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Dedication

A remarkable man, who inspired many,
from his work as founding executive
director for Bruce House in Ottawa

to his internationally recognized HIV
prevention and education work with
Inuit in Canada. Todd truly touched the
lives of those around him. He will be
remembered at Pauktuutit for the
many contributions he made to
improve the lives and well-being

of all Inuit in Canada.

Our coworker ~ our friend
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| PRESIDENT’S MESSAGE

| would like to begin my message this
year by thanking the delegates to
Pauktuutit’s 18th Annual General
Assembly for re-electing me to my
second term as President. My first
term was one filled with achievement
and challenges and | feel we, together,
have advanced the goals and objec-
tives of Inuit women across this great
country. | truly appreciate the support
and faith the delegates have placed
in me and | look forward to working
hard with the Board of Directors,

Pauktuutit’s staff

oo clde bersC Qo
Ao NRNPY DY ™ ad s e

A PRe® Aendb™/LSC
4GJ DI asaAdCD-
PraoN® <DEINEIC
AeadarL®Ca®, Ao
AN e DPCHC
CCo Q59T AN D*D®

and my fellow Executive
Members to continue to
represent Inuit women

to the best of my ability.

A number of significant

achievements have
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marked this past year as
a banner year for Pauktuutit. Perhaps
our biggest success this year has
been the recognition by the Minister
of Indian and Northern Affairs (INAC),
the Honourable Robert Nault, of
Pauktuutit as the sixth national
aboriginal organization. This represents
many years’ hard work and dedication
by not only myself and the present
Board and staff of Pauktuutit, but

previous administrations as well.
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Prior to this development, Inuit
women had not been well served

by being left out of important INAC
discussions and negotiations concern-
ing government program and policy
developments. All too often, our
concerns and priorities were swept up
in general initiatives for First Nations
or aboriginal peoples, or worse,
ignored altogether. Pauktuutit’s
recognition as a national aboriginal
organization represents a real
accomplishment for the organization

and for all Inuit women.
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In a way, it is a belated
recognition that the
organization has come
of age, that it has the
experience, expertise,
and close ties to Inuit

women that enables it
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to effectively bring their
concerns and priorities to the discus-
sion table. | am very optimistic that
this development will mean the voices
of Inuit women will be heard more
clearly, and more often, at the national

level.

Pauktuutit has continued to provide
critical leadership in ensuring Inuit
are informed about important health
issues. The work of Pauktuutit’s
experts has played a unique and

substantial role in enabling Inuit to
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learn about HIV/AIDS and how to
avoid becoming infected. This has
involved overcoming immense
challenges including our traditional
discomfort in talking about sexual
activities, the complete lack of Inuit-
specific materials about HIV/AIDS
prior to Pauktuutit’s involvement in
the issue, and the vast distances
between our small communities.
Despite these challenges, Inuit have
become much more educated on the
issue and, particularly in this case,
knowledge is power. Our work in this
area has received national and inter-
national recognition but | believe the
most important recognition we receive
is when | see the large numbers of
youth attending the HIV/AIDS fairs
and whole communities taking part
in AIDS Walks. We can all be very
proud of the accomplishments we

have made in this area.

We are also continuing to see the
benefits of some earlier projects
initiated by Pauktuutit. While smoking
continues to be one of the primary
health issues affecting Inuit health,
our smoking cessation project,
Anigsaattiarniq—Breathing Easy, has
made some real progress in alerting
people to the dangers of smoking as
well as ways to help stop smoking.

While a main focus has been on trying
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to encourage our youth not to begin
smoking, our training programs and
various community resources have
helped many Inuit learn more about
what they can do in their communities
to reduce tobacco use. It is encourag-
ing to see some communities begin
to place controls on where residents
can smoke. | believe this is an impor-
tant step in ensuring that innocent
non-smokers are not harmed by

second-hand smoke.

Pauktuutit’s work not only benefits
Inuit women but in many cases benefits
Inuit communities as a whole. An
important area of work over the past
year has been to research and advocate
for Inuit incarcerated in federal prisons.
These inmates have often little access
to the Inuit world either with their
families, country food, resource mate-
rials in their own language, or any
culturally appropriate activities.
Without resources specifically
designed to meet their needs, these
inmates do not receive adequate
support or healing to help them when
they return to the north. This can
increase the risk of them re-offending
or at least impede their ability to
re-establish healthy, productive lives
in the community. We will continue

to work with other stakeholders to

ensure these Inuit are not forgotten.
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Another vital area of work we have
pursued in the past year has been in the
area of intellectual property. Pauktuutit
has taken the lead in highlighting this
issue and the need to provide safe-
guards for Inuit intellectual property.
There are many cases where non-Inuit
designers and business people have
borrowed Inuit ideas and designs for
such varied items as the inuksuk,
kayaks and kamiks without any
recognition or compensation being
paid to the Inuit who designed them.

In the south, businesses
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that borrow such ideas
inappropriately can be
sued if they don’t get the
approval of the owners.
Inuit should expect nothing
less. | was fortunate enough
to be invited to South Africa
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to make a presentation
on the amauti, as an example of Inuit
intellectual property requiring protection,
to a conference on sustainable develop-
ment there. | spoke of Pauktuutit’s work
in this area and the need to protect
our culture and heritage. While my
presentation was well received, we
must continue to press this issue and
develop new tools for protecting what

is rightfully ours.
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I would like to thank the Board of
Directors and welcome our new Board
members elected this year. The rela-
tionship between a President and

the Board is an important one and
can greatly enhance the work we do.

| look forward to continuing to work
hard with the Board and my fellow
Executive Members as we proceed

in our important work.

On a final note, | offer my sincere
thanks and appreciation to our staff
for their dedication and hard work.

| realize that the many activities and
projects we undertake often require
long hours, travel, and time away from
our families. Pauktuutit’s staff assume
their responsibilities with determination
and perseverance and, too often, work
in the background while congratulations
and applause are received by others.
All Inuit should be proud of their work
and know that they are benefiting
from the work this unique group of
people undertakes on their behalf.
They deserve both our thanks and

our applause.
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Veronica Dewar

President
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PAUKTUUTIT’S AIMS
AND OBJECTIVES

Pauktuutit is the national non-profit
association representing all Inuit
women in Canada. Its mandate is

to foster a greater awareness of the
needs of Inuit women, and to encour-
age their participation in community,
regional and national concerns in
relation to social, cultural and

economic development.

The aims and objectives of Pauktuutit

are to:

e Unite the Inuit women of Canada;

e Act and be recognized as the official

representative for Inuit women;

e Familiarize our children with Inuit
values, heritage, culture and

language;

e Work towards better conditions

for all Inuit women;

e Motivate Inuit women to realize
their potential as individuals and

as a group;

e Promote self-confidence and self-

reliance amongst Inuit women;

¢ Encourage Inuit women to take

their rightful place in society;

e Work for the betterment of individual,
family and community conditions
through health, social, and economic

action;

¢ Promote the rights of Inuit women

and children;
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e Promote the equality of Inuit women
in all levels of Canadian governmental

and non-governmental structures;

e Encourage the involvement of Inuit
women in all levels of Canadian

society; and,

e Encourage communication between
Inuit women and all aboriginal

peoples.

Since its incorporation in 1984,
Pauktuutit has addressed many of

the serious social issues that affect
Inuit communities. Pauktuutit has
undertaken comprehensive projects
on family violence, child sexual abuse,
housing, traditional Inuit midwifery
and birthing practices, tobacco
cessation, economic development

and is active in a wide range of

health issues.




2001-2002-I" bNLM YD

AFLCAC bNLAGeMe

dPab D¢
QuLReb®, D€, 4°Ndnbl

M <N

QURES D'ed, oadl, AT

PG AL
NNG*N/Pabycn, J* <A, eOdal
4AD*¢Laddo ALRDYE

D AT (A NDBC®I™)
Ol

[ ANSA
DS CadMC dacS, oal*l

of Dbt
HAY™ <A CaDMC facS, ol

bD%™ [PL*®
PPeCs¢ PP’ (PPCSM)

Vaa LA
PPeCs¢ batalaS (PPPCM)

K LD
PR
do <b*
PNT Do

AQDS e D
DAca T Do

2001-2002 BOARD OF DIRECTORS

Executive Committee

Veronica Dewar
President, Ottawa, Ontario

Mary Palliser
Vice-President, Nunavik, Quebec

Sharon Edmunds
Secretary/Treasurer, Goose Bay
Labrador

Regional Directors

Silpa Edmunds (alternate)
Labrador

Minnie Etidlui
Ungava Coast, Nunavik

Lizzie Nowrakudluk
Hudson Coast, Nunavik

Quanaq Mikigaq
South Qikigtani (Baffin)

Sabrina Qumangapik
North Qikigtani (Baffin)

Mary Matoo
Kivallig

Annie Buchan
Kitikmeot

Esther McLeod
Ualiniq (Western Arctic)
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REPORT ON ISSUES

Inuit Women’s Focus on Health Project

At Pauktuutit’s 2000 AGM, a workshop
was held on Inuit women’s health
issues. Recommendations arising
from that workshop called for infor-
mation to be produced on nine
women’s health topics: 1) lung cancer;
2) cervical cancer; 3) breast cancer;

4) teen pregnancy; 5) tubal pregnan-
cies; 6) heart disease; 7) osteoporosis;
8) hormonal therapies; and

9) menopause. In an effort to begin

to address these issues, Pauktuutit
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received funding to pro-
duce three information
booklets. A survey was
conducted to determine
what health information
was currently available

on the specified topics

in the Inuit communities
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and to gather suggestions as to what

topics were the highest priority.

A Project Steering Committee was
struck with representatives from all
Inuit regions. The Committee reviewed
the survey results and agreed that

the booklets would cover the topics
of heart disease, cancers, and health
issues affecting aging women.

The resulting booklets were carefully
reviewed by a number of people
including the Steering Committee,

community members and medical
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personnel to ensure medical accuracy.
The booklets were translated into
three dialects and distributed to
health centres and all Inuit house-
holds through Canada Post’s Ad Mail
System. They are also available on

the Pauktuutit website.

FAS/FAE Project
(“Before | Was Born” Project)

For the past several years, Pauktuutit
has undertaken a number of initiatives

in an effort to address Fetal Alcohol
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Syndrome (FAS) and
Fetal Alcohol Effects
(FAE) in Inuit communities.
The new term being used
for FAS/FAE is Fetal
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Alcohol Spectrum
Disorder (FASD).

The “Before | Was Born” video project
and its evaluation were completed in
the previous fiscal year. The response
to the project has been overwhelmingly
positive and an Inuvialuktun version
was made and circulated. A proposal
was submitted to develop training
materials, conduct a FASD training
workshop for community workers,
and to produce additional copies

of the “Before | Was Born” video.

The workshop will be held in the fall

of 2003.
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Through Pauktuutit’s seat on the
Health Canada committee on FASD,
pressure has been applied to obtain
funding to develop a national Inuit
project on FASD. Pauktuutit’s position
on this issue is that there is a strong
need to develop and implement a
national Inuit strategy to address

this health priority.

A Pauktuutit representative attended
an FASD conference in Whitehorse
and was able to show the “Before |

Was Born” video to a
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number of people. The
response was very
positive; particularly
concerning the fact that
it contained Inuit actors
and that it was filmed

in an Inuit setting.
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Finally, Pauktuutit was invited to
collaborate with researchers on an
FASD study in Nunavik and to sit on
the Government of Nunavut’s Steering
Committee to develop an FASD Strategy.
While Pauktuutit’s financial and human
resources are limited, a strong effort
will be made to continue to push for

action on this critical health issue.
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Anigsaattiarniq — Breathing Easy
Project

This project continues to make
inroads on Inuit attitudes and habits
concerning smoking. This past year
focused upon training additional
community workers to help reduce
smoking in their communities.
Training workshops were held in
several regions across the Arctic with
workers becoming familiarized with
the three resources produced by
Pauktuutit thus far: the Community

Resource Kit; the School
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Kit; and Tobacco Recovery
Resource Materials. Over
100 people in 47 of the
53 Inuit communities
have participated in

these workshops to date.

Of these, eight have
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received facilitator train-
ing and have assisted with one or

more training workshops.

Pauktuutit staff have continued to
participate in various meetings with
the First Nations and Inuit Health
Branch of Health Canada to advise
them on a new funded tobacco initia-
tive. This initiative enables funding to
flow to regional offices of the Branch
including the three responsible for

Inuit communities. They are expected
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to be able to receive proposals from

communities within the current fiscal year.

A new poster and newsletter were produced
over the past year. Celina lyyiraq, a school
counselor in Igloolik, designed the poster.
One side of the poster was left blank so
communities could fill in the text in their
own dialect. Pauktuutit’s various resources
are available at the website:

www.pauktuutit.on.ca.

Staff continue to consult with Inuit and to

try and access funding for further projects
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to encourage Inuit to learn
more about the harmful
effects of smoking and to

reduce their tobacco use.

Family Violence Project
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The prevention of family
violence in Inuit communities remains

a priority for Pauktuutit. To this end,
twenty-one Inuit women attended a four-
day Aboriginal Women’s Justice Consultation
meeting held in Ottawa in Sept. 2001.

A wide range of issues was discussed and
many recommendations on correctional
issues, gender equality, family law, and

restorative justice were made.

The President made a presentation to the
National Association of Women and the

Law Conference. In her address, she
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stressed the lack of equality that Inuit
women face at all levels and the need
to consult more closely with Inuit
women. The President has met with
the Native Women’s Association of
Canada to plan for a tentative meeting
with the Minister of Justice to discuss

next steps.

Pauktuutit has submitted a proposal
for a new initiative to address the
pressing issue of family violence.
Entitled “National Inuit Coordination

Strategy for Abuse
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Prevention” the project
involves establishing a
national database on
abuse prevention in Inuit
communities, identifying
key abuse prevention

projects, services and
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resources. The database
will be accessible at the community
level and will provide an important
resource to community workers. Other
elements of the strategy include the
establishment of a National Network
of Abuse Prevention and a National
Inuit Coordinating Committee on
Abuse Prevention. The Committee
will develop a National Inuit
Coordination Strategy for Violence
Prevention that will include an Inuit
Evaluation Framework for Abuse

Prevention.
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complete the research for a listing

of services for Inuit survivors of child
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the completion of the project, a listing

newsletter will be produced.
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Pauktuutit held a very successful

Knowledge and the
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other participants from across the

country as well as oversees to discuss

and designs.
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With the completion of the final work-

a meeting of the International

Indigenous Forum on Biodiversity
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well as present an opportunity for
Pauktuutit to raise the awareness of
Inuit concerns and experiences on

the issue.

A number of proposals have been
submitted to extend work in this area.
One such proposal involves a delega-
tion of Inuit women meeting with
Indigenous people from Panama.
Panama has some of the most
advanced legislation in the world

that protects the intellectual property

rights of Indigenous
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peoples.

As well, the President
traveled to South Africa

to attend the World
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Summit on Sustainable
Development. Her presentation on
Pauktuutit’s work in the area of intellec-

tual property rights was well received.

HIV/AIDS Project

Pauktuutit’s HIV/AIDS Project has
been at the very forefront of raising
HIV/AIDS awareness in the Arctic and
in developing innovative and effective
resources that help address the impact
this disease is having on Inuit

communities.
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Among Pauktuutit’s early efforts in
HIV/AIDS was a 1995 CHR conference
that brought together interested
people to discuss Inuit needs and
priorities in regards to HIV/AIDS.

The first stage of the next project
began in 1998 and produced a series
of booklets on Inuit and HIV/AIDS.
These received strong support from
both Inuit communities and a number
of organizations. Since these first
resources were produced, the project
has grown quickly in size and breadth.

The following sections

AMLSNBAPAPE CLed o
AALPYDPI LS s Ne,
APQ*NCDALN P baCT
0abbeILLC bNLAPC
AN oI/ DAl
(NACHA), Prdo, AoAC
acbDYeIre
NRNBAD e DFDC ba Cell
0a'bPh P DBHDRAN N
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the project.

Early national aboriginal

efforts to engage the
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HIV/AIDS issue tended
to emphasize the perspectives and
priorities of First Nations and largely
ignored Inuit concerns. With the
development of the National
Aboriginal Council on HIV/AIDS
(NACHA), however, Inuit achieved
equitable representation on a national
aboriginal advisory body and thus
give a national voice to Inuit concerns
and priorities in regards to HIV/AIDS.
Inuit participation in NACHA allowed
for greater access to funding and the

opportunity to inform the policy
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development process at the federal
level. Six Inuit representatives were
appointed to NACHA in a joint declaration
made by the Presidents of Pauktuutit
and Inuit Tapiriit Kanatami. NACHA is

a good example of how Inuit overcame
initial challenges to become fully
engaged in the national discussion

of HIV/AIDS and how Inuit needs and
priorities are now receiving the attention

they deserve.

The Canadian Inuit HIV/AIDS Network
(CIHAN), in conjunction
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with and supported by
Pauktuutit, oversees the
HIV/AIDS project and the
many activities undertaken
to educate and prevent the
spread of HIV/AIDS in Inuit

communities. CIHAN is
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guided and directed by a
steering committee whose members are
selected to sit on the committee based
upon their expertise in the area of public
health.

CIHAN has been instrumental in providing
a national Inuit voice on HIV/AIDS.
Today CIHAN steering committee
members sit on a number of national
and aboriginal HIV/AIDS organizations
including the Canadian Aboriginal Aids
Network and NACHA. Participation in
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these organizations is critical in
ensuring the message about Inuit
needs and priorities in regards to
HIV/AIDS gets out and is heard
loudly and clearly.

CIHAN steering committee members
also serve an important role by partic-
ipating in the development of reports
to regional health representatives

of the ITK health committee and

communicating current information

to Community Health Workers in the

communities. In addition,
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project staff provide

strong technical support

and information to the
Canadian Strategy on
HIV/AIDS (CHSA) includ-
ing input on the five-year

review process, the
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strategic planning process
and the CHSA reallocation process.
In short, CIHAN has greatly increased
the voice of Inuit across a spectrum
of HIV/AIDS forums.

Since its inception, CIHAN activities
have embodied the belief that
communication and consultation

with Inuit communities and other
stakeholders lies at the very core

of its work. By enhancing communica-
tion between and among Inuit and
community organizations, CIHAN is

working hard to project a common
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message on what is needed to address
the HIV/AIDS issue and to raise public

awareness.

A number of other activities have been
undertaken to raise the awareness of
HIV/AIDS among Inuit communities

and beyond. These include:

e Arctic Youth AIDS Fairs — These fairs
provide an opportunity for Arctic youth
to participate in their own education
concerning HIV/AIDS and to enable

them to share what they learn with
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other youth and the com-
munity at large. The fairs
encourage students to
create projects that reflect
aspects of HIV/AIDS.
Working with teachers

and other students, teams
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use their imagination,
research skills, and energy to be as
creative and innovative as they wish.
Sixteen communities in five Inuit
regions have held fairs with very
positive results. There is an increasing
number of communities interested in

holding fairs.

¢ The Arctic Winter Games Project — The
unprecedented number of international
and domestic visitors arriving in Igaluit
to participate in the 2002 Arctic Winter
Games created a unique opportunity

to substantially raise the awareness of
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vative and creative means,

athletes, residents of Iqaluit and

IHCHI o CHR-PYDL L (% I the visiting public were all exposed
NPNCDALRe® DALPNINb®NCDALd o e, to a variety of awareness raising
(o I asaAdCLLa ™ resources. The project was a huge
AL D™DIC P APLSC success and stands as a testimony
PO Ao/ to the ability of Inuit to spring into

AN SNena 1/ AN e IC

(CLAYMATION) LS action to take advantage of

opportunities that arise.
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e A historical moment arrived this

video by two students from Igaluit.

Claymation involves the painstaking
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getting some very serious messages
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e HIV/AIDS Poster - Some of Nunavut’s
finest young artists have created a
modern masterpiece of community-
focused art. Students at Sanikiluag’s
AIDS Fair produced a gripping vision
of how HIV/AIDS impacts small
communities. Full of dark and
foreboding images, the artists
successfully portrayed how HIV/AIDS
can “rip the heart out” of an isolated,
tightly knit community. The art has
been reproduced in poster format

and will be circulated widely.

¢ In an effort to expand
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the number of Inuit
organizations and
personnel involved in
HIV/AIDS work in the
north, CIHAN has

developed an Inuit

Action Plan on
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HIV/AIDS. The Inuit
Action Plan on HIV/AIDS is a request
for Regional Inuit Associations to
make a five-year financial commit-
ment to provide the necessary
human resources for skills transfer
and capacity building to support
HIV/AIDS community action work
in the regions. The plan will enable
the Inuit regions to achieve a coordi-
nated approach to representation
and consultation towards HIV/AIDS
in the North. The plan will benefit

Inuit by improving and expanding
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HIV/AIDS awareness, education

and prevention activities with the
development of partnerships that
will ensure Inuit living with or
affected by HIV/AIDS gain access

to appropriate care, treatment, and
support services. CIHAN will continue
to work with the regions to gain

support for the Inuit Action Plan.

Justice and Corrections

Pauktuutit has received funding from

Correctional Service of
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Canada (CSC) to address
correctional issues relat-
ing to Inuit sentenced
to serve time in federal
' prisons. This funding has
\\] provided an opportunity
|

to address the many
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issues facing these
prisoners in a more substantive and
coordinated manner than has been

possible in the past.

This past year saw the continuation of
a number of successful networking
and partnership initiatives developed
with CSC, Regional Inuit Organizations,
the Fenbrook Institution, the Tupiq
Program, ITK and many other

organizations and agencies.
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The objective of the project is to
enhance the role of the Aboriginal
communities in corrections as provided
for in the Correctional and Conditional
Release Act (CCRA). This federal legis-
lation pertains to the incarceration

of individuals and their subsequent
release. To achieve this objective, a
number of key community resource
people, including parole officers and
individuals involved in the provision
of Inuit-specific programs and services
relating to justice and corrections,

have been consulted
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to gain their insights

and assistance.

Pauktuutit’s staff contin-
ued to work on several
additional justice and

corrections initiatives
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throughout the year.
A major area of activity has been to
advocate for improvements to the
support and resources available to
Inuit prisoners in federal correctional
institutions. Inuit inmates have few
Inuit-specific services and programs
available to them and have a harder
time than their peers as families and
support systems are often far away.
This has tended to impede efforts at
rehabilitation and the successful
re-establishment of inmates into their

home communities upon release.
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A related concern is the failure

of Inuit prisoners to adequately
receive parole, including proper Inuit
interpreting and translation services.
The objective of this work is to
encourage the development of
Inuit-specific programs and services
both within the correctional facilities
and within Inuit communities. Other
objectives include supporting existing
Inuit staff that work with inmates,
encouraging the hiring and training
of more Inuit staff within CSC and to

sensitive non-Inuit staff
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in regards to the needs

of Inuit inmates.

Working in partnership
with CSC and other
stakeholders, Pauktuutit

has been working to
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develop alternatives to
incarceration for inmates once they
return to their home communities or
regions, to develop more affordable
communication links between family
members, and for the provision of
country food and cultural activities

for Inuit inmates.

There is recognition at CSC that
the issues facing Inuit prisoners are

unique and in need of urgent attention.
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The Tupiq Program

Pauktuutit continued to work to sup-
port the Tupig Program in Fenbrook
Medium Institution in Ontario. This
innovative program provides appropri-
ate and effective support for Inuit
inmates to assist them in addressing
their needs and to help prepare them
for their eventual release. The program
provides counseling in addition to
cultural and language services and
activities. Further description of the

program is included in the workshop
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report contained within
the Annual General

Meeting report.

Parole and Community
/ Supervision Needs

The National Parole
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Board (NPB) policy
manual indicates that there can
be specific aboriginal hearings for
offenders at a federal level. However,
there have been no specific NPB
hearings reflecting Inuit culture and
language and no Inuit community rep-
resentation has been made available
to federal Inuit offenders. The only
consideration allowed Inuit offenders
presently is the use of an interpreter
but there have been reported problems
due to different dialects and skill levels

of the interpreters.

O
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Inuit offenders have an unusually
high rate of detention by the NPB as
well as a higher than average number
of denials for day and full parole.
Reasons for this include the lack of
appropriate programs for Inuit offend-
ers and the absence of community
support. In most cases where the
NPB denied parole, the offender was
unable to show remorse, articulate a
clearly thought-out plan for relapse
prevention and had not completed
relevant programs ordered by his

correctional plan.
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Inuit Community
Resource Development

Pauktuutit recognizes the
need for partnering with

stakeholders in Inuit
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communities to provide
public training and education in
regards to the Corrections and
Conditional Release Act, and to provide
information for the communities about
what is available within CSC and the
Department of Justice’s Aboriginal

initiatives.

Inuit women and children are too
often the victims of crimes involving

a violent sexual or physical assault.

In most cases, the abuser knows the
victims. Tupiq program staff had found

little evidence that victims have had
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opportunities to file Victim Impact
Statements. As well, in the victims
assessment process, victims of federal
crimes reported that little information
was given to them regarding possible
input into parole hearings and release
plans. Increased efforts to train and
educate Inuit communities in regards
to these issues will result in the more
appropriate sentences being handed
out to offenders and as well, the
development of more effective pro-
gramming for both the victims and

the offenders.

Pauktuutit has also
assisted in the establish-
ment of a working group
on national Inuit justice
and corrections with

regional and national

Inuit representation.
A proposal has been submitted to
support the technical working group
which plans to work with Inuit organi-
zations to keep them informed of
issues and needs in regards to Inuit

inmates.
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REPORT ON PAUKTUUTIT’S 18TH
ANNUAL GENERAL MEETING

Pauktuutit’s 18th Annual General
Meeting was held in Ottawa during
the last week of November 2002. This
year over 25 Inuit women from across
Canada’s Arctic gathered to review
the activities of the organization over
the past year and to provide input
and discussion on important issues
affecting Inuit women today. This
AGM was particularly important as it
included the election of Pauktuutit’s

President and Board members.

Pauktuutit’s AGM has
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long provided an impor-
tant opportunity for the
organization to gain
critical input from its
constituency and to

obtain their guidance in

regards to its activities
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over the next year. To the long standing
observer, AGMs contain an atmosphere
of an extended family gathering mixed
with hard work and long days that
enable difficult and thoughtful deci-
sions to be made. This year’s meeting
was made more challenging as a
number of delegates had to brave

bad weather in their efforts to attend.
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Among the highlights of the 2001-2002
AGM were the re-election of President
Veronica Dewar and the election of
several new Board members. Two Board
members won by acclamation. The elec-
tion of the Board has often been viewed
with mixed emotions as past Board
members leave and new members take
up their responsibilities. However,

the mix of new and continuing Board
members serves to combine both stability
and experience along with fresh energy,
ideas and perspectives. With the
President winning her second three-term
and a new Board being elected, a firm
foundation has been established for

the organization to continue to address

the challenges facing Inuit women.

During 2001-2002, Pauktuutit has kept
busy pursuing objectives in a number
of areas of importance to Inuit women.
Perhaps the most significant success
for the organization was its recognition
by Minister of Indian and Northern
Affairs, the Honourable Robert Nault,

of being the sixth national aboriginal
organization®. Achieving this recognition
has been a priority for Pauktuutit for a
number of years and has been the result
of hard work and dedication by the
President, Board members and staff.

In the past, Inuit women had been

1 The other national Aboriginal organizations are:
Assembly of First Nations, the Métis National Council,
the Congress of Aboriginal Peoples, Inuit Tapiriit
Kanatami, and the Native Women’s Association of
Canada.
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inadequately consulted and consid-
ered during the development of a
number of important INAC policies,
programs and services. At times, this
has had a negative impact on the abil-
ity of Inuit women to access programs
and services to which they are enti-
tled. The Minister’s recognition of
Pauktuutit will help ensure that Inuit
women have a seat at the table when
INAC is meeting with aboriginal

peoples at the national level.

The organization has continued to live
within its means and maintains strict
financial control over its various budg-
ets. While Pauktuutit’s staff has been

Na®ADRE ddo D7rPALC
ARGE* G e Pa DY IN®,-
cnal® Acad®NYobb Co-
Do <D*INC
bNLA R b™ N e,
bNLBNAVDL IS Jrpbpedr®
NP DBCLC AMPb e DRe®
{ac® As'c® baCl DV

reduced by two positions
over the past year, the
remaining staff continues
to provide a high level of
competence and dedica-
tion in ensuring that

important projects and
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other activities are
handled in professional and efficient

manner.

Workshops/Presentations

The 2001-2002 AGM also saw another
tradition continued — the workshop.
Federal and provincial/territorial
departments have long recognized
the benefits of funding workshops at

Pauktuutit AGMs. The meetings offer
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the unique opportunity to consult with a
widespread representation of Inuit
women from across the country. This
year’s workshops addressed the Inuit
Action Plan and Indicators of Inuit
Health. Both workshops were presented
by ITK with support from Pauktuutit on

the latter workshop.

Inuit Health Indicator Workshop

ITK had been working in conjunction
with Health Canada to identify a number

of issues including ele-
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ments that affect Inuit
health today, to assess the
level of Inuit health, and to
develop specific health
indicators. Staff explained
that the development of

better predictors
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of Inuit health will in turn
help assess whether current programs
and policies are effective as well as to
develop new ways of addressing Inuit
health concerns and priorities. ITK had
also been working with the federal gov-
ernment and other agencies to balance
what was needed at the national level
with the needs at the community level.
The workshop gathered input from AGM
participants on various concerns includ-

ing Inuit health issues and identified
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effective indicators of Inuit health. The
results were to be included in a report
to federal government that would pro-
vide guidance and recommendations
in regards to planning and priority
development in the area of Inuit

health information.

Inuit Action Plan Presentation

Pitseolak Pfeifer, ITK’s Director of
Socio-Economic Development, and
John Cheechoo, a Special Advisor on
the IAP delivered the Inuit Action Plan
(IAP) presentation. The IAP is an initia-
tive undertaken by ITK to renew the
relationship between Inuit and Canada.
In particular, the IAP focused upon
the need to development Inuit-specific
policies, programs and services. In the
past, Inuit have often been included in
pan-aboriginal policies and programs
that have paid little attention to the

specific needs and priorities of Inuit.

To address this issue, the participants
learned that the ITK had passed a
resolution supporting the implemen-
tation of an Inuit-specific approach.
The first phase of the IAP reviewed
federal programs, policies and services
between Inuit and Indian and Northern
Affairs Canada (INAC). In 2000 a

Partnership Agreement was drafted
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by ITK as a means of formalizing the
relationship with Canada based on
mutual respect, recognition, and
responsibility, etc. INAC indicated that
there was insufficient interest at the
time for pursuing the Partnership
Agreement. The IAP process was then
stalled.

To revive the IAP, ITK developed three
options for its Board to review:

1) the entrenchment of Inuit rights;
2) the devolution of federal funding

to Inuit; and 3) the estab-
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lishment of a formal
process with INAC and
other federal depart-
ments to pursue the IAP.
The Board decided to
pursue the third option.

Part of this option
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involved developing a
discussion paper that outlined a con-
sultation model by which the federal
government could effectively consult
with Inuit to ensure their concerns
and needs were taken into considera-
tion during the policy and program

development process.

Pauktuutit’s Executive Director
reviewed Pauktuutit’s participation

in the IAP process. The need to ensure
Inuit women were adequately consulted
in all consultation processes and that

their rights were not neglected was
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stressed as a priority. Also reviewed
were the existing regional women’s
organizations, the Constitution,

the Charter of Rights, the Canadian
Human Rights Act and gender equality
analysis commitments with specific
attention to how each document
outlined and protected the rights

of Inuit women.

Tupiq Program Presentation

Pauktuutit staff member Daisy

Saunders, along with
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Tupiq Program Inuit
Facilitators Myna
Ishulutuk, and Leena
Evic-Twerdin from
Fenbrook Institution,
and Autumn Watson

and Valerie Nichols from
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ITK, Law and Justice
Department
facilitated the workshop on the

Tupiq Program.

Inuit inmates in federal prisons face

a number of challenges including
being far from their home communi-
ties and families, and having a general
lack of Inuit-specific services and pro-
grams available to them. Other needs
identified include increased liaison

services, access to interpreters, and
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generally more access to programs
designed and delivered by Inuit for

Inuit inmates.

Over the past several years, Pauktuutit
and ITK have worked to support the
Tupiq Program in the Fenbrook correc-
tional facility located in Ontario. The
program is an intensive 16-week
program specifically designed to meet
the needs of Inuit inmates serving
time in the federal prison. It includes
specialized counseling in Inuktitut,

cultural programming
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and access to country
food. The program
assists inmates to accept
responsibility for their
crimes and to develop
the appropriate skills

needed to help prevent
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future crimes. Efforts are
made to establish linkages to the
offenders’ communities to assist in

the development of a release plan.

Woman of the Year

Every year a number of Inuit women
are nominated for the Woman

of the Year Award. Nominees share a
common passion for helping their
communities become safer, healthier
and more balanced. While the compe-
tition is also tough, this year’s award

winner was Annie Natsiq from the
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Kivallig region. Award winners receive
a special plaque from the mayor of
their home communities in recognition

of their outstanding contributions.

Special Guests

Member of Parliament and the
Secretary of State for the Status
of Women

Member of Parliament Nancy Karetak-
Lindell arrived with Jean Augustine,
the Secretary of State for the Status

of Women. The Minister
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acknowledged the
important role Inuit
women played in their
communities and that
it was a sign of their
dedication that they

would travel so far to
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attend the AGM. She discussed three
main themes — the commitment of
the government towards Inuit,
gender equality and early childhood
development. She noted a number

of important items on the govern-
ment’s agenda. There was a continu-
ing need to have a strong Inuit
women’s association to represent and
pursue issues specific to Inuit women.
A number of important challenges
continue to face Inuit women today.
The federal government was aware of

some of these issues and had worked
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to provide the tools and strategies
that could effectively meet them. She
acknowledged Pauktuutit’s key role in
ensuring that the government contin-
ued to address issues such as gender
equality, early childhood develop-
ment, and FASD.

Nunavut Minister of Culture,
Language and Youth

Minister Jack Anawak gave an overview
of some of the activities his department

had been involved in of particular
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interest to Inuit women.
He congratulated
Pauktuutit for being rec-
ognized as a national

L aboriginal organization
and stated that he had
long supported the
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organization and its
many areas of activity. Among the
activities of his department of particu-
lar concern to women were funding of
the Qulliit — Nunavut Status of Women
Council as well as various initiatives
focused upon violence against
women, community wellness, and
wellness in the workplace etc. He
described some traditional ways that
Inuit used to shame the perpetrators
of domestic violence and that more
effort must be made to ensure that
violence against women stops. This

would require organizations and peo-
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ple working together, sometimes with
not a lot of funding available.
Organizations such as Pauktuutit
played a critical role in ensuring gov-
ernments do not forget the important
issues facing Inuit women. He felt that
the presentation made by the
Secretary of State for the Status of
Women was evidence of how the
federal government listened to

Pauktuutit.

Jose Kusugak, President of ITK
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Jose began his presenta-
tion by reviewing ITK’s
history and how its focus
had changed over time
from language issues and
land claims to improving

the relationship between
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Inuit and Canada. He
described how Inuit were not treated
the same way as First Nations by the
federal government. ITK had worked
with Pauktuutit and other aboriginal
organizations to encourage the
government to meet the needs of
their respective constituents. He had
recently met with the INAC Minister
to discuss the need to increase
funding to Inuit organizations.

He was hopeful that the government
would respond favorably in regards
to their proposal to develop Inuit-

specific programs.
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ITK had worked with Pauktuutit to
achieve its recognition as a national
aboriginal organization. This had
helped increase the Inuit presence

on the national level. Housing and
health remain critical issues and must
constantly be brought to the attention

of the government.

REGIONAL REPORTS

A critical part of every AGM is the

opportunity for regional
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representatives to report
on issues and events
from their respective
regions. Not only does
this present an important
information-sharing

activity, but it provides
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a unique means of allow-
ing participants to share their ideas,
knowledge and experiences across a
wide range of issues. For the observer,
these regional reports give a real
grassroots perspective on what is
important to Inuit women across
the north.

Key issues identified in the Kitikmeot
report centered upon the lack of
health services available specifically
for women. It was noted that there
had been some improvements in this

area such as the fact that more exami-
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nations were being conducted in the
region and that there had been an
increase in the number of health staff.
Other needs identified were more
shelters for women and families in

crisis.

In Nunavik (Ungava), it was noted that
the work of Pauktuutit was being
recognized and that there had been
an effort made to establish a women’s
group in the region although accessing
sufficient funding was posing an

ongoing challenge. For
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the Nunavik (Hudson)
region, there were con-
cerns about the lack
of shelters, elders
centre, and resources
for youth. A successful

training workshop on
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traditional knowledge
had been held and was being expand-

ed into other communities.

In Qikigtani (North), efforts had been
made to approach local nursing
stations in regards to the HIV/AIDS
walk with mixed results due largely to
poor weather conditions. Daycares in
the region were continuing to provide
important services to the communi-
ties. It was mentioned that some
sewing groups in the region had closed.
Delays in medical services had

also caused problems for people.
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For Qikigtani (South), efforts were
being made to work with released
inmates by helping them reintegrate
into the community. Some success
had been achieved in diverting young
offenders from the penal system.
There was a need for more resources
to help the communities help them-
selves. For the Ualiniqg (Western
Arctic) region, youth and elders issues
were at the forefront. Youth were being
taken on the land and taught tradi-
tional skills and language and were

spending more time with
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elders. Various groups
were organizing to have
northern games in the
winter for the first time
ever. Women’s shelters

were doing well and were

active in fund raising.

In the Kivallig region, there was a
strong need for a palliative care centre
to be established. Daycare centres
were having a positive impact and
were operating well. The smoking ces-
sation project was found to be useful
in helping people stop smoking. There
was also a potential opportunity for
Pauktuutit to help start women’s

groups in the area.

Labrador had achieved a number
of positive health developments

including the strengthening of the
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home support program. A lot of work
had been done in the area of HIV/AIDS
and the smoking cessation program
in the region. Childcare programming
had continued including the language
nest program. The Tonngamiut Inuit
Arnait (TIA) continued to promote
issues of importance to Inuit women
and had been trying to expand their
organization into the Upper Melville
Lake area as well as pursuing status

as a Status of Women Council.

ELECTION RESULTS

Qikigtani (Baffin) North — Mary Qulitalik
Qikigtani (Baffin) South — Martha Jaw
Labrador - Mary Adams

Kitikmeot — Annie Buchan

Kivallig — Mary Matoo

Ualiniq (Western Arctic) — Anita Pokiak

Nunavik (Ungava) - Minnie Etidlui

(acclaimed)

Nunavik (Hudson Bay) -

Lizzie Nowrakudluk (acclaimed)
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2001-2002 RESOLUTIONS

The following resolutions were passed
at the AGM.

2002-01 Representation of Urban Inuit
Women

This resolution called for Pauktuutit’s
Board of Directors to consider how
urban Inuit women can be represented
on the Board and that options regarding
this representation be presented to

the next Annual General Meeting.

2002-01 Inuit Action Plan and
Consultation and
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Consent Activities

The resolution directed
ITK to ensure that Inuit
women are fully consulted
and participate in all

aspects of the Inuit
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Action Plan (IAP)
process, including the provision of
adequate resources to support their
participation in all IAP activities and
processes. It was further resolved
that an opportunity be created at the
proposed Inuit Policy Forum to bring
together representatives of Pauktuutit
and a number of other regional and
provincial/territorial representatives
of Inuit women to discuss and deter-
mine Inuit women’s participation in
the Action Plan process and ongoing
Inuit-specific consultation and consent

processes.
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2002-03 Representation of Young
Inuit Women

The resolution directed the Board

of Directors to consider and present
options for ensuring the representation
of young Inuit women at the Board
level to the next Annual General
Meeting. As well, it was resolved that
Pauktuutit seek youth intervenor
funding from Human Resources
Development Canada to support
specific activities on behalf of young

Inuit women.
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2002-04 Inuit-Specific
Health Information
and Health Indicator
Initiatives

The resolution directed

that the federal govern-

ment continue to support
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and implement ITK’s
Inuit-specific health information and
health indicators initiative. It was
further resolved that ITK continue
to provide financial resources to
Pauktuutit to facilitate consultation
with Inuit women at each stage of

the development of these initiatives.
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2002-05 Core Funding

The resolution urged the Minister of
Indian and Northern Affairs Canada

to expedite discussions to assist
Pauktuutit in securing more appropriate
and secure core funding at the earliest

opportunity.

2002-06 Status of Women Council

The resolution encouraged Status of
Women Canada (SWC) officials to hold

regular consultations with Pauktuutit
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on the issues, priorities
and concerns of Inuit
women in Canada, to
provide Pauktuutit with
issues of concern to Inuit
women, and to under-

take policy and program
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analysis and evaluation
to assist SWC and other federal
departments. Additionally it was
resolved that regular meetings

be held between the Minister
Responsible for the SWC and the
President of Pauktuutit to encourage
and maintain a positive and mutually

supportive working relationship.
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2002-07 Recognition of Pauktuutit by
the Federal Government

Offered congratulations to the current
Minister of Indian and Northern
Affairs Canada for his recognition

of Pauktuutit at the recent Federal,
Provincial and Territorial meeting in
Igaluit, Nunavut and encouraged his
federal cabinet colleagues to follow
his lead and ensure the full and active
participation of Inuit women through
Pauktuutit in national discussions of

relevance to them.
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2002-08 Correctional
Healing Facilities in Inuit
Regions

The resolution directed
the Correctional Service

of Canada to work with
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Inuit to establish an
Inuit-specific healing facility for federal
offenders in each of the Inuvialuit,
Nunavut, Nunavik and Labrador
regions and make Inuit-specific
community corrections a reality as
soon as possible. As well, it was
further resolved that Inuit women

call upon the federal government to
provide funding for adequate human
and financial resources to allow
Pauktuutit and ITK to jointly continue
with their cooperative work to identify
community-based and institutional
needs and solutions to crime and

corrections for Inuit.
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The resolution urged the National

Parole Board to work with national

an Inuk be appointed to their Board

at the earliest opportunity.

Pabbena'ls DD/ .
QUL LI CDLSNT NNGPCHALSDIE NPod M 31, 2002

Nenda?DRC bNTolc Do NendvbA®D¢ bN“ofc 2002  bN“olMc 2001
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DD $270,655 $1,398,061 $1,668,716 $1,442,635
Ardede/ $23,811 ) $23,811 $13,715
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FINANCIAL REPORT
Annual Summary For Year Ending March 31, 2002

Activities Core Operations Special Projects Total 2002 Total 2001
Revenues  $294,466 $1,398,061 $1,692,527 $1,456,350
Expenses  $270,655 $1,398,061 $1,668,716 $1,442,635
Surplus/ $23,811 ) $23,811 $13,715
(Deficit)
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