, ᐱᖃᓯᐅᑎᓗᒋᑦ ᑯᐊᐳᕇᓴᐅᔪᑦ ᐊᒻᒪᓗ ᐊᓪᓚᕕᓐᓂ ᑲᑐᔾᔨᒍᓐᓇᕐᓗᑎᑦ.
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        •        Innovative business models should be explored to address the needs of potential 

                businesswomen, including cooperatives and shared office spaces.

        •        Incubation programs or after-care services should be developed to provide ongoing 

                support once a business is established. 

8.     Employment environments, services and training programs must seek to accommodate 

        the specific responsibilities, needs and challenges of Inuit women in the workplace.  

        •        Alternative flex-work models of employment should be examined to accommodate 

                the needs of women, including telecommuting, time-shifting, job sharing and 

                part-time roles.

        •        Access to employment readiness training should be increased for women, including 

                interview preparedness, computer skills, assistance with job applications and job 

                expectations.

        •        Inuit cultural awareness training programs should be developed for workplaces.

        •        Awareness of employment and training opportunities for women in non-traditional 

                jobs and industries must be increased.

        •        On-the-job training should be promoted to encourage women and youth to explore 

                new opportunities, build employment skills and gain experience.

        •        Employers must fulfill their responsibilities to protect the rights of women in the 

                workplace and ensure a safe environment free of discrimination and harassment.

9.     Mentorship and networking opportunities must be developed to connect Inuit women 

        with each other, elders and topic experts for ongoing guidance and support.

        •        Workplace mentorship programs are needed to increase retention and support career 

                advancement for Inuit women entering the workforce, particularly in male-dominated 

                sectors. 

        •        Business mentorship programs should be developed or expanded across Inuit 

                Nunangat to provide expertise, resources and motivation to businesswomen and 

                potential businesswomen. 

10.  Educational institutions, programs and services must seek to engage youth and 

        accommodate their needs to support the development of future leaders, businesswomen 

        and executives.

        •        Opportunities for youth to gain hands-on experience in careers and business should 

                be increased through summer employment, job shadowing, apprenticeship programs, 

                mentorship, internships and practicums.

        •        Opportunities to build financial literacy skills in youth should be developed and 

                made regularly available. 
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        •        ᑎᒍᒥᐊᕐᓗᑎᑦ ᐃᓕᓐᓂᐊᕈᑎᓂᑦ ᑭᖑᓂᖓᓐᓂᓪᓗ ᐱᒋᐊᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᐃᑲᔪᖅᑐᖃᑦᑕᕐᓗᒋᑦ 
        ᓴᖅᑭᕇᖅᓯᒪᓕᕋᓗᐊᖅᑎᓪᓗᒍ ᓇᒻᒥᓂᕆᔭᐅᔪᖅ. 

8.   ᐃᖅᑲᓇᐃᔭᕐᕖᑦ, ᐱᔨᑦᑎᕋᕐᕖᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᖅᑐᓪᓗ ᕿᒥᕐᕈᓗᑎᑦ ᖃᓄᖅ ᐃᑲᔪᕈᓐᓇᕐᒪᒪᖔᑕ ᑲᒪᒋᔭᖃᕐᓗᑎᑦ 
    ᐃᓚᖏᓐᓂ, ᐱᔭᐅᒋᐊᓕᓐᓂᑦ ᐊᔅᓱᕉᑕᐅᔪᓂᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ.  

        •        ᖃᐅᔨᓴᕆᐊᓕᐅᒐᓗᐊᑦ ᖃᓄᖅ ᐊᔾᔨᒌᖏᒍᓐᓇᕐᒪᖔᑕ ᐃᑲᕐᕋᖏᑦ ᑕᐃᒫᒃ ᒪᓕᒃᑲᔭᕐᖓ ᐊᕐᓇᓄᑦ ᐱᖃᓯᐅᑎᓪᓗᒋᑦ 
        ᐅᖄᓚᐅᑎᒃᑯᑦ ᐱᓕᕆᔪᓐᓇᕐᓗᑎᑦ, ᐃᑲᕐᕋᖃᕐᓗᑎᑦ ᐊᓯᖏᓐᓂ, ᐃᖅᑲᓇᐃᔮᕐᓂᑦ ᑲᑐᔾᔨᖃᑦᑕᕐᓗᑎᑦ 
        ᐃᖅᑲᓇᐃᔭᑲᐃᓐᓇᖃᑦᑕᑐᐃᓐᓇᓗᑎᓪᓗ.

        •        ᕿᒥᕐᕈᓗᒋᑦ ᐸᕐᓇᒍᓐᓇᕐᓂᖏᓐᓂ ᐃᖅᑲᓇᐃᔮᕐᓄᑦ ᐃᓕᓐᓂᐊᕐᓗᑎᑦ ᐊᕐᓇᐃᑦ, ᐱᖃᓯᐅᑎᓗᒋᑦ ᖃᓄᖅ 
        ᐊᐱᖅᓱᖅᑕᐅᓂᐊᕐᓂᖏᓐᓄᑦ ᐸᕐᓇᒍᓐᓇᕐᒪᖔᑕ, ᖃᕋᓴᐅᔭᓕᕆᒻᒪᓴᕐᓂᖅᒥ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᕐᓗᑎᑦ ᐃᖅᑲᓇᐃᔮᖅ-
        ᑖᕋᓱᐊᖅᑎᓪᓗᒋᑦ ᑕᑕᑎᕆᐊᓕᓐᓂᑦ ᖃᓄᕐᓗ ᓂᕆᐅᒋᔭᐅᒐᔭᕐᒪᖔᑕ ᐃᖅᑲᓇᐃᔭᓕᕈᑎᑦ ᐸᕐᓇᓯᒪᓗᑎᑦ.

        •        ᐃᓄᐃᑦ ᐱᖅᑯᓯᖏᓐᓂ ᐃᓕᓐᓂᐊᕐᒥᓗᑎᑦ ᑕᐃᒪᐃᑦᑐᓂᑦ ᐋᖅᑮᓗᑎᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᖓᓐᓂ,
        •        ᖃᐅᔨᒪᑎᑕᐅᖃᑦᑕᕐᓗᑎᑦ ᐃᓕᓐᓂᐊᕋᔅᓴᐅᒍᓐᓇᖅᑐᓂᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᖏᓐᓂ ᐱᖅᑯᓯᕆᖏᑕᖏᓐᓂ 
        ᐃᖅᑲᓇᐃᔭᕐᕕᖓᓐᓂ ᑕᐃᒪᐃᑦᑐᓂᑦ ᐊᖏᓪᓕᕚᓪᓕᑎᑦᑎᒋᐊᓕᐅᒐᓗᐊᑦ ᐃᖅᑲᓇᐃᔭᕐᕖᑦ.

        •        ᐃᖅᑲᓇᐃᔭᕐᓂᖏᓐᓂ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕆᐊᖃᖅᑑᒐᓗᐊᑦ ᑕᐃᒫᒃ ᐊᕐᓇᐃᑦ ᐃᓅᓱᑦᑐᐃᓪᓗ ᐊᓯᖏᓐᓂ 
        ᒪᓂᒪᔾᔪᑎᔅᓴᐅᒍᓐᓇᖅᑐᓂᑦ ᐱᒐᓱᒍᓐᓇᕋᔭᕐᖓᑕ, ᐃᖅᑲᓇᐃᔭᓪᓕᒻᒪᓴᖃᑦᑕᕐᓗᑎᓪᓗ.

        •        ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᑦ ᐱᓕᕆᐊᕆᔭᕆᐊᓕᖏᓐᓂ ᑲᒪᒋᐊᓕᐅᒐᓗᐊᑦ ᐸᖅᑭᔭᐅᖁᓪᓗᒋᑦ ᐊᕐᓇᐃᑦ ᐱᔪᓐᓇᐅᑎᖏᑦ 
        ᐃᖅᑲᓇᐃᔭᕐᕕᓂᑦ ᐊᒻᒪᓗ ᐊᑦᑕᓇᐃᖅᓯᒪᑦᑎᐊᖅᑐᓂᑦ ᐃᖅᑲᓇᐃᔭᕐᓗᑎᑦ ᓲᕐᓗ ᐃᓚᐃᓐᓈᖅᑕᐅᖏᓪᓗᑎᑦ 
        ᐊᕐᓇᐅᓂᖏᓐᓄᑦ ᐸᕝᕕᓴᑦᑕᐅᖏᓪᓗᑎᓪᓗ.

9.   ᐃᓄᑑᓗᑎᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᓗᑎᑦ ᖃᐅᔨᒪᔭᖃᖃᑦᑕᕐᓗᑎᓪᓗ ᐊᓯᖏᓐᓂ ᐃᓄᓐᓂᑦ ᐊᕐᓇᓂᑦ ᓲᕐᓗ ᐃᓐᓇᕐᓂ 
    ᐱᓕᕆᔨᒻᒪᕆᓐᓂᑦ ᐊᑐᐊᖅᓯᑎᑦᑎᒍᓐᓇᖅᑐᑦ ᐃᑲᔪᖅᑐᐃᒍᓐᓇᖅᑐᓂᓪᓗ ᐊᑐᐃᓐᓇᖅᑕᖃᖃᑦᑕᕐᓗᓂ.

        •        ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᕐᓗᑎᑦ ᐱᑕᖃᕆᐊᓕᒃ ᑕᐃᒪᐃᑦᑐᑕᖃᐃᓐᓇᕐᓗᓂ 
        ᐃᑲᔪᖅᑐᖅᑕᐅᖃᑦᑕᕐᓗᑎᑦ ᐃᖅᑲᓇᐃᔮᒥᓂᑦ ᐱᓕᒻᒪᓴᖅᑕᐅᓗᑎᑦ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ ᐃᖅᑲᓇᐃᔭᕆᐊᓕᑦᑐᑦ, 
        ᐱᓗᐊᖅᑐᒥᑦ ᐊᖑᑎᑕᖃᕐᓂᖅᓴᐅᔪᓂᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂᑦ. 

        •        ᓇᒻᒥᓂᖃᕐᓂᕐᒧᑦ ᐊᑕᐅᓯᐅᓗᑎᑦ ᐃᓕᓐᓂᓐᐊᖅᑎᑕᐅᖃᑦᑕᓂᕐᒧᑦ ᐱᑕᖃᕐᓗᓂ ᐅᕝᕙᓘᓐᓃᑦ ᐊᖏᓪᓕᕚᓪᓕᕐᓗᒋᑦ 
        ᑕᒪᒃᑯᐊ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᓄᓇᖓᓐᓂᓪᓗ ᐱᓕᕆᔨᒻᒪᕆᓐᓂᑦ, ᑐᑭᓯᒋᐊᕈᑎᓂᑦ ᑲᔪᖏᖅᑕᐅᑎᓂᓪᓗ ᐊᕐᓇᓄᑦ 
        ᓇᒻᒥᓂᖃᖅᑎᐅᔪᓄᑦ. 

10.  ᐃᓕᓐᓂᐊᑎᑦᑎᕖᑦ, ᐃᓕᓐᓂᐊᕋᔅᓴᐃᑦ ᐱᔨᑦᑎᕋᐅᑏᓪᓗ ᕿᓂᕆᐊᓕᐅᒐᓗᐊᑦ ᐃᓅᓱᑦᑐᐃᑦ ᐱᔪᒪᔭᖏᓐᓂ 
    ᐃᑲᔪᖅᑐᐃᔪᑎᔅᓴᓂᑦ ᓲᕐᓗ ᓯᕗᓕᖅᑎᐅᓇᓱᐊᕐᓂᕐᒥᑦ, ᓇᒻᒥᓂᖃᖅᑎᐅᓂᕐᒥᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᓪᓗ ᓯᕗᓕᖅᑎᐅᓗᑎᑦ.

        •        ᐱᕕᖃᖅᑎᑕᐅᔪᓐᓇᕐᓗᑎᑦ ᐃᓅᓱᑦᑐᐃᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓂᖏᓐᓂ ᑕᕝᕙᓂᓪᓚᕆᒃ ᐃᖅᑲᓇᐃᔭᕐᓗᑎᑦ ᐊᒻᒪᓗ 
        ᓇᒻᒥᓂᖃᕐᓂᕐᒥᑦ ᐱᑕᖃᕐᓂᖅᓴᐅᒋᐊᓕᒃ ᐊᐅᔭᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᑎᑦ, ᐃᖅᑲᓇᐃᔮᒥ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓗᑎᑦ, 
        ᐃᓕᓐᓂᐊᕆᐊᕈᓐᓇᕐᓗᑎᑦ ᐃᖅᑲᓇᐃᔮᕆᔪᒪᔭᒥᓂᑦ ᐃᓕᓐᓂᐊᕐᓗᑎᑦ, ᐊᑕᐅᓯᐅᓗᑎᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓗᑎᑦ, 
        ᐃᓕᓯᒪᑲᐃᓐᓇᖃᑦᑕᕐᓗᑎᑦ ᐃᖅᑲᓇᐃᔭᓐᖑᐊᖅᑎᑕᐅᑲᑦᑕᕐᓗᑎᓪᓗ.

        •        ᐱᕕᖃᖅᑎᑕᐅᒍᓐᓇᕐᓗᑎᑦ ᐱᓕᒻᒪᓴᓂᕐᒥᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒥᑦ ᐃᓅᓱᑦᑐᐃᑦ ᑕᐃᒪᐃᑦᑐᑕᖃᕐᓗᓂ ᐊᒻᒪᓗ 
        ᐊᑐᐃᓐᓇᐅᑎᑕᐅᖏᓐᓇᕐᔫᒥᖃᑦᑕᕐᓗᑎᑦ ᑕᒪᒃᑯᐊ. 



Name                               Job Title                                                             Organizations 

Bright Lubansa              President                                                          Inuvik Chamber of Commerce
Jackie Challis                  Community Economic                                Inuvialuit Regional Corporation 
                                           Development Officer
Meghan Etter                Counselling Services Manager                  Inuvialuit Regional Corporation
Matilda DeBastien        Corporate Manager                                      Inuvik Community Corporation
Mandy Day                     Brighter Futures Coordinator/                   Inuvik Community Corporation
                                           Community Development Facilitator
Michel Lemieux            Manager                                                           Trade and Investment, 
                                                                                                                       Beaufort Delta Region/ Department of 
                                                                                                                       Industry, Tourism & Investment, 
                                                                                                                       Government of the Northwest Territories/ 
                                                                                                                       Delivery Agent, Northwest Territories 
                                                                                                                       Business Development and Investment 
                                                                                                                       Corporation (BDIC)
Miki O’Kane                   Business Development Officer                 Department of Industry, 
                                                                                                                       Tourism & Investment, 
                                                                                                                       Government of the Northwest Territories
Debbie Boudreau         Economic Development Officer               Department of Industry, 
                                                                                                                       Tourism & Investment (ITI), 
                                                                                                                       Government of the Northwest Territories
Anne Kokko                   Tourism Development Officer                  Department of Industry, 
                                                                                                                       Tourism & Investment, 
                                                                                                                       Government of the Northwest Territories
Celina Jerome                Career Development Officer                      Department of Education, 
                                                                                                                       Culture and Employment, 
                                                                                                                       Government of the Northwest Territories
Katherine Peter            Career Development Officer/                    Department of Education, 
                                           Apprenticeship Training Officer               Culture and Employment, 
                                                                                                                       Government of Northwest Territories
Shirley Elias                    Community Wellness Worker                    Beaufort-Delta Health and Social Services 
                                                                                                                       (BDHSS)
Shirley Kisoun                Board Member                                               Inuvik Transition House Society
Donna Rogers               Executive Director                                        Inuvik Transition House Society
Yvonne Dimaano         Loan Officer                                                    Western Arctic Business Development 
                                                                                                                       Corporation 
Mavis Jacobson            Community Support Worker                     Inuvialuit Regional Corporation Craft Shop 
Sandra Elanik                 Education Manager                                      Inuvialuit Regional Corporation
Lynn MacKinnon          Human Resources                                         Inuvialuit Regional Corporation 
                                           Development Manager
Sarah Tilley                     Director                                                            Aurora College, Inuvik Campus 

Bessie Hagen                 Executive Director                                        Aimayunga Women and 
                                                                                                                       Emergency Foster Care Shelter 
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Appendices

Appendix A: Stakeholder Engagement Session Attendance 

Inuvialuit Region 

Inuvik, NT - November 19, 2015

Tuktoyaktuk, NT (Telephone call)
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ᐊᑎᖓ                  ᐃᖅᑲᓇᐃᔮᖓ                             ᑲᑐᔾᔨᖃᑎᒌᑦ
ᐳᕋᐃᑦ ᓗᐸᓐᓴ             ᐊᖏᔪᖅᑳᖅ                                 ᐃᓅᕕᒃ ᓇᒻᒥᓂᖃᖅᑎᐅᔪᓄᑦ ᑲᑎᒪᔨ
ᔮᑭ ᓯᓕᔅ                 ᐱᕙᓪᓕᐊᔪᓕᕆᔨ                             ᐃᓅᕕᐊᓗᐃᑦ ᑯᐊᐳᕇᓴᒃᑯᖏᑦ 
ᒪᐃᒐᓐ ᐃᐊᑐ              ᐃᓅᓯᓕᕆᔩᑦ ᐊᐅᓚᑦᑎᔨᖓ                     ᐃᓅᕕᐊᓗᐃᑦ ᑯᐊᐳᕇᓴᒃᑯᖏᑦ 
ᒪᑎᐅᑕ ᑎᐹᓐᓴᓐ           ᐊᐅᓚᑦᑎᔨ                                  ᐃᓅᕕᒃ ᓄᓇᓕᓐᓂᑦ ᑯᐊᐳᕇᓴᖓ
ᒫᓐᑎ ᑕᐃ                ᓯᕗᓂᔅᓴᖃᑦᑎᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᑭᒧᐊᑦᑎ/         ᐃᓅᕕᒃ ᓄᓇᓕᓐᓂᑦ ᑯᐊᐳᕇᓴᖓ
                        ᓄᓇᓕᓐᓂ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᔨ       
ᒥᓯᐅ ᓚᒥᐅ               ᐊᐅᓚᑦᑎᔨ                                  ᑕᐅᖅᓰᓂᖅ ᕿᑐᕐᖏᐅᕈᑎᓂᓪᓗ, ᐱᐅᐳᐊᑦ ᑕᐅᑕᒥ / 
                                                                  ᐅᔭᕋᓐᓂᐊᖅᑎᒃᑯᑦ, ᐳᓚᕋᖅᑐᓕᕆᔨᒃᑯᓪᓗ, ᓄᓇᑦᑎᐊᖅ / 
                                                                  ᐱᓕᕆᔩᑦ, ᓄᓇᑦᑎᐊᕐᒥ ᓇᒻᒥᓂᖃᖅᑐᓕᕆᔨᒃᑯᑦ 
                                                                  ᑯᐊᐳᕇᓴᖏᑦ (BDIC)
ᒥᑭ ᐅᑲᐃᓐ               ᓇᒻᒥᓂᖃᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨ         ᐅᔭᕋᓐᓂᐊᖅᑎᒃᑯᑦ, ᐳᓚᕋᖅᑐᓕᕆᔨᒃᑯᓪᓗ, ᓄᓇᑦᑎᐊᖅ / 
                                                                  ᐱᓕᕆᔩᑦ, ᓄᓇᑦᑎᐊᕐᒥ
ᑎᐊᐱ ᐳᑐᕉ              ᐱᕙᓪᓕᐊᔪᓕᕆᔨ                             ᐅᔭᕋᓐᓂᐊᖅᑎᒃᑯᑦ, ᐳᓚᕋᖅᑐᓕᕆᔨᒃᑯᓪᓗ, ᓄᓇᑦᑎᐊᖅ / 
                                                                  ᐱᓕᕆᔩᑦ, ᓄᓇᑦᑎᐊᕐᒥ
ᐋᓐ ᑰᑯ                  ᐳᓚᕋᖅᑐᓕᕆᔨ                              ᐅᔭᕋᓐᓂᐊᖅᑎᒃᑯᑦ, ᐳᓚᕋᖅᑐᓕᕆᔨᒃᑯᓪᓗ, ᓄᓇᑦᑎᐊᖅ / 
                                                                  ᐱᓕᕆᔩᑦ,  ᓄᓇᑦᑎᐊᕐᒥ
ᓯᓖᓇ ᔪᕉᒻ                ᐱᕙᓪᓕᐊᔪᓕᕆᔨ                             ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, ᐱᖅᑯᓯᓕᕆᔨᒃᑯᑦ 
                                                                  ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓪᓗ, ᐅᔭᕋᓐᓂᐊᖅᑎᒃᑯᑦ, 
                                                                  ᐳᓚᕋᖅᑐᓕᕆᔨᒃᑯᓪᓗ, ᓄᓇᑦᑎᐊᖅ / 
                                                                  ᐱᓕᕆᔩᑦ, ᓄᓇᑦᑎᐊᕐᒥ 
ᑳᑎᓖᑦ ᐲᑕ              ᐱᕙᓪᓕᐊᔪᓕᕆᔨ/ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒥᓂᑦ            ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ, ᐱᖅᑯᓯᓕᕆᔨᒃᑯᑦ 
                        ᐃᓕᓐᓂᐊᓯᓐᓈᖅᑐᓂᑦ ᐱᓕᕆᔨ                  ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓪᓗ, ᐅᔭᕋᓐᓂᐊᖅᑎᒃᑯᑦ, 
                                                                  ᐳᓚᕋᖅᑐᓕᕆᔨᒃᑯᓪᓗ, ᓄᓇᑦᑎᐊᖅ / 
                                                                  ᐱᓕᕆᔩᑦ, ᓄᓇᑦᑎᐊᕐᒥ
ᓲᓕ ᐃᓚᐃᔭᔅ              ᓄᓇᖃᑦᑎᐊᖅᑐᓕᕆᔨ                          ᐱᐅᐳᐊᑦ ᑎᐅᑕᒃᑯ ᐋᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᖏᑦ 
                                                                  ᐃᓄᓕᕆᔨᒃᑯᖏᓪᓗ (BDHSS)
ᓲᓕ ᑭᓲᓐ                 ᑲᑎᒪᔨ                                      ᐃᓅᕕᒃ ᐃᓪᓗᓕᕆᓂᖅ ᐃᓄᓐᓄᑦ
ᑖᓐᓇ ᕌᔾᔪᔅ               ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᓯᕗᓕᖅᑎ                   ᐃᓅᕕᒃ ᐃᓪᓗᓕᕆᓂᖅ ᐃᓄᓐᓄᑦ
ᐃᕚᓐ ᑎᒫᓄ              ᐊᑐᖅᑐᐊᖅᑐᓕᕆᔨ                           ᐅᑭᐅᖅᑕᖅᑐᖅ ᐅᐊᓐᓇᖓᓂ ᓇᒻᒥᓂᖃᖅᑐᓕᕆᔩᑦ 
ᒫᕕᔅ ᔭᐃᑲᑉᓴᓐ            ᓄᓇᓕᓐᓂ ᐃᑲᔪᖅᑐᐃᔨ                        ᐃᓅᕕᐊᓗᐃᑦ ᑯᐊᐳᕇᓴᒃᑯᑦ ᓴᓇᐅᒐᕐᓂᑦ ᓂᐅᕕᕐᕕᒃ 
ᓵᓐᑐᕋ ᐃᓚᓂᒃ            ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑦᑎᔨ              ᐃᓅᕕᐊᓗᐃᑦ ᑯᐊᐳᕇᓴᒃᑯᑦ
ᓕᓐ ᒪᑭᓇᓐ               ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᑦ ᐊᐅᓚᑦᑎᔨᖓ            ᐃᓅᕕᐊᓗᐃᑦ ᑯᐊᐳᕇᓴᒃᑯᑦ
ᓯᐅᕋ ᑎᓕ                ᑲᑎᒪᔨ                                     ᐊᕈᐊᕋ ᓯᓚᑦᑐᖅᓴᕐᕕᒃ, ᐃᓅᕕᒃ 

ᐱᐊᓯ ᕼᐊᒐᓐ             ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᓯᕗᓕᖅᑎ                   ᐊᐃᒪᔪᖓ ᐊᕐᓇᕐᓄᑦ ᑐᐊᕕᕐᓇᖅᑐᓄᓪᓗ ᕿᒫᕕᒃ 

ᐃᓚᒍᑕᖏᑦ

ᐃᓚᒍᑕᖓ A: ᑎᒍᒥᐊᖅᑎᐅᖃᑕᐅᔪᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒧᑦ ᐱᖃᑕᐅᔪᑦ 

ᐃᓅᕕᐊᓗᒻᒥᐅᑦ 
ᐃᓅᕕᒃ, ᓄᓇᑦᑎᐊᖅ — ᓅᕖᑉᐱᕆ 19, 2015

ᑐᒃᑑᔭᖅᑐᖅ, ᓄᓇᑦᑎᐊᖅ (ᐅᖄᓚᐅᑎᒃᑯᑦ ᑲᑎᒪᓂᖏᑦ)
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Joamie Eegeesiak         Community Economic                                City of Iqaluit 
                                           Development Officer 
Peter Autut                    Inuit Employment and                                Qikiqtani Inuit Association
                                           Training Coordinator
Melissa Alexander       Career Development Officer                     Department of Family Services, 
                                                                                                                       Government of Nunavut 
Monica O’Connor        Policy Analyst                                                 Nunavut Housing Corporation 
Rhoda Palluq                 Policy Analyst, Human Resources Policy   Department of Family Services, 
                                                                                                                       Government of Nunavut 
Tina DeCouto                Implementation Project Officer                Nunavut Tunngavik Inc.
Rhoda Ungalak             Board Member                                               Pauktuutit
Joanne Ashley               Community Training Officer                      Nunavut Municipal Training Organization
Nancy Guyon                 Director, Tourism and                                  Department of Economic Development 
                                           Cultural Industries                                         and Transportation, Government of Nunavut 
Beth Beattie                   Executive Director                                        Qulliit Nunavut Status of Women
Becky Kilabuk                Businesswoman, National Inuit                Qikiqtani Inuit Association 
                                           Youth Council Member, 
                                           Youth Programs Coordinator 
Oana Spinu                    Executive Director                                        Nunavut Broadband Corporation
Chris West                      Executive Director                                        Baffin Regional Chamber of Commerce 
Rowena House             Executive Director                                        Nunavut Arts and Crafts Association
Sherri Rowe                    Chief Executive Officer                                Nunavut Business Credit Corporation
Angela McPherson      Senior Advisor of Business Services        Nunavut Business Credit Corporation 
Sylvie Renaud               Regional Director                                          Canadian Northern Economic 
                                                                                                                       Development Agency (CanNor)
Tina Price                        Inuit Impact and Benefits                           Baffinland Iron Mines Corporation
                                           Agreement Manager 
Sheryl Basil                                                                                                  YWCA Agvik Nunavut 
Suny Jacob                     Executive Director                                        YWCA Agvik Nunavut 
Rosemary Wall               Director                                                            Qimaavik Women’s Shelter, 
                                                                                                                       YWCA Agvik Nunavut 
Michelle Zuben                                                                                         YWCA Agvik Nunavut 
Eric Doiron                      Manager of Business Development        Department of Economic Development 
                                                                                                                       and Transportation, Government of Nunavut
Elizabeth Kingston      General Manager                                          NWT/Nunavut Chamber of Mines 
Hal Timar                        Executive Director                                        Nunavut Economic Developer Association 
Madeline Redfern                                                                                     Ajungi Arctic Consulting 

Nunavut 

Iqaluit, NU - December 8, 2015
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ᐊᑎᖓ                  ᐃᖅᑲᓇᐃᔮᖓ                             ᑲᑐᔾᔨᖃᑎᒌᑦ
ᔫᒥ ᐃᔨᑦᓯᐊᖅ             ᐱᕙᓪᓕᐊᔪᓕᕆᔨ                             ᐃᖃᓗᐃᑦ ᓄᓇᓕᐸᐅᔭᖓ 
ᐲᑕ ᐊᐅᑐᑦ              ᐃᓄᐃᑦ ᐃᖅᑲᓇᐅᔭᖅᑎᓂᑦ ᐊᒻᒪᓗ               ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ
                        ᐃᓕᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᑐᑭᒧᐊᑦᑎᑦᑎᔨ            
ᒪᓕᓴ ᐋᓕᒃᓵᓐᑐ           ᐱᕙᓪᓕᐊᔪᓕᕆᔨ                             ᐃᓚᒌᓐᓂᒃ ᐱᔨᑦᑎᕋᖅᑏᑦ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᒫᓂᑲ ᐅᑳᓄ              ᐱᖁᔭᕐᓂᑦ ᕿᒥᕐᕈᔨ                           ᓄᓇᕗᑦ ᐃᓪᓕᓕᕆᔨᕐᔪᐊᒃᑯᖏᑦ 
ᕉᑕ ᐸᓪᓗᖅ              ᐱᖁᔭᕐᓂᑦ ᕿᒥᕐᕈᔨ,                           ᐃᓚᒌᓐᓂᒃ ᐱᔨᑦᑎᕋᖅᑏᑦ, ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ
                        ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᖁᔭᐃᑦ 
ᑏᓇ ᑎᑰᑐ               ᐊᑐᓕᖅᑎᑦᑎᓂᕐᒧᑦ ᐱᓕᕆᐊᓂᑦ ᑲᒪᔨ             ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃᑯᖏᑦ
ᕉᑕ ᐅᖔᓛᒃ              ᑲᑎᒪᔨ                                     ᐸᐅᑦᑑᑎᒃᑯᑦ
ᔫᐋᓐ ᐋᔅᓕ                ᓄᓇᓕᓐᓂᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᖅ                  ᓄᓇᕗᑦ ᕼᐊᒻᒪᓚᒃᑯᑦ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᖏᑦ
ᓈᓐᓯ ᒍᐃᔭᓐ              ᐊᐅᓚᑦᑎᔨ, ᐳᓚᕋᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᖅᑯᓯᓕᕆᔨᒃᑯᓪᓗ  ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓪᓗ, 
                                                                  ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ 
ᐱᐊᑦ ᐲᑎ                ᐊᐅᓚᑦᑎᔨ                                  ᖁᓪᓕᖅ ᐊᕐᓇᐃᑦ ᑲᑎᔨᖏᑦ
ᐱᐊᑭ ᕿᓚᕝᕙᖅ           ᓇᒻᒥᓂᖃᖅᑐᓕᕆᓂᖅ ᐊᕐᓇᓄᑦᒪᑲᓇᑕᒥ ᐃᓄᐃᑦ    ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 
                        ᐃᓅᓱᑦᑐᓄᑦ ᑲᑎᒪᔨᒪ ᐃᓅᓱᑦᑐᓕᕆᓂᖅ 
                        ᑐᑭᒧᐊᖅᑎᖓ                                
ᐅᐊᓇ ᓯᐱᓄ              ᐊᐅᓚᑦᑎᔨ                                  ᓄᓇᕗᑦ ᖃᕋᓴᐅᔭᓕᕆᔨᒃᑯᑦ
ᑯᕆᔅ ᕕᐊᔅ               ᐊᐅᓚᑦᑎᔨ                                  ᕿᑭᖅᑖᓗᒻᒥ ᓇᒻᒥᓂᖃᖅᑐᓕᕆᔨᒃᑯᑦ 
ᕈᕖᓇ ᕼᐊᐅᔅ             ᐊᐅᓚᑦᑎᔨ                                  ᓄᓇᕗᑦ ᓴᓇᓐᖑᐊᒐᓕᕆᔨᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ
ᓯᐅᕆ ᕉ                  ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᖏᔪᖅᑳᖅ                 ᓄᓇᕗᑦ ᓇᒻᒥᓂᖃᖅᑐᓕᕆᔨᒃᑯᑦ ᑯᐊᐳᕇᓴᖓ
ᐋᓐᔨᓚ ᒪᒃᐴᓴᓐ           ᐊᖏᔪᖅᑳᖅ ᐅᖃᐅᔾᔨᒋᐊᖅᑎ                   ᓄᓇᕗᑦ ᓇᒻᒥᓂᖃᖅᑐᓕᕆᔨᒃᑯᑦ ᑯᐊᐳᕇᓴᖓ
                        ᓇᒻᒥᓂᖃᖅᑐᓕᕆᓂᕐᒧᑦ
ᓯᐅᕕ ᕋᓄᑦ              ᐊᕕᑦᑐᖅᓯᒪᔪᓄᑦ ᐊᐅᓚᑦᑎᔨ                    ᑲᓇᑕᒥ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ (CanNor)
ᑏᓇ ᐳᕋᐃᔅ              ᐃᓄᐃᑦ ᐊᑦᑐᖅᑕᐅᓂᐊᕐᓂᖏᓐᓄᑦ               ᐸᐱᓐᓛᓐ ᐅᔭᕋᕐᓂᐊᕐᕕᒃᑯᑦ
                        ᐱᕚᓪᓕᕈᑎᔅᓴᓄᓪᓗ ᐊᖏᕈᑎᓄᑦ ᐊᐅᓚᑦᑎᔨ       
ᓯᐅᕈ ᐸᐃᓱ                                                          YWCA ᐊᒡᕕᒃ ᓄᓇᕗᑦ
ᓲᓂ ᔭᐃᑯᑉ               ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᓯᕗᓕᖅᑎ                   YWCA ᐊᒡᕕᒃ ᓄᓇᕗᑦ
ᕉᔅᒥᐊᓕ ᕚᓪ              ᐊᐅᓚᑦᑎᔨ                                  ᕿᒫᕕᒃ ᐊᕐᓇᓄᑦ, YWCA ᐊᒡᕕᒃ ᓄᓇᕗᑦ
ᒥᓯᐅᓪ ᔫᐸᓐ                                                         YWCA ᐊᒡᕕᒃ ᓄᓇᕗᑦ 
ᐃᐅᕆᒃ ᑐᐃᕋᓐ            ᐊᐅᓚᑦᑎᔨ ᓇᒻᒥᓂᖃᖅᑐᓕᕆᓂᕐᒥᑦ              ᐱᕙᓪᓕᐊᔪᓕᕆᓂᖅ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 
                                                                  ᐃᖏᕐᕋᔪᓕᕆᔨᒃᑯᓪᓗ, ᓄᓇᕗᑦ ᒐᕙᔭᒪᒃᑯᖏᑦ
ᐃᓕᓴᐱ ᑭᖕᔅᑕᓐ           ᐊᐅᓚᑦᑎᔨᓪᓗᐊᑕᖅ                           ᓄᓇᑦᓯᐊᖅ/ᓄᓇᕗᑦ ᐅᔭᕋᕐᓂᐊᕐᕕᓕᕆᔨ 
ᕼᐊᓪ ᑎᒫᓪ               ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᓯᕗᓕᖅᑎ                   ᓄᓇᕗᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 
ᒫᑕᓖ ᕆᐊᑦᕗᓐ                                                      ᐊᔪᓐᖏ ᐅᑭᐅᖅᑕᖅᑐᒥ ᐱᓕᕆᔩᑦ 

ᓄᓇᕗᑦ 
ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ — ᑏᓰᑉᐱᕆ 8, 2015
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Julie Grenier                   Director of Television Production             Taqramiut Nipingat Inc. (TNI)
Annie Arnatuk               President                                                          Saturviit Inuit Women’s 
                                                                                                                       Association of Nunavik
Isabel Parizeau              Director General                                            Kativik Regional Government 
Adel Yassa                      Director                                                            Regional and Local Development 
                                                                                                                       Department, Kativik Regional Government 
Sabine Georges            Employment Services Advisor                  Regional and Local Development 
                                                                                                                       Department, Kativik Regional Government 
Elyse Tratt                        Employment Services Advisor                  Regional and Local Development 
                                                                                                                       Department, Kativik Regional Government
Benjamin Arreak          Counselor of Elders and                              Kativik Regional Government
                                           Women’s Issues 
Linda Roy Makiuk        Administrative Secretary                            Regional and Local Development 
                                                                                                                       Department, Kativik Regional Government 
Richard Desrosier         Employment & Training                               Regional and Local Development 
                                                                                                                       Department, Kativik Regional Government 
Susie Gordon                Loan Officer                                                    Regional and Local Development 
                                                                                                                       Department, Kativik Regional Government 
Olivia Ikey Duncan      Coordinator                                                    Youth Employment Services (YES)
Charles Dorais               Executive Assistant                                       Economic Development, 
                                           to the Vice President                                     Makivik Corporation 
Gregory Lowe               Adult Educator                                               Katavik School Board (Adult Education and 
                                                                                                                       Vocational Training Centre, Kuujjuaq Office)
Jeannie Gordon            Adult Education Student                            Katavik School Board (Adult Education and 
                                                                                                                       Vocational Training Centre, Kuujjuaq Office)
Dolly Mesher                                                                                             Nunavik Regional Board of Health and 
                                                                                                                       Social Services (NRBHSS), Kativik Regional 
                                                                                                                       Government 

Nunavik 

Kuujjuaq, QC - January 21, 2016

Name                                      Job Title                                                      Organizations 

Kim McLean-Campbell     Executive Director                                   Labrador Inuit Women’s Association
Emma Kalleo                        Coordinator (Nain)                                  Labrador Inuit Women’s Association 
Brenda Jararuse                  Program Developer                                Department of Education and Economic 
                                                                                                                       Development, Nunatsiavut Government
Rachel Edmunds                 Business Owner (Makkovik)                 
Aimee McIntosh                  Aboriginal Head                                      Department of Health and Social 
                                                 Start Family Worker                                Development, Nunatsiavut Government

Jennifer Elson                      Executive Director                                   Labrador Friendship Centre 
Sandra Kershaw                  Human Resources Specialist,              Serco Goose Bay
                                                 Aboriginal Liaison

Nunatsiavut 

Hopedale, NL- March 21 and 22, 2016

Happy Valley-Goose Bay, NL (Telephone call)



X3Ns5 wMscbslt5 wkw5 x3Nw5 vNbu mrmst0Jti5 

Xs4©t5 wkw5 x3Nw5 vNbu 37

ᐊᑎᖓ                  ᐃᖅᑲᓇᐃᔮᖓ                             ᑲᑐᔾᔨᖃᑎᒌᑦ
ᔫᓕ ᒍᕆᓂᐅᓪ             ᐊᐅᓚᑦᑎᔨ ᑏᕖᓕᕆᔨᓄᑦ                       ᑕᕐᕋᒥᐅᑦ ᓄᓇᖓ (TNI)
ᐋᓂ ᐊᕐᓇᑐᖅ             ᐊᖏᔪᖅᑳᖅ                                  ᓴᑐᕐᕖᑦ ᐃᓄᐃᑦ ᐊᕐᓇᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᓄᓇᕕᒻᒥ
ᐄᓴᐱᐅᓪ ᐸᕆᓲ            ᐊᐅᓚᑦᑎᔨᓪᓗᐊᑕᖅ                           ᑲᑎᕕᑦ ᒐᕙᒪᒃᑯᑦ
ᐊᑎᐅᓪ ᔮᓴ               ᐊᐅᓚᑦᑎᔨ                                  ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᓄᓇᓕᓐᓂᓪᓗ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ, 
                                                                  ᑲᑎᕕᑦ ᒐᕙᒪᒃᑯᑦ
ᓴᐲᓐ ᔪᐊᔾᔭᔅ             ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑏᑦ        ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᓄᓇᓕᓐᓂᓪᓗ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ, 
                                                                  ᑲᑎᕕᑦ ᒐᕙᒪᒃᑯᑦ
ᐃᓕᔅ ᑐᕌᑦ                ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐅᖃᐅᔾᔨᒋᐊᖅᑏᑦ        ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᓄᓇᓕᓐᓂᓪᓗ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ, 
                                                                  ᑲᑎᕕᑦ ᒐᕙᒪᒃᑯᑦ
ᐱᔾᔭᒥᓂᖅ ᐋᕆᐊᖅ        ᐃᓅᓯᓕᕆᓂᖅ ᐃᓐᓇᕐᓄᑦ ᐊᕐᓇᓄᓪᓗ            ᑲᑎᕕᑦ ᒐᕙᒪᒃᑯᑦ
ᓕᓐᑕ ᕈᐃ ᒪᑭᐅᖅ         ᐊᓪᓚᑦᑎ                                   ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᓄᓇᓕᓐᓂᓪᓗ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ, 
                                                                  ᑲᑎᕕᑦ ᒐᕙᒪᒃᑯᑦ
ᕆᑦᓱᑦ ᑕᓱᕋᐃ            ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᓪᓗ?      ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᓄᓇᓕᓐᓂᓪᓗ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ, 
                                                                  ᑲᑎᕕᑦ ᒐᕙᒪᒃᑯᑦ
ᓲᓯ ᒍᐊᑕᓐ               ᐊᑐᖅᑐᐊᖅᑐᓕᕆᔨ                           ᐊᕕᑦᑐᖅᓯᒪᔪᓂᑦ ᓄᓇᓕᓐᓂᓪᓗ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ, 
                                                                  ᑲᑎᕕᑦ ᒐᕙᒪᒃᑯᑦ
ᐅᓕᕕᐊ ᐊᐃᑭ ᑕᓐᑲᓐ      ᑐᑭᒧᐊᑦᑎᑦᑎᔨ                               ᐃᓅᓱᑦᑐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᖅ (YES)
ᓵᕈᔅ ᑐᐊᕋᐃ              ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᓯᕗᓕᖅᑎᐅᑉ ᐃᑲᔪᖅᑎᖓ      ᐊᖏᔪᖅᑳᑉ ᑐᖏᓕᖓᓐᓄᑦ 
ᒍᕋᒍᕆ ᓘ               ᐃᓐᓇᕐᓄᑦ ᐃᓕᓴᐃᔨ                          ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 
                                                                  (ᐃᓐᓇᕐᓄᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᖅ ᐃᓕᓐᓂᐊᕐᕕᒃᒪ 
                                                                  ᑰᔾᔪᐊᖅ ᐊᓪᓚᕕᖓᓐᓂ)
ᔩᓂ ᒍᐊᑕ                ᐃᓐᓇᕐᓂᑦ ᐃᓕᓐᓂᐊᖅᑐᖅ                     ᑲᑎᕕᒃ ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ 
                                                                  (ᐃᓐᓇᕐᓄᑦ ᐃᓕᓐᓂᐊᑎᑦᑎᓂᖅ ᐃᓕᓐᓂᐊᕐᕕᒃᒪ 
                                                                  ᑰᔾᔪᐊᖅ ᐊᓪᓚᕕᖓᓐᓂ)
ᑖᓕ ᒪᓱ                                                            ᓄᓇᕕᒃ ᑲᑎᒪᔨᖏᑦ ᐋᓐᓂᐊᖅᑐᐃᓕᒪᔪᓕᕆᓂᑦᒧ 
                                                                  ᐃᓄᓕᕆᓂᕐᒧᓪᓗ (NRBHSS), ᑲᑎᕕᑦ ᒐᕙᒪᒃᑯᑦ

ᓄᓇᕕᒃ
ᑰᔾᔪᐊᖅ, ᑯᐸᐃᑦ ᑕᕐᕋᖓ — ᔮᓐᓄᐊᕆ 21, 2016

ᐊᑎᖓ                  ᐃᖅᑲᓇᐃᔮᖓ                             ᑲᑐᔾᔨᖃᑎᒌᑦ
ᑭᒻ ᒪᑲᓚᐃᓐ — ᑳᒻᐳ       ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᓯᕗᓕᖅᑎ                   ᓛᐸᑐᐊ ᐃᓄᐃᑦ ᐊᕐᓇᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ
ᐊᒪ ᑲᓪᓕᐅ               ᑐᑭᒧᐊᑦᑎᑦᑎᔨ (ᓇᐃᓂ)                        ᓛᐸᑐᐊ ᐃᓄᐃᑦ ᐊᕐᓇᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ
ᐳᕋᓐᑕ ᓱᕋᕈᔅ             ᐱᓕᕆᐊᓂᑦ ᐋᖅᑭᔅᓱᐃᔨ                        ᐃᓕᓐᓂᐊᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᓪᓗ, 
                                                                  ᓄᓇᑦᓯᐊᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ
ᕋᐃᑦᓱ ᐃᐊᑦᒪᓐ            ᓇᒻᒥᓂᖃᖅᑎ (ᒪᑰᕕᒃ)                         
ᐊᐃᒥ ᒫᑭᓐᑖᔅ             ᓄᓇᖃᖅᑳᖅᑐᓂᑦ ᓯᕗᒧᑦ ᐃᓚᒌᓐᓂᒃ ᐱᓕᕆᔨ      ᐋᓐᓂᐊᖅᑕᐃᓕᒪᔪᓕᕆᔨᒃᑯᑦ ᐃᓄᓕᕆᔨᒃᑯᓪᓗ, 
                                                                  ᓄᓇᑦᓯᐊᕗᑦ ᒐᕙᒪᒃᑯᖏᑦ

ᔭᓂᐳ ᐃᐅᓪᓴᓐ            ᐊᐅᓚᑦᑎᔨ                                  ᓛᐸᑐᐊ ᐅᐸᖃᑦᑕᕐᕕᖓ 
ᓵᓐᑐᓚ ᑰᓵ               ᐃᖅᑐᓇᐃᔭᖅᑐᓕᕆᔨ, ᓄᓇᖃᖅᑳᖅᑐᓂᑦ ᑲᒪᔨ      ᓲᑯ ᒎᔅ ᐸᐃ

ᓄᓇᑦᓯᐊᕗᑦ
Hᐅᑉᑕᐃᔪ, ᓅᐸᓪᓛᑦ ᓛᐸᑐᐊᓗ — ᒫᔾᔨ 21 ᐊᒻᒪᓗ 22, 2016

Hᐊᐱ ᕚᓕ — ᒎᔅ ᐸᐃ (ᐅᖄᓚᐅᑎᒃᑯᑦ ᑲᑎᒪᓂᖏᑦ)
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Appendix B: Stakeholder Engagement Session Draft Agenda 

Engaging Inuit Women in Economic Participation

Draft Agenda

8:30 am             Breakfast & Registration

9:00 am            Overview of Meeting Objectives 

10:00 am          Overview of the Engaging Inuit Women in Economic Participation Project 

10:45 am          Coffee Break

11:00 am          Where are we now? Exploring existing supports, challenges and opportunities 
                            This opening session will identify various opportunities and challenges that impact Inuit 
                            women’s economic participation. Existing supports, resources and programs available to 
                            support Inuit women’s economic participation will be explored, with a particular focus on 
                            promising practices. 

12:30 pm          Lunch (Provided)

1:30 pm            Where do we want to go? Vision and priorities for promoting 
                            Inuit women’s economic participation 
                            This session will focus on creating a vision and setting priorities to enhance women’s 
                            economic participation. These measures and conditions could include policies, institutional 
                            mechanisms, resources, supports and programs to enhance the involvement of women 
                            in economic life. 

2: 45 pm           Coffee Break

3:00 pm            How do we get there? Charting a path for future action 
                            This session will focus on responding to the unique set of challenges and opportunities 
                            faced by Inuit women 

4:15 pm            Wrap-up

5:00 pm            Close meeting
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ᐃᓚᒍᑕᖓ B: ᑎᒍᒥᐊᖅᑎᐅᔪᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓇᓱᐊᕐᓂᕐᒧᑦ ᐋᖅᑭᒋᐊᕆᐊᓖᑦ ᑲᑎᒪᔾᔪᑎᔅᓴᐃᑦ 
ᐱᕙᓪᓕᐊᑎᑦᑎᓇᓱᐊᕐᓂᖅ ᐊᕐᓇᓂᑦ ᒪᑭᒪᔾᔪᑎᔅᓴᐅᔪᓄᑦ
ᐋᖅᑭᒋᐊᕆᐊᓖᑦ ᑲᑎᒪᔾᔪᑎᔅᓴᐃᑦ
8:30 ᐅᓪᓛᒃᑯᑦ     ᐅᓪᓛᕈᕐᒥᑕᖅᑐᑦ ᐊᑎᓕᐅᖅᑐᑎᓪᓗ 

9:00 ᐅᓪᓛᒃᑯᑦ     ᕿᒥᕐᕈᔭᐅᓗᑎᑦ ᑲᑎᒪᔾᔪᑎᔅᓴᐃᑦ ᑐᕌᒐᖏᑦ 

10:00 ᐅᓪᓛᒃᑯᑦ    ᕿᒥᕐᕈᔭᐅᓗᑎᑦ ᒪᑭᒪᔾᔪᑎᔅᓴᓕᕆᓂᖅ ᐃᓄᐃᑦ ᐊᕐᓇᓄᑦ ᐱᖃᑕᐅᓂᖏᓐᓂ ᐱᓕᕆᐊᔅᓴᓂᑦ 

10:45 ᐅᓪᓛᒃᑯᑦ    ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ

11:00 ᐅᓪᓛᒃᑯᑦ    ᓇᒦᓕᖅᑭᑕ? ᕿᒥᕐᕈᓗᒋᑦ ᒫᓐᓇ ᐃᑲᔪᖅᑐᐃᖃᑦᑕᓲᑦ, ᐊᓱᔅᕉᑕᕙᑦᑐᑦ ᒪᓂᒪᔾᔪᑕᐅᔪᓪᓗ 
                ᑕᒪᓐᓇ ᒪᑐᐃᖅᐸᓐᓂᐊᓐᓄᒥ ᓇᓗᓇᕈᓐᓃᕋᔭᖅᑐᑦ ᒪᑭᒪᔾᔪᑎᔅᓴᐃᑦ ᐊᔅᓱᕉᑕᐅᖃᑦᑕᖅᑐᓪᓗ ᐃᓄᐃᑦ ᐊᕐᓇᐃᑦ 
                ᒪᑭᒪᔾᔪᑎᔅᓴᒃᑯᑦ, ᐱᑕᖃᖅᑐᓄᑦ ᐃᑲᔪᖅᑐᐃᔾᔪᑎᓄᑦ, ᑐᑭᓯᒋᐊᕈᑎᓄᑦ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᓂᓪᓗ ᐊᑐᐃᓐᓇᐅᔪᓂᑦ 
                ᐃᑲᔪᖅᑐᐃᔾᔪᑎᔅᓴᓂᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᒪᑭᒪᔾᔪᑎᖃᕋᓱᐊᕐᓂᕐᒧᑦ ᕿᒥᕐᕈᔭᐅᒐᔭᖅᑐᑦ, ᐱᓗᐊᖅᑐᒥ ᑕᑯᓐᓇᕐᓗᑎᑦ 
                ᖃᓄᐃᑦᑐᓂᑦ ᐃᓕᖅᑯᓯᖃᖃᑦᑕᕐᒪᖔᑕ. 

12:30 ᐅᓐᓄᓴᖅ    ᐅᓪᓗᕈᕐᒥᑕᖅᑐᑦ (ᐊᑐᐃᓐᓇᐅᑎᑕᐅᔪᑦ)

1:30 ᐅᓐᓄᓴᖅ     ᓇᒧᓐᖓᕈᒪᕕᑕ? ᑕᑯᓐᓇᖅᑕᐅᔪᑦ ᓯᕗᓪᓕᖅᐸᐅᔾᔭᐅᒋᐊᓖᑦ 
                ᓴᖅᑭᔮᖅᑎᑦᑎᑎᓐᓂ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ ᐱᖃᑕᐅᔪᓄᑦ 
                ᑖᒃᑯᐊ ᑲᑎᒪᓂᐅᔪᑦ ᓴᖅᑮᒐᔭᖅᑐᑦ ᑕᑯᓐᓇᓐᖑᐊᕋᔭᖅᑕᖏᓐᓂ ᐋᖅᑭᔅᓱᐃᓪᓗᑎᓪᓗ ᓯᕗᓪᓕᖅᐸᐅᑎᒋᐊᓕᖏᑦ 
                ᐊᕐᓇᓄᑦ ᒪᑭᒪᔾᔪᑎᔅᓴᓄᑦ. ᑕᒪᒃᑯᐊ ᐆᑦᑐᖅᑕᐅᔪᓐᓇᖅᑐᑦ ᖃᓄᐃᑦᑑᓂᖏᓪᓗ ᐱᖃᓯᐅᑎᓗᒋᑦ ᐱᖁᔭᕐᓂᑦ, 
                ᐃᖅᑲᓇᐃᔭᕐᕕᓐᓂᑦ, ᐊᑐᐃᓐᓇᐅᔪᓂᑦ, ᐃᑲᔪᖅᑐᐃᓂᖅ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕈᑎᔅᓴᐃᑦ ᐱᖃᑕᐅᖃᑦᑕᖁᓪᓗᒋᑦ 
                ᐊᕐᓇᐃᑦ ᒪᑭᒪᔾᔪᑎᔅᓴᓕᕆᓂᒃᑯᑦ. 

2: 45 ᐅᓐᓄᓴᖅ     ᓄᖅᑲᖓᑲᐃᓐᓇᖅᑐᑦ

3:00 ᐅᓐᓄᓴᖅ     ᖃᓄᖅ ᑕᐃᑯᓐᖓᕋᔭᕋᑦᑕ? ᑎᑎᖅᑐᕐᓗᑎᑦ ᐊᖅᑯᑎᓕᐅᕐᓗᓂ ᓯᕗᓂᑦᑎᓐᓄᑦ 
                ᑕᒪᒃᑯᐊ ᑲᑎᓴᓂᐅᔪᑦ ᑭᔾᔪᓯᓂᑦ ᐊᔾᔨᐅᓐᖏᑦᑐᑦ ᐊᔅᓱᕉᑕᐅᖃᑦᑕᖅᑐᑦ ᓇᓗᓇᐃᔭᖅᑕᐅᓪᓗᑎᑦ ᒪᑭᒪᔾᔪᑎᔅᓴᐃᓪᓗ 
                ᐊᑐᖅᑕᐅᑦᑕᖅᑐᑦ ᐃᓄᓐᓄᑦ ᐊᕐᓇᓄᑦ 

4:15 ᐅᓐᓄᓴᖅ     ᐱᔭᕇᖅᐸᓪᓕᐊᓂᖏᑦ

5:00 ᐅᓐᓄᓴᖅ     ᑲᑎᒪᓂᖅ ᐃᓱᓕᑦᑐᖅ 
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